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[First published in the Rajasthan Raj-Fatra, Extraordinary,
Part [V {c), dated 15-11-1963] E

GOVERNMENT OF RAJASTHAN
APPOINTMENTS (A-II) DEPARTMENT
NOTIFICATION
Jaipur, the 315t October, 1963,

Mo, F. 3 (18) Apptis. {A-1I) 59— In exercise of the powers conferred by the
proviso to Article 309 of the Constitotion of India, the Governor of Rajas-
than hereby makes the following rules regulating the recruitment to posts
in, and the conditions of Service of persons appointed to the Forest
Subordinate Service, namely -

THE RAJASTHAN FOREST SUBORDINATE SERVICE
RULES, 1363

PART I
General

1. Shott title und commencement.—{1] These rules may be called the.
Fajasthan Forest Subordinate Sceviee Rules, 1963.

{2} They shall come into force at once.

2. Definitions.— [n these Rules, unless the context otherwise requires—

(4} "Appointing Authority” means the Chiel Conservator of Forests,
Fajasthan and includes a person who is authorised by him as per Civil
Services (Classification, Control and Appeal) Rules, 1958, to make ap-
pointments to Forest Subordinate Service posts;

(b) "Cadet® means a person sponsored by the Government far training
it the Rangers course conducted by the Presideor; Forest Research In-
stiruce and College, Dehradun, under the provision of these Fules;

(¢} "Chisf Conservator” means the Chief Copservator of Forests,
Rajasthan and includes a person who 15 acting as such during the absence
of thaz person:

(d} "Commizsion” means the Rajasthan Public Service Commission;

(e} "Direct recruitment” means receuifment made otheradse than by
promotion a8 prescribed mocule 6;

# (T} "Government and State” mean eespeetively the Government of
Rajasthan and the State of Eajasthan;

¥ Subsritered Top [0 "Giocernment” ant "Srae” mein the Goveramenl and the Sias
of Bajasthan. respecresty  vide Soatificacion S0 P00 EUOuP 08D FL daned 1-2-74
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(g) "Member of the Service” means a person appointed in a substan-
tive capacity to a post in the Service under the provisions of these Rules or
the rules or orders superseded by these Rules, and includes a person
placed on probation;

{h} "Service” means the Rajasthan Forest Subordinate Service;
atd

(1) "Schedule” means a Schedule appended to these Rules;

@ (j) “Substantive Appointment” means an appointment made under
the provisions of these Rules to a substantive vacancy after due selection
by any of the methods of recruitment prescribed under these Rules and
inclodes an appointment on probation or as a probationer followed by
confirmation on the completion of the probationary period.

Note :- "Due selection by any methods of recruitment prescribed
under these Rules” will include recruitment either on initial Constitation
of Service or in accordance with the provisions of any Rules promulgated
under proviso to Article 309 of the Constitution of India, except urgent
temporary appointment,

+ ) "Service” or "Expenience’ wherever preseribed in these Buales as
a condition for promotion from one  Service to another or within the
Service from one category to another or to senior posts, in the case of &
person holding a lower post eligible for promotion to higher post shall
include the perod for which the person has regular selection in accord-

ance with Rules promulgated under proviso to Article 309 of the Constitu-
tiom of India,

@  Insémed vide Natification Mo F, 7(3) D.0.P4A-1173, dated 5.7 .
+ Clauss (k) subsiiuied for -

% (k) “Service' or “Experienice’ wherever prescribed in these Ruales as & condiidon for
pramotian from oae Seovice 1o another or withie the Sepace from one catagooy to anciber
or io Senior Posis in the cisé of peron holding such posts in subscaniive q:-a_}uaui:_:.- dhall
inclede the period far whick the !;:r.sum Beas cominudusly worked on soch past after repular
recruitment |n accordance with the Rules promaoted under proviss 10 Article 308 and shall
abso include the experisncs painod by officating, lemporary of 2d-hoe appodatment, if such
appoistment is in the regulor line of promotion and was nol of stap-gap of [FIuinieus
matun: of invalid under any law and dees nol invelve su-Fcﬁmil:m oF any senjor nificial,
exrent when such superscigion was either due o want of preseribed azademic and oiber
gualifications, unficaess or non sclection by merit or the defasic of e senior offdal
canterned "orwhen such adhos 0F Wipesl [emporcy sppaintment was in ageofdance wilh
EERiOrly-cum-meriL

Note 1= Absencss dofing stevide, £ Lraining and deputation which are treated &
"duty” uoder the RER., shall alse be mounted as soovice For computing einimum &x-
perigni: o1 service required for promasion™

vide Mocification Mo, F, 6{2) DOPAILTL, dated 1081982
% Inzeried wide Motlicalion MNo. Fo&6(2) Appets AcIDT1-1 dated 5 10-75 eFective Trom
2T.3.73.

* Inzemred vide Motilication Mo, F. 6{ ) Appiisfa-Li7 daced 13-7- 76, effective from
2T.3.73.
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Note :- Absence during service e.g, training, leave and deputation etc.
which arc treated as *duty” under the Rajasthan Service Rules, 1951 shall
also be counted as service for computing experience or service required
for promaotion,”

+ (1) "Year” means financial year.

3. Interpretation.- Unless the context oihorwise requires, the F.ajas-
than General Clauses Act, 1955 {Rajasthan Act & of 1955) shall apply far
the interpretation of these Rules as it applies for the interpretation of a
Rajasthan Act,

PARTII
Cadre

4. Compositlon and Strength of the Service.~ (1) The nature of posts
inctuded in the Service shall he as specified in column 2 of the Schedule,

{Z) The strength of post in vach category shall be such, as may be
determined by the Governmeant, from time to time, provided that the
Croverntment may-—

{a) create any post, permanent or temporary, from time to time, as
may be found necessary; and

() leave unfilled or bold in abeyance or abolish any post, permanent
or lemporary, from time o time, withoot thereby eniitling any person to
a0y COMPLasAon.

i@ "Provided further tha—

{A) The Government may create temporary additional categories of
posts in the Service as specified in'Sch:tho—I‘k’ appended (o these Rules
which shall remain in foree (il such time as such (emporary posts in such
categorics are sanclioned.

(b} The virious conditions, principles and procedures contained in
these Rules except for substantive appointments thereto shall, as far as
possible, apply mutatis motandis to recruitment, appointment and in
other matters of service conditions with such modification as may be
specified in the IV Schedule.

{c) The poses included in the I'V Schedule shall be treated as isolated
and ex-cadre posts and appointments thereto shall not confer any right on
a person for appointment, confirmation and senfority ete., as for the posts
meleded in the regular cadre posts of the T Schedule unless and until, the
posts are made permanent and the categories included in the permanent
cadre and their encadrement is made subject to suitable conditions.

+  Addedvide Modification Mo B DORA-IIE, dated 20-12-1951 wee £, 141081,

E Further proatsa oo pule 4023 sdded vide Natificasion Mo, F21) DOPAA-TE8G, daged
Zr-12-19ER.
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{d) If the Government is satisfied thal suitable or eligible persons
are not available for appointment by promotion oo any of the posts
included in the IV Schedule in a particular year, the posts may be filled
up by the Government by transber of a person holding an equivalent
post after regular selection or by special selection of person who fulfils
the minimom acudemic qualification prescribed for promotion and
experience on an squivalent post from which promotion has been
prescribed in column § from other department of the Stale Govern-
ment by inviting applications and sclection by a Committee as provided in
rule 24 of the said rules.”

5. Initial Constitution of the Service.~ The Service shall consist of :-

{2} persons holding substantively the posts specified in the Schedule;

(b) Persons recruited to the Service before the commencement af
these Rules; and

(c) persons recruited to the Service in accordance with the provisions
of these Ruoles,

PART III

Recruitment

%. Method of Recruitment— £ *(1)° Recruitment Lo the Service after
the commencement of these Rules shall be by the following methods,
namely :-

{a) Direct recroitment (in accordance with Part 1V of these Rules,);

{b) *{Deleted) Promotion (in accordance with Part W of these Rules);

Provided-

{i} that if the Appointing Authority is satisfied, in consultation with
the Commission, that seitable persons are not available for appeintment
by either method of recruitment in a particular year, appointment by the
other method in relaxation of the prescribed proportion, may be made in
the same manner as specified in these Rules;

(i) that nothing in these Rules shall preclude the Chiefl Conservator
of Forests from appointing official pr:viuuslis' in the emplovment of pre-
reorganised State of Ajmer, Bombay and Madhya Bharat to suilable posts
in the Schedule in accordance with the § “directions” governing the in-
tegration of their Services,

+7(2) Notwithstanding anything contained in sub-rule (1) regarding
method of recruitment, 12 1729 of the posts of Forester to be filled in by
direct recruitment shall be rescrved for hein% filled in from amongst the
Ministerial staff of the Forest Department holding the post substantively,
The said rescrvation shall he carried forward only to the next succeeding
Year.

figure “(1" inserted vide Notification Na. F. 1(7) DOF/A-ILS0, dated 17.2.1982.

Dilered the words 'By” vide Motification No. F. 11{60] Rev/Ajtd. dated 21-12-1904.
Substinged for the worls "nse” vide Motification Mo, B 74) DOPIA LTS dated 5T
Sab rale (2} and (1), added vide Notification Mo, F. 1(7) DOP/A- 10, dated 1721462,

+I..|'| ® =
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"(3) The persons holding the posts of Wild Life Ranger/Game
Ranger/Zoo Superintendent and the posts of Zoo Supervisor in the Forest
Department in an adhoc/officiating/ftemporary capacity on 11,1981 and
are working as such on the date these Rules came into force shall be
sereened by the Committes referred to in sub- rule (17 of rule 25 for
adjudging their suitability on the posts of Ranger Grade-I and Ranger
Grade-Il respectively provided they possess the qualifications prescribed
in these Rules i:itg:r for direct recruitment or promotion or the
prescribed qualifications on the basis of which they were selected and
appointed for adhog/officiating/te mporary hasis.

Mote ;= The above prosizion has been inteoded (o be the ficst step and
after exhausting the vacanmes as on 1.1.81 required for screened persons
irrespective of direct recruitment and promotion quota of Ranger Grade-
I and Ranger Grade-II, direct recruitment and promotion quota of
Ranger Grade-] and Ranger Grade-IT shall he applicd.”

+ "(4) Persons who have continpoushy held posts, included in the IV
Schedule in an adhoc/temporary/officiating basis in the Service for a
period not less than six months on 1-4-81 shall be screencd by a Commit-
tee referred toin rule 25 for adjudging their suitabdity (o the posts held on
1-4-31, subject o their possessing the gualifications prescribed in the
rules either for direct recrutment or for promotion or the prescribed
gualifications on the hasis of which persons were selected for ad hoc/of-
ficiating/lemporary appointment, provided that a person appointed on an
od hoe/officiating/lemporary basis shall oot be entitled to screeqing for a
post higher than to which he was initially appointed if person senior to him
on lower post who fulfilled qualifications prescribed for the post was
either not given such ad hoe appointment or is not entitled to screening
under these Bules; Provided further that the committee appointed under
these Fules for adjudging suitability by screening either as an exception of
general methods of recraitment or as initial constitution of Service, may
ex-gralis recommend if any of the employees with more than three vears
of service on a post for which he is to be screened i= not adjudged suitable
and if thereafter has not right to be appointed on a lower post, far such
lower post being offered to him by absorption and thereupon such an
employee shall be treated as surplus employee under the provisions of the
Rajasthan Civil Services (Absorption of Surplus Personnel) Rules, 1969
and such employes may be absorbed on the lower post on the recommen-
dations af the Committee suhject to such conditions as may be lud down
by it.”

i@ & A “Norwithstandinag anything contained in the recroilment,
appointment, promotion, senjority and confirmation etc. of a E:rsun
who joins the Army /Air Foree/Navy during an Emergency shall be

+  Suterule (4) added vide Notification o F. 201 DOPA-LDEE, daned 2T-12-195.
@ Insered vide Moeification Ma. B 210120 ApgatsiCiS5 B 1 dmed 20-8-Ta weef, 22-10-53.
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regulated by such orders and instructions as may be issued by the Govern-
ment from time fo time provided that these are regulated mutatls mutan-
d}SI:E?mdhg to the instructions isswed on the subject by the Government
0 a’

** 7. Reservation of vacancles for the Schedoled Castes and the
Scheduled Tribes :- 1. Reservation of vacancies for the Scheduled Castes
and the Scheduled Tribes shall be in accordance with the orders of the
Government for such reservation in force at the time of recruitment i.e. by
direct recruitment and by promotion.

2. The vacancies so reserved for promation shall be filled in by
+ *Seniority-cum-merit and merir.®

3. In filling the vacancies so reserved the eligible candidates who are
members of the Scheduled Castes and the Scheduled Tribes shall he
considered for appuointment in the order in which their names ap-
peared in the list prepared for direct recruitment by the Commis-
sion, for posts falling in its purview, and by the Appointing
Authority in other cases, and the Departmental Promotion Commit-
tee or the Appointing Authority, as the case may be in the case of
promotee, irrespective of their relative rank as compared with other
candidates,

% 4, Appointments shall be made strictly in accordance with the
rosters prescribed separately for dicect recruilment and promotion. In
the event of non-availability of the eligible and suitable candidares
amongst Scheduled Castes and Scheduled Tribes, as the case mav be,

==  SBuhsnrued for :- 7. Keservation of vagatcles for (lie Scheduled Caxles and the
Scheduled Tribes - (1) Reservation of vacancios Ffor the Scheduled Castes and ihe
Scheduled Tribes shall be im accordance with the onders of Gosimmmonl for such resers
tlon da foree an ahe time of recrvitsical,

(2] Io filling the vacandes sa reserved, ibe candidates who are memhers of 1he
Scheduled Castes and the Scheduled Tribes shall he considered for appoimment in 1he
order in which their names appear in the lssc [rreepective of their relative rank as sompared
with achar candidares.

{3] Io the event of non-availability of sufficient number of candidaces anoegss 1he
Scheduled Casies and the Scheduled Tribes in a particelar year, vacancies reed pot he k)
reserved apd be fliled in aecordame= wiih the nommal procedure,

HNale ;= The resenation shall be calculated oo the basis of todal vacancies, promos
tions shall be made irrespective af consideration of casie or tribe. vide Modilicaian Mo. .
T DOEA-ILT, daced 3-10-73.
= Substinwed for expression £ =Merit alone” vide Noificatioa Mo, F. 4] DOF/A-ILT3,
dared 29-1-1981, }
£ Sobstinuned for the words “merli-cum-Seniorin” wide Motificarion Moo B, %6)
L. PAA-LTS daged 31-10-75, -
% Subdtitvted Eoc” (4), lo the aveal of noo-availability of a sofficient number of
eligitle and suitable candidates amongst the Seheduled Castes and the Scheduled Tribkes
in a pagrtlewlar year, vacancies shall nog be carried forward and shall ke fillsd |n ageprd-
ance with the normal procedure." vide Motification Mo. F. 7[4) KarmakK 1173 dared 1
I-TE
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in a particular year, the vacancies so reserved forthem shall be filled in
accordance with the normal procedure, and an cquivalent number of
additional vacancies shall be reserved in the subsequent year, Such of the
vacancies which remain so unfilled shall be carried forward 1o the sub-
scquent three recruitment years in total, and thereafter such reservation
would lapse.

Provided that there shall be no carry forward of the vacancies in
posis or Chssfﬂat:!guryrﬂmup of posts in any cadre of Service to which
promotions are made on the basis of merit & alone, under these Rules.”

@@ 8. "Nationality” :- A candidate for appointment to the Serviee
TR

(a) a citizen of India, or

{b} & subjeet of Nepal, or

{c} a subject of Bhutan, or

(d} a Tibetan refugee who came over to India before the 1st Januyary,
1962 with the intention of permanently settling in India, or

{=) a person of Indian origin who has migrated from Pakistan.
Burma, Shri Lanka and East African Countries of Kenya, Uganda and
the United Republic of Tanzania (furmcrlg- Tanganyika and Zanzibar),
*Zambia, Malawi, Zaire and Ethiopia, with the intention of permansog-
by settlig in India

Provided that a candidate belonging to categories (b), (c), {d) and {e)
shall be a person in whose favour a certificate of eligiblity has been issned
by the Government of India :

@ Deleced sbe wards both "mert and SEi0Tity cum-meric’ snid nat by seplody cum”
vide Notification Mo. F. 7(6)] D.OUP2A TIN5 [0 daced 31.10.75 effectnve from the date of
rublication in the Gazetns.

G Submituted for “8. Mablobabity i« A candidate for appainiment b the Serdee must be ;

(&) & eitizen of India, or

(b} & suhjeet of Sikkim, or

(£] a subjezt of Mepal, or

() 2 subjeet of Bhatan, or

(e} a Tibesan refuges who came over 1o Tndia before the tst Tan uary. 1962 with 1he
inceation af permanstky setting in indla, or

{f] a permon of Indian origin who Bas migrated froen Pakistan, Burma, Cigylan and
East African Countries of Kenya, Ugarda and the United Repubilic uTunpwn { formers
by Tanganyika smd Zanzibar) with the intention of permanenily s2orling in India -

Provided that a candidale belonging 1o categodes (c], {d), &) and () shall be &

1=on in whise favour a cemificale of eligikilicy has been given 'h{:h-: Girernment of
ndia and if he helongs 1o category (1) 1he certificate of sligibility will be jswed Fora pericd
of ome year, after which such a candidare will be retained if service subjert 10 his having
acquercd Indian citizenship,

A candidale i whose case a certificats of eligihilify is necesiany may ke admited o
an Examination ot inferview conducted by the Commission oF ather cecmaiting authasty as
the cags may be and he may slso provisionally be appainted subjeet to the necessa
certificate belng ghven ia hin by the Government,” vide Nudificatiog N, F, Ty DO
176 dated ]‘n‘i‘-%'ﬁ.
= Tmseried vide Motification Mo, F, 708) D.OPJ1TS dated 4e6:77.
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A candidate in whose case a certificate of eligibility is necessary, may
be admitted to an examipation or interiew eooducted by the Commission
or other recruiting aothority and he may also provisiomally be appointed
subject to the necessary certificate beiog given to bim by the Government.

& § A. +"Conditipns of eligibility of persons migrated from other
Countries to India” ;- Notwithstanding anything contained in these Rules,
provisions regarding eligibility for recruitment to the Service with regard
to nationality, age-limit and fee or other concessions to 2 person who may
migrate from other Countrics to India with the intention of permanently
gettiling in India shall be regulated by such orders or instructions as may
be issued by the State Government Eram time to time and the same shall
be regulated muatatis mutandis accordieg to the instructions issued on
the subject by the Government of India,”

+ + 9. "Determination of vacancies ;= (1) {a) Suhject to the
provisions of these Rules, the Appointing Authority shall determine on
Ist April every year, the actual number of vacancies ocourring during the
financial year.

2 Added vide Notifleaclon Ma. o7 (5) DOPATETS daged 204677,

+  Headiogof Rule 8 A inecrted vids Mogibestion Ro, F, 2043 D00 P S AT deied 2017084
+ +  Hule ¥ subsrituced for -

i %, Detarmilnatian of veeaneiss = (1] (#) Subject io the provisions of these Bules, the
,d.ppnml:lng Authorry shall delermine every year the number of exisling vacaniies and
thase anficipated during the following tvelos manihs and the nepber of persons Hkely o
bt appoidied 10 1he Service by exch mehoed, The next determination of vacandies shall be®
dope |ust hefnre the =xpiry of twelve months of the last determination of VRGAACIGE

(b} Io caloalating the actual nember of wacancies 0o be filled in by each methad on
the the basie of perozniags prescribed in the Schedulz, the Appoioting Pl.'!.ll.l'l.l:ll'ilg' shall
adopr an apprapriale continuous oyclic order 10 correipand with the proporian 1old dawn
in the Schedule by piving proccdends 10 promacion quata,

{2} The Appainting Authority shall determine tvery year the aumber af existing
vacancied and Those salicipaed i nexc twelve monchs which are ta be filled by promation
of persons Alrerdy in the Senace. ,

(3} The Appainting Suthorily shall aleo dergsmine the corresponding vacancies af
cadier year, il any, yearsse which were tequited 1a be filled n by promotion. if sech
vacancies were not detepmined and filled earizcin the yuar in which they were required 1o
e filled in 2ccordzance with sub=nale (217 vide Motilicelien Mo, F. % 2) DO ACILEL dated
21:12:81 nep E. L-1-1951.

i Substitared fof -

] % Dretermdnation of Vacanches i- (1] Sabjsct 10 1he provisions of these Rales, the
Appointing authority shall detcrming eheh vear the number of vaconces anticipated dumng
the fodlowing twelve modths &nd the numher of pesans bikely o be mdruited by cach
cnethend. Such vacaneles shall be determined again before the expicy of 12 months of the |as
rermanation of such vacaneies.

{2} Im calculating the actual number bo be filled by cach meihod ao the basis of the
%.:mmqe prescribed in celumn 3 of the Schedule, appended with celevant Soovice

ules, each Appointing ﬁu[hm'ilF chall adops an appropriate cyclic arder 10 reespond
with the propociion [ald down in ench of the Secdce Rules by gving precedencs 1o
promocion qEDta over direct recruitment quota, g where the appalpement by direct
recrsitment and promatian s in the percentags of T3 and 15, respeciively, the cycle shall
run as follows -
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(b} Where a post is 1o be filled in by a single method as prescribed in
the rule or Schedule, the vacancies so determined shall he flled in by that
method.

{¢} Where a post is to be filled in by more than one method as
prescribed in the rules or Scheduole, the apportionment of vacancies,
determined under clause (a) above, o each such method shall be done
maintaining the prescribed proportion for the over-all number of posts
already filled in. If any fraction of vacancies is left over, after apportion-
ment of the vacancies in the manner prescribed above, the same shall be
apportioned to the qoota of varions mehods prescribed in a continuous
cyclic order giving precedence to the promotion quota,

(2) The Appointing Authority shall also determine the vacancies of
earlicr years yearwise which were required 1o be filled in by promotion, if
such vacancies were not determined and filled eaclier in the year in which
they were required to be flled in.*

+ 10 "Age - A candidate for direct recruitment to the Service most
have attained the age of 18 years and must not have attained the age of "%

1. By progmonion, 2 By direo recTunmen,
1, By direct recruicmen, 4. By dirett recruitment,
5. By promonion . By dites rectuiiment,
7. By direct recrufiment, & By direct recruitment,

#, By Promation, and sa on.

(vide Naclficanion No. F. 5(3) DOPLALILTT, dated £.10-1970.)
3 Substituted for -

%, Delermdnotion of vacemcles — (1) Subjsi 10 the pronisions of these Bules, the
Appalating Authority, shall determioe a1 the commencens=ne af each yaar, the nember of
vacancies anticipated during the calendar wear and 1he nember of persons likely to he
Ui by ¢ach mechod.

(2} Any vacancy which remains unfilied for non-avaiabllily of seitable candidares ar
athermise shall be carned focward from year bo year; :

Provided chat the additional vacancies or such of them as are nod filled shafl lapes a1
tht ond af the second year, vide Motilication e, E. T(1) DOEFAILTR L 1610673
+  Bule 10 sobstlgaied for -

Ll Age—A candidate for direct recraisment 10 che post of Bangsr Grade 1 muost o
be leos thae 1B vears of ags or more than 24 years af age *On the fiest doy of Jaguany e
follgmsing the Bast date fixed for eczipt of applications. [

[n the case of dircer recrwilmienl B0 other posts enumerated in the Schedule, a
candidats must oot bave avinined rhe age of 25 venes 0a the 161 m{grianu-ur_-.- fallowing Lhe
Last dais fwed For the receipi of applicaions svide fotificacion Mo, F. 107 DOFA-1LBE
Babved 17282
o Subeniutad for the words -

** “[og the date che coupse of craining for che year he is selected stans]” wide
Motificatian Mo B, (3 DOF/A-INED daled 1380
=" Substiluted far ibe wonds "on vhe date 1he covess of trainiag $1an1s" vide Molificaton
v Fo 11(%) Rev JAMST, dated 1025 £960 (affective from 1-9-68],

%o Substituted for & +°31 yenrs™ wide Novification No. B, %(2) DOP/ACIDE dated
0300w, 25-1- 1990,

++ Subsiiuted for 28 years® vide Motification No. B 7% DB a-ILES darsd 25-2-15
we.F 2007004,
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33 years' on the first day of Tanuary next Following the last date fixed for
receipl of application.”
Pravided =-

{i) that the vpper age limil mentioned above may be relased by 5 years
in exceplional cases by lhe Government in consultation with the Commis-
IO,

{ii} that the upper age limit mentivned above shall be relaxed by 5
years in the case of women candidates and candidates belonging to
Scheduled Castes or Scheduled Tribes;

{ii) that the upper age limit mentioned above shall be 50 years in the
case of ex-service personnel and the regervists, namely the defence service
personoe] who were transferred to the Reserve;

(iv] that the upper age limil for Jagirdars including Jagirdar's soos
wha did not have any sub-JTagir for their subsistence shall be 40 years. This
relixation shall remain m force for the period ending 1-1-1964;

(¥} that the upper age limit mentioned above shall be 40 years il the
315t December, 1964 1n the caze of political sulferers;

{vi] that the upper age limit mentioned above shall not apply in the
case of ex-prisoners who bad served under the Government on a substan-
tive basis on any poat before convictions; and;

{vii) that the upper age limit mentioned above shall be relaxable hy a
period equal to the term of imprisonment served in the case of ex-prisoner
who was not aver age before his conviction,

+ (viii) Deleted..

#£ "(viii)" that the persons appointed temporarily + +(lo a post in
the Service)} shall be deemed to be within the age fimit had they hecn
withini the age limit when they were initially appointed even though they
have crossed the age limit when they appear Enal[y hefore the Commis-
sion and shall be allowed upto two Cﬁ&uﬂ:s had they been elipible as such
at the time of their initial appointment;

#@ “(ix)" that the upper age limit mentioned above shall be relaxable
IEF a perind equal to the service rendered in the NAC.C, in the case of

adet [nstructors and if the resoltant age does not exceed the prescribed
maxioium age limit by more than three veacs, they shall be deemed to be
within the preseribed age limit.

+ Pravisa ¥ debeted :- (viii} that in the case of Forest Subordinates alrendy in
Gosernment service, the apper age limit shoald nod exceed 3 years on 1st April on the vear
it which he is admittod i the Northern Forest Rangers College. vide Natification Mo F.
10T DOPA-TID daned 17-2-1982, '

# Pravisor (ix] Eo {xv) renumberred as (i) b (xiv] vide Notificabion Ma. F (0
D.OFAA-INSD dared 172,82,

s Added vide Molificatice Mo, F. | {26] Apphs. [A-II}62 dated 4 1947 and car-
rigendum of even Mo dated 15.12.71.

+ <4+ |mseried vide Meification Moo F. 1059 Apprisiac-I1'7T dated X5 12-75.

dE Added vide Moilication Moo B, 1100 sppars. (A-11066, dated 11- 4-19%67 aod coc-
ripendum af even Mo, dalsd 13-12-71.
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#+ + "(x)" "that for to the post not within the purview of the
Commission the wpper age limit for persons who were retrenched
from the State Government Service for want of a vacancy or dug to
abolition of post shall be 35 years if they were within the age limit
prescribed under these Rules, when they were initially appointed 1o
the post from which they were first retrenched provided that normal
prescribed channels of recruitment relating to qualifications charac-
ter, medical fitness etc. are fulfilled and they were oot retrenched on
account of complaint or delinguency and t ey prodoce a certificate
of having rendered good services from the last Appoioting
Authority. .

#* “(xd)” "that the wpper age limit mentioned above shall he
relaxed upto 45 years for the persons repatriated from Burma and
Ceylon on or after 1-3-1963 and East African Countries of Kenya, Tan-
ganyika, Uganda and Zanzibar with a further relaxation up to 5 years in
the case of persons belonging to the Schedule Castes or the Schedule
Tribes.”

#@ (xii) that there shall be no age limit in the case of persons
repartriated from East African Countries of Kenya, Tanganyika, Uganda
and Zanzibar.

#@E (i} "Notwithstanding anything contained CODITAFY in these
Rules in the case of perons serving in connection with the affairs of the
State in substantive capacity the upper age limit shall be 40 vears for direct
recruittnent to posts filled in by competitive examinations or in cuse of
posts filled in through the Commission by interview, This relaxation shall
ol apply to urgent temporary appointments.”

# +{xiv] "that the Released Emergency Commissioned OHficers
and Short Service Commissioned Officers after release fram the Army
shall be deemed to be within the age limit even though they have
crossed the age limit when they appear before the Commission had
they been eligible as such at the time of their joining the Commission in
the Army.”

++ Insermed vide Norification Ne. B, 5(2) DOUP2A-1173 dated - 12-75
) Subslituted For ;-

ixii} "IbAL the upper age limit mentloned above shafl he relaxed up 1o 45 years fag ihe
persuns repatiiated from Burme, Ceylan on or after |-3-1963 and b-11-194 and Fast
Afmcan Countries of Kenyn, Tangamyika. Ugands and Zanzibae with a further relazatian
'-_J:_p 0 3 years in the sase af persoas bokonging t the Scheduled Cagles and the Scheduled

rities,” vide Motification No. F. [(230) APPLES/ATIITR dn, 20: 275 effsctivg up to 28-2.77,
% I[nseried vide Monfication Ma. F, 1(20] Apptes.' i [LET dated 13- 12-74.
B Inserred vide Nacifwation No. F. 7 (80 DUOUP AL dared 3. 13- M, flective fram
#-10.74, _
4 Insemed vide Natifizatian Mo, F. 72} DL SASILTS, dared - 9.75,



12 Raj. Forest Subordinace Service Rules, 1963

+ + (v} "that there shall be no age-limit in case of persons repatriated
from Pakistan during the 1971 Indo-Fak War®

x "[xvi) that the upper age limit in case of Ministerial Employee of the
Forzst Department for the post of Forester reserved for them under these
Rules shall be 40 years."

%0 (xvil) "that there shall be no age limit in the case of widows and

divorces women,

Explanation - That in the case of widow she will have to fornish a
certificate of death of her husband from the Competent Authority and in
et of divorcee she will have to furnish the proof of divorce,

1. Academic and fechnical qualificotion.- A caodidate for direct
recruitment oo the post specified io the Schedule shall possess -

{1) the qualifications given in column 4 of the Schedule, and

+{2) "Working knowledge of Hindi written in Devnagani Scripe and
keowledge of Rajasthan Culture.”

12. Character.— The character of & candidate for direct recruit-
menl [0 Lhe Service must be such as to qualify him for employment in
the Service, He must produce a certificste of pood character from
the Principal Academic Officer of the University or College in which he
wis |ast edocated aod teo such cectificates written not more than six
months prior Lo the date of applicaiton, from two responsible péesons not
connecied with his College or University and not related to him.

Nole 1= {17 A& conviction by a court of law need oot of itself iovolve the
refusal of a certificate of good character. The Greumstances of the convic:
tion should be taken into account and if they involve 6o moral furpitude or
asspciation with crimes of vialence or with a movement which has
a5 15 object the overthrow by violeot means of the Government as by
law cstablished, the mere conviction need ool be regarded as a dis-
qualification.

{2) Ex-prisoners who by their disciplined lifc while in prison and IQ-
their suhse%uen! good conduct have proved (o be completely reformed,
shoold not he discriminated against on grounds of their previows convic-
tion for purposes of employment io Lthe Service. Those who are convicted
of offences not involving moral turpitude or violence, shall be deemed to
have been completely reformed on the production of a report to that
effect [rom the Superiotendent, After-care Home or if there are no such

Ellclmles in 4 particular distnct from the Superintendent of Police of that
istrict.

++ Added vide Nedilicarion Mo, F. 15085 DOPSA-CD dated 1922 1980,
¥ Added side Mpaification Xa. F. 1Ty DR ADRD, daged L7282,

% Awdded vide Nedilication Mo, Fo 723 DOPAACIDES dared 18129987
+ Toale LEC2) substituted For s

{21 working kngevledge of Hindi wrillen in Devwnagn ssnpt and coe of the Rajasthana
inleces. vide Mogifecannon Mo Fo 51 DOPACTEY P 1 daced 30-1- 1934
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Those convicted of offences involving moral turpitude or violence
shall be required Lo produce a certificate from the Superintendent, After-
care Home, endorsed by the Inspector General of Prisons, (o the effect
that they are suitable for :mﬂgymem as Lhey have proved to be complete-
by reformed by their disciplined life while in pnson and by their sub-
sequent good conduct o an After-care Home.

£12. Physical Fitness.- x'(1)' A candidate for direct recruitment to
the Service, must be in good mental or bodily health and free from any
mental or physical defect likely to interfere with the efficient perfor-
mance of his duties as a member of Service and if sclected muost
produce a certificate 1o that effect from a Medical Authority notified
by the Government for the purpose. The Appointing Authority may
dispense with production of such certificate in the casc of candidate
pruomoted in the regular line of promotion, or who is already serving in
connection with the affairs of the State if he has already been medically
examined for the previous appuintment and the essential standards of
medical examination of the two posts held by him are to be comparable
for efficicnt performance of dutics of the new post and his age has not
reduced his efficiency for (he purpose,

+7{2) The Government may issuc instruclions separately presceibing
standards of physical fitness and for conducting examination theeefor of a
candidate for direet recruitment to the Serviee™

14. Employment by irregular or improper means.— In the case of
Fapger Grade 1, a candidate whe is or has been declared guilty of imper-
sonation of submitting fabricated documents which have been rampered
with or of making statements which are Incorrect or false or of suppress-
ing material information or using or attempiing to use wafair means in the
interview or otherwise resorting to any other irregular or improper means
for obtaining admission to the interview may, in addition (o rendering
himself liable to criminal prosecution be debarred gither permanently or
for a specified perod -

3 Substitwied for -

B, Physlead fitness = A candidate for direel céermitmend Lo the Service, must he |
grod menial and bodily health and free from any meeial of hisical defed Bkely io
inlcrfece with the efficiens performance of the dudies as 2 member of 1he Servics and il
stledied, mus produce a cersifuane for the porpose. o ibe case of Rangers Girade 1. the
follewing minimem standards of physical ficness are prescrilbed -

(2] Height 5 4* withow shoes

(ti} Chest 31 inches. expansion 1o 33 inches.

(rit) Candidutes mus pass o phosical 16510 moesisting of 8 walk over 14 miles 1o be
conered in 4 hours, This 1est wall he conducree by 1he Cheel Conservatur of Forest “vide
Modificarion Mo F.7 (3 DO0UPSAGIN M daed 5-7-74.

X 5. Mo, (1" inserved vade Monlicatsen Mo, FoLT)IMOETT A I/RE daced 17-2-83
+  Suberule (23 of Bule 13 added wvide Matificlion Noo B[ Ty DORMA-ILS) daved
17-2-1982.
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(a} by the Commission from admission to appear at any interview held
b the Commission for selection of candidates; and

(b) by the Government from employmeni under the Government.

15, Canvassing~ No recommendation for recruitment either weitten
or aral other than that required under the rules, shall be taken into
consideration, Any attempt on the part of a candidate to enlist support
directly or indirectly for his candidature by any means, may disqualify him
for recruitment,

L6, Disqualifications for Appolntoient.= (1) No male candidate whao
has more than one wife living shall be eligible for appointment to the
Semace unless the State Goversment after being satisfied that there are
5 Fcia.} grounds for doing so, exempt any candidare from the operation of

IS FULE:

No female candidate who is married to a person having already a wife
living shall be eligible for appointment to the Service onless the State
Government after heing satisfied that there are special grounds for doing
so, exempt any female candidate from the operation of this rule,

% + {5} Deleted

{E{4) No Married candidate shall be eligible for appointment 1o the
Service if he/she had at the time 1o his/her marriage accepted any dowry;

Explanation :— For the purpose of this rule, 'dowry’ has the same
meaning a5 in (he Dowry Prohibition Act, 1961, (Central Act, 28 of 1961,1"

PART VI
Procedure for direct recruitment
2 17, "Delered"”
ez 18, "Daleted”
& 19. "Deleted”

* & Dsleied

(3] Mo camdidate male or female who had more than three children shall be eligible
for appainfment 10 the Serice unfess ane of the spousss bes undergone sredlization orin
the caze of 2 female candidate, she is above 45 years of age :

Provided thar any married candidate. male ar female, who had na child for the las 1)
years shall be exempded from the apecation of this sub-ralo.

Examination := {i} fur the purpose of this suby-rwls, & child shall include an adeqpred
child of & s1ep-child; and

i) For clarming excmprion wader the proviso 10 1Bis pak-rulz, The candidate shall
have b3 prodace 2 temificars sicher fram 2 Hegisiered Medical Praciitioner or swedr an
affidavic to 1he elfect ihat the age af his ar ker youngest child is not less then 80 years.

wide Nogification Mo, Fo 73} DO P [P daced 15-2-77.
& [nssrred vide Mavifcatien Na, F. 13(9) DRCRPoA- (B daged 5-1- T2
E Fule, 17, 18 and 1Y deleted

“I7. 1nviting: of applicntions.— Applications [of darect recriEmmant 10 posts in the
Service shall b inviled by Lhe Chisl Canservatar ar 1he A neng Aathor Oy, 35 the ke
may be, oy .:dw:n'uing the vacaacies oo he Alled i the official Oazette + orin such other
manner, as may be desmad i
+  Substitaced fog che woed "ond ", vide MNolification Mo P9 24 DOPCA-ILT2 dated 44673,
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£720 Direct Recruilment of Ranpers Grade [':

18. Form of Appllcation — The application shall be made in the form apprined by
the Chief Consecvasor and obtainable from his office or the office of 1B Appainting
Autharity on payment of such fee as may be foced by hing, frocs time to Goe.

19, Applieation Fee— A candidate for direet recruitment 1o a pest in the Service
must pay the fees fxed by the Chiaf Codseratac.

@ Procvided that the pereons repatriated from Bufma and Ceylon on or afrer 1-3-1963
and from East Africon aunlﬁe: of Eenyn, Tanpamika, Uganda and Zanzitar shall be
exempted from payment of application fee or eamination fee e the cose may be, as
prescribied by the Commissian or the Appointing Authority, as 1he case may be, subject to
the conditiom thet the Commission or the Appointing Anthary, 48 the mse may be, j&
satislied that such persons are not in a pesicion 1o pay such fee.” vide Motification No F,
1 7p DOF ASILB dnred 17-2-1982.

@' Subsuriied for "Travided thay she perions mepatriaced from Buema, Colom on or
after |-3-1963 and L-L1-64 and Basi Africin Countries of Kenyn, Tanganyike, Uganda and
Zanzibar ehall be exempeed from payment of the application fee presceibed by the Cpm-
missinn Of the Appoiniing Aurhority, 45 the case may he, sabject 1o 1he conditian tha the
Commission or the Appointing Aathocity, os the case may be, is satisfied that such pErEons
ars Al in a positian oo pay sech fee® vide Mooficansn Mo, F. 10200 Appets./A-T16T dared
-5 Effective up o 28-2-77,

E Fule 20 subsictuned figy :-

20, Direet Recreiiment of Rongers Grade L= (i) The Chief Conservatar shall
strulinise the applications received for admission to the gualifying examinations with
regard o the eligibility or oibecwise of 3 candidate, and his decizion shall be Figal.

(i} The qualifyng exzitination for admisslon of eandidates to be senl for the
Rangers Cowrse chall be held by (he Presidens, Fovest Ressarch [nsticule ond Collegn,
Diehrodus.

G {ini} On receipt af the §g1 froen the President, Forest Rescarch Insidiuce agnd College,
Dehfrndun of the candedaces wivy have passed guallfying xhmination, a Commimas eonsists
ing of The :—

L. Bevenue Seerslary. ur his nomines nor below the rank of Depury Seeretary.

1 Special S2crelary, Department of Personanl or bis naminee o bobow the rapk of
[ty Sueretary.

1. Chief Conse rvstor aof Forestis, and

4. Direcrat of Projects (Forsses), Bajasthan, Fada.

ihall inlzraew rhe eandidates included in the list and armange in ooder of their
proficiency as dischissd by Lheir aggregate marks if twdor mare of such sandidates chiggn
egqual marks, in apgregute the Cammisiee shall arcange them in arder of merit on che basis
af their gensral suitability Tor serches, The commitiee shall prepars a Liss of candidales
selected By rhem upta twice che number of candidates a5 are 1o he senl by the Govsrnment
for the Craining in order of merit.

{iv} The cadets who may be requlrd 10 appear before the Medical Board shali pay 0
the President of the Baard sn cash & nons refundable fee of Bz, 16/- (or Bs. B-iF they are
migmbers of the Scheduled Cistes ar Scheduled Trikes) hefors the Medical Bxamanalicg is
kel

tv] The selecied cadets may be required bo undsegs the Rangers Courge [of obtain.
ing the Haneurs of the Eligher Standagd eertifecates from the Nemhermn Eorest Fanpsrs
Colege, Drehradun,

Mate - The Government shall maks such conlributions cowands Lhe Eraining =spen-
Ee5 a5 may e dutermined hy vhem, from time Lo time in aegsdadee with such tepms and
condilions 45 may be lawd deswe by them. vide Noetification Mo, F. L4120} Rev iGe 576
dated L2 1976,
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(a)} " Deleted.”

# "A compelitive examination” for direct recruitment to the post of
Ranoger,Gr.I shall be beld by the Commission in accordance with syllabues
prescribed in Schedole-10.

x "(aa} Subject to the provision of sub-rule (a) the Commission may
hold a combined competitive examination for direet recruitment to the
service, Rajasthan Forest Service and to any other Service or Services,
The candidates shall be reqaired to pay such examination fee as may be
fixed by the Commission from Gme to lime, The Commission shall prepare
separate lists of candidates to cach service in accordance with the
provisions of the relevant Service Rules”

(b} Imviting of applications : On a requisition for direct recruitment
to the post of Ranger Gr.I having been made by the Chiel Conservator 1o
the Commission, the Commission shall call applications subject to the
provisions of these Rules for permission to appear at the examination by
publishing notice to that effect in official gazette and in such other maoner
as they may deem fit. -

Provided that while selecting candidates for the vacancies so ad-
vertised, the Commission may, if intimstion of additional requirment
oot exceeding 50% of the advertised vacancies, is received by them
hefare selection, also selecr suitable persons to meet such additional
requicment.

tc) Form of application : The application shall be made an the
form approved by the Commission and obtainable from the Secretary to

the Commission on payment of such fee, if any as the Commission may,
[rom Lime to time, fix,

B Subsricered for clause (I} A list of condidares who have passed the gualifying
examinalion shall be sent to the Commission. The Commission skall inierview the
candidaces inelwded in this list acd shall recommend ugng P the aumber of candidaces
a6 are L e Sunt by Lhe Government far eche craining. The Cornmission shall prepare the 5.
ul cadets selecied by them, in order of merls obrained in the gualifyviog examinalion and
inferview, and forward the same 1o the Chief Conservator”. vide Nacilication Mo, F.
L1[A0) RewiAdid dated 31- 12-1906 which iz subsequently substivated Fiy -

“[ugi} [A] The Cemenlsslon shall prepac: 4 list of the candidates in ogdes of their
praliciency as disclzsed by, heie 3ZErega1e marke. I two or more of such candidanes obrain
izl marks in rhe appregate e Commission shall arrange sthem jn erier of merit recom-
mund 0 the Chicl Comerater upra twice the number of candidacss as are 19 be sent by the
Guvermment for the training.

(hiy 18] A condidate sppearing for incersiew must pay 19 the Commission, in such
manner dx may be prescribed by the Commission. fron lime 19 time. an inle rview fze of Bs.
Bl he is & member of schiduled caste ar schedualed tribe the fee shall be Rs, (25 paisa "
wiede Nesficaten Mo P11 Rew/ ASST danad 521970
T Deleted - "Natwiibstanding aevibing contained in rule 17 L8 1% vide Matifica-
nog Moo B NDOP A0 darsd 17-2.1082, °
# Fulstitwled Mor "g Competilive examinacion™ vide Motification o, BT DOPA-
[1%0 dated L7.3.1%82.

1 livse ped vide Nenhona Moo 1T DOMA-IED dated 22.7- 1950,
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{d) Admisslon to the examinatlon = +'“(1) The applicalions which
are found to be incomplete and have not been Glled in accordunce with
the instructions issucd by the Commission shall be rejected by them at the
initial stage. The Commission shall permit rest of those candidates (o
ippear in the examination provisionally to whom they consider it proper
Lo grart the certificate of admission. Mo candidate shall be admitted to an
examination unless he holds a certificate of admission to that examination
granted by the Commission, Before appearing at the examination, it
should be ensurcd by the candidate himselfherself that he/she fulfils the
condition in regard to ape, educational qualifications, experience, number
of chances, if any, ete. as provided in the Rules, Being allowed to take the
examination shall not entitle the candidate to presumption of eligibiliry.
The Commission shall scrutinise later on the applications of such can-
didates only as qualify in the written examination and shall ¢all anly (he
eligible candidates to viva voce, if any.

{(2) The decision of the Commission as to the admission of 2 candidate
to an examination, eligibility and consequent admission to viva voce, i
any, shall be final,”

+ + (dd) “Deleted

{c) Examination Fee :- A candidate for direct recroitment to the post
of Ranger Ge, | shall pay 1o the Commission sech fec in such manoer as may
be specified by the Commission, from time to time. § "No claim for the
refund of the examination fee shall be entertained nowr the fee shall be held

+  Pule 20 (¢ substjruted for ;-

] '_:“H'IZI candidute shall be admiiied 10 the examinaiion anless he hodds a certificare of
admissian granied h‘}"ll"lt o misssitan, The decigiom of the Commisssod a8 10 the '.'.:|ig,'i|.!"i|'il_'\_-'
or otheredis of 3 candidate for admission 1o the exzminatian shall be Anal. " wde Matifica-
tian Mo, F. 705 DOF/A-IVEI. dated 21.7-108E.

+ 4+ Suberule {dd} delered -

& [dd}{i} The applications received after 1he kst dace amd withour requisite lee will he
rejecred At the dnitial stage. The Commission shall permit rest of the candidutes 10 appear
in the examination provisspnally, Before appsacing ac the sxaminateca. 1 should e entured
by the mndidates hims=ifthersell thar hefshe fulfils the conditban in regard to Lthe age.
ciugationd] qualifications, numberof chances. if any, etr. 4% provided in these Rubes. Being
aileeved g rake the cxamination shall g ealitle the candidans ro Fll'ﬁlulll'lnj:lﬁiﬂrl al ¢|igi|’|i|1li
The Consmesseng shall serwtinise [aee oa the npﬁ:li:a:iqns af such candidares anly as qualify
the written examinacion and shall call only the eligible candidares b vivasvace.

[i1) "The decision af the Commission as to the eligil-lily and conscguent slmission Lo
wiva-vode shall 1s Mimal.

(i} o candidue shalk be admitied 10 AL examinacion wniess he holds o certificace nf
admission to 1hat exanimacion Eranied by ihe Fxzmination Autharie.® vide Modification
N, F.7(5) DO A-TIAE, daned 217021968,

i Mulddied vide Matificacian Ma. F. 7[5} DO ALED datcd 24.1.1584,
3 Sabsniuied the expression in rule 2010(c) -

Mo ckaie for the refand of the cxammation fee sha!l ke held o reseree for any e
aarinatian excepl when o candidnre 5 nor adeniied 1o the examinaeon by me Camimis-
sion in which case the amnunt shall b2 dedscied by Bs, 50 before ine refune is made.

vide Molification Neo B 5025 DOPMA-ILEC Juted 8173
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m reserve for any other examination except when the advertisement 15 an-
celled by the Commission because of withdrawaliof requisition by the
Requisitioning Authority or for any other reason in which case the amount
shall be refunded, .

Provided that oo claim for the refund of [ee shall be entertaned after
a period of one month from the date of issue of the letter of refund by the
Commission to the candidate.”

**Provided that the persons repatriated from Burma and Ceylon on
or after 1.5.83 and from East African Countries of Keaya, Taoganyika,
Uganda and Zanzribar shall be exempted from Payment of examina-
tion fee as prescribed by the Commission, subject to the condition
that the Commission i5 satisfied that such persons are nof in & position
to pay such fee.”

() Personality aod viva~vore Examination = Candidatcs who have
oblained a minimum of 35% marks in cach of the Compulsory subjects
and *a minimum of 40% marks in the aggregate™ for the written test shall
be considered to have ohtained qualifying marks at the examination. The
Commission may in its discretion award grace marks up to one in each of

the compulsory papers and up to three in the aggresate.

Out of such of the candidales who bave obtained minimum qualifying
mwarks af the writtea test, such of them as may be decided by the Commis-
sion, shall be called for interview. 2

Commission shall award marks to cach candidate interaewed by
them. In interviewing the candidates, besides awardiog marks in respect
of paneral bearings, physique, personality, interest in outdoor life, marks
shall alsg be awarded for the candidate's proficiency in any ong of (he
Rajasthani dialects and his knowledge of social customs of Rajasthan. The
miarks so awarded sball be added to the marks obtained 1o writien test by
each such candidate,

{g) Recommendations of the Commission - The Commission shall
prepare & list of the candidates arranged in order of merit a3 disclosed by
their aggregate marks finally awarded to cach candidate. Iftwo or more of
such candidates ohtain equal marks in the aggregate the Commission shall
arrange them in order of merit on the basis of their general suitability for
service. The Commission shall recommend to the Chief Conservator upto
twice the oumber of capdidates in order of merit as are (o be sent for the
training,

Frovided that :-

1. The Commission shall oot recommend aoy candidate who has
fatled to obtain + "a minimom of 33% marks m the personality and viva-
vooe examinalion and a minimam of 45% marks in the aggregate.

Provisn added vide Modification Mo, F, 1(7) DOFrA-LL0 dr, 17282
+  Subsiitoted for the expression - "a minimum of 5% marks ie the 2ggregaie®
vide Motification Mo, F, 17} CHIFFA-ITAO dr. 23-T-40
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2 The Commission shall, in the case of candidates belonging to
Scheduled Castes or Schoduled Tribes recommend (he names of such
candidates up to the numher of vacancies reserved for them from amnn%st
those who have gqualified for interview even if they fail to obtain the
minimum marks o the ageregate.

x (zg). "Retotalling of marks :- (1) The Commission may order re-
totalling of the marks obtained by a candidate during such examination as
may be decided by the Commission in their discretion on payment of such
fee as may be fixed by the Commission from time to time but evaluation of
the answer paper shall not be re-examined.

{2) The Commission may take steps to rectify such mistakes as are
detected on retotalling of the marks in pursvance of the provisions of
sub-rule (1).°

(3] If as a result of such rectification the Commission discovers that
the candidate becomes eligible for selection, such fact shall be immedi-
ately and in any case ool later than 40 days from the anaouncement of the
result reported to the Government and to that extent the recommendation
of the Commission made under sub- rule (g) of rule 20 shall stand pro-
tanto modified.

{h) Medical examination of selected candidates = The selected can-
didates before, joining the traioing course shall be required to face a
medical examination as conducted by the Medical Board and shall pay o
the President of the Board in such a aon- refundable prescribed fee,

{i]) Training of Cadels = (1) The candidates selected for trainiﬂg,
onder Rule 23 of these Rules shall be called Cadets and may be require
to undergo preliminary trainiog o the State before joining the Forest
Rangers College,

(2} The Cadets shall be required to undergo the Ranger Course for
obtainiog honours or the Higher Standard certificates from the Forest
Ranger College managed by the Director, Forest Education, Forest Re-
search Institute and College or any other institute as may be determined
by the Government.

Mote :- (i} The Government shall make such contribution towards
the teaining expenses as may be determined by them from time to time,
in accordance with such terms and conditions as may be laid down by
them,

. T AL B s R ALy — R p—

% Swbzid for (- sub-ruls (g2l Re-checking of the marks 1= (1} The Commeston may
ordsr arishmecical serutioy and re-iatalling of marks cbtained by a candidate an receipt of
his :.]1p|i|:a|:i|:|u. which shall he made within 20 days frum the date uIi;i.-u: of Ebe marks sheet
and oo payment of Rs. 5/- per paper.

{2} The Commission may Lake dteps 10 teclifv such mislakes as re detecied on
scrutiny, rechecking and re-tolalking of marks Ln Tursuanﬂ of the provisions of
salr-rule (1), vids Monilication Mo, B V5 DOMA-TTE] dated 3i-1-199%

J  suberubs (zz) added vide Matification X F. 5(25) DOPIA-IISD daied 30-5- 85
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{ii) During the course of training a candidate shall be subject to the
rules and regulations of Forest Rangers College or any other institution
referred 1o above,

(@ 21. The selection of Forest Subordinates already in Government
Service for Rangers Grade 1.- A Member of Rajasthan Forest Suboe-
dinate Service already in Government Service, may be deputed: by the
State Government for training, without being required to appear hefore
the Commission for interview provided that -

(1) he has put in at least 3 years of service, or bas stood first at a State
Foresters Training School ;

+"(2) his age does not exceed 30 years on the first day ot January next
following the last date fixed for reccipt of applications by the Commission;

+ (3} he has passed the competitive cxamination conducted by the
Commission under rule 20; and

+ (4} he has passed the Secondary or equivalont examination in case
he i3 sent for [wo years training course or has passed the Inlermediate
Scicnoe or equivalent examination in case he is sent for one year’s training
course.”

Mote = (1} Forest Subordinate will nnt be taken to meas a member of
the mindsterial sraff.

(2) A Forester standing first in the final examination of a State
Foresters Training School shall be excmpted from the conditions regard-
ing age limit and the qualifying examination vide sub-rules (i) and (i)
respectively if he has less than 10 years of service. In regard to a Forester
standiog first at a Foresters School, and who has put in more than 10 vears
of service, the intention is that he may be promoted as a Ranger without
having to qualify in the Rangees Cowrse if 3 years of the total service have
been speol as a Forester.

o S = .

% Substijured for ;- 21. The selectlon of Farest Subordinates alresly in Gevernment
Service for Bamgers Grade I = A member of Fores: Subordinaie Serdice already n
Covemonint Service, may be depuied for training without being required ta appear hafore
the Comigrssion for intecview by the Stace Govemment provided that :—

(1} he Bigs put in a2t Jeast 5 ymars of service and has siood first io Siate Foresiers
Training Schosd

(2] he possessis the qualiimbon prescribed under e 12 ;

{3} he has rmﬂ_:ﬂlj the gualifying examination held by 1he Bescarch Institale and
Crllege under clause J5) of Rule 207 vide Motification No. F. 4[5} [ii] Rev 804 dated
11.8-17, !

+ Substitated for - [11] hiz age does nod exceed ) years on April 1 of the year i which
he= is admilled io the Wogthesn Fonisl Ramgers Colleg: and on Movember 1 in Southem
Forest Rampers College ;|

(31 he has passed mg'..;:ua]ifying examination keld by the Farest Research Iostituie
and Collepe: d

(4} he bas passed 1he gnaiticulation or an equivalent examination :

vide Nonilication Mo, F. 17} DOPAILB0 dated 17-2-82.
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(@ 22. Direct Recrultment of Foresters " + Deleted” ;-

% (1) The applications for direct recruittment on the posts of
Foresters shall be invited by the respective Additional Chief Conservator
of Forests/Cooservator of Forests,"”

{2) The applications shall be made in the form prescribed by the
Chiel Conservator of Forests and shall be obtained from the office of
the concerned Additional Chief Conservator of Forests/Cooservator of
Forests in the case of Foresters + +"Deleted” on payment of such
fee as may be prescribed by the Chief Cooservator of Forests, from
Hme to time,

(3} A candidate for direct recruitment o the post of Forester
9% Deleted” in the service most pay the examination fes a5 may be
preseribed by the Chief Conservator of Forests, from time to time,

Provided that the persons repatriated from Burma and Ceylon on or
after 1.3.1963 and from East African Conntries of Kenya, Tanganyika,
Uganda and Zanzibar shall be exempted from payment of the
prescribed application fee andfor examination fee, as the case may be,
by the coocerned Additiopal Chief Conservator of Forests/Cooser-
vator of Forests in the case of Foresters. + 4+ "Deleted” subject to the
condition that they are satisfied that such persons are not in a position
Lo pay such fee.,

fiTs Rule X sabsrimaced for :— 22 Dhirect recreliment of Foresiers= (i) The Apprini-

g P.mrmrlw shall sereliaise he -in}"':ﬁﬁl}flS fecepved By himy and !'EI:]'-'I|I¢ Ak MoBy
candidates gualified for a.ppnln:m:m unider these Pules as s=em to him desitable to
appear before hiem for ingerview

Prosvided ihas the decision of the ﬁppﬂlﬂ:lng Auwthority as te ibe eligibilicy or ather-
wize of 2 candidate, shakl be fimal.

[id] The Appeoiniing Awlhory shall prepare a list of the candidates whom il con-
slders suicable for appoaniment o Al poses and acrange the names in the arder af merit.
vide Motification Mo, F. {7} DOTVASIIED dated 17-2-32

 Dhzlened the expressicn :- “and Forest GuardWild Life YWatchersTrockers” wige

Menification Mo, F. 2011 DOFA-ILES dated 14-4- 1985
Y Sub-rwle (1) of Bele 33 swhstiwied for—

(1) The applicanions for direot recrwitment shall be inviled ==

[a] by ihe rtspm:l:i'.-'e Additional Chielf Coanservatar of ForesisiCarservator af
Foreste incase of Foresers,

(k) by the Appointing Authority in case of Foresi Gurards/Wild Life
“WatchersTrackers.

vide Matification Ma. F. 2 (1) DOPA-ISE dated 14-4. 1986,
++ Debered "and foom the Appoidling Autbority in the cass of Forest Guands™Wiid Lide
Whaicher Trackes® vide Wotification Mo, F. 2(1) DOMA.I186 dated 14-4-86.

F% Delered : “'Foresl Guards W ildlile WarchersTrackers, vide Noification Mo FoH1)
DR A- IS daced 14-3-84,
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(4) The applications so received shall be serutinized by the Cone
cerned Additional Chicf Conservator of Forests!Conservator of Forests in
case of Foresters +"Deleted” with regard to the eligibility or otherwise of
a candidate and their decision shall be final

(5} (i) For the posts of Foresters a competitive examination shall be
held by the concerned Additional Chief Conservator of Forests/Con-
servator of Forests in accordance with the syllabus preseribed in
Schedule-I0.

(i} Candidates who obtain minimom of 35% marks in each subject
and a minumum of 0% marks in the ageregate in the written test shall be
considered to have obained qualifying marks at the competitive cxamitia-
tion, The concerned Additional Chief Conservator of Forests/Conser-
vator of Forests may, in his discretion, award grace marks upte one in
each subject and upto three in the aggregate.

(iii) From amongsl the candidatcs who obtain the minimum qualify-
ing marks in the written test, such of them {in descending order of the
marks abtained by them in the written test) as may be decided by the
concerned Additional Chief Conservator of Forests/Conservator of
Forests shall be interviewed by Committes, which shall consist of the
following :-

{a) The Additional Chief Conservator of Forests

Conservator of Forests. — Convesor
(b) Conservator of Forests nominated by the Chief

Conservator of Forasts. — Member
(¢) Senior most Divisional Forest Officer/Dy. Con-

servalor of Forests of the Divizion concerned. = Member

Provided that in case any member of the Comeittes has not been
appointed to the post concerned, the officer holding the charge of the
post for the time being shall be the Member of the Committee.

{iv) The Committee shall award marks to each candidate inf::.
viewed by it. In interview the candidates, besides awarding marks in
respect of general physique, personality, interest in outdoor life, marks
shall also be awarded for the candidates proficicncy in any of the
Rajasthani dialects and his knowledpe of social customs of Rajasahan.
The marks so awarded shall be added 1o marks ohtained in written test
by each such candidate.

(¥) The Committee shall prepare a list of candidates upto twice
the number of vacancies, arranged in the order of merit in accord-
ance with agerepate marks of the written and personality test awarded

+  Deleted - "and by the codcerned Appaioting Austhority in cae of Farest
Lruard/Wildlife WaicherTracker. ~ wide Molification No. F. 2017 DOPA-ILEE daied
A4-4-44,
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to each candidate. If two or maore of the candidates obtain equal marks in the
ageregate, the Committee shall arrange them in order of merit keeping in
view of their overall suitability for the job, The Committee shall Tecam-
mend the names to the concerned Additional Chisf Conservator of
Forests/ Conservator of Forests in the order of merit.

{vi) The candidates, who are found medically fit and stand
highest in the order of merit in the list prepared under clause (¥},
upto the namber of vacancies of the Foresters, shall be required Lo
undergo a training course for oblaining the Honours or the Higher
Standard certificate from a Foresters Training School approved by the
Government.

{6} (i} For the posts of Forest Guard! + "Deleted”, the Appointing
Authority shall call for the names of the candidates, which shall be
atlcast three times the number of vacancies, from the agencies aotified by
the Government, from time to time, for sponsoring candidates for employ-
ment, for appeating before him for interview.

Provided that the decision of the Appointing Authority in regard fo
the cligibility or otherwise of a candidate for appoiniment under these
Rules shall be final.

(it} The Appointing Authority shall interview the candidates, adjudee
their suitability and merit for the post and shall prepare 8 list of can-
didates, equal to the number of vacancies, whom it considers soitable For
appoiniment to the post concerned and arrange the oames in the order of
merit :

Provided that the Appointing Authority may also, (o the extent of
0% of the notified vacancics, keep names of suitable candidates on
the reserve list. The names of such candidares shall also be arcanged in
the order of merit and the Appointing Authority shall be competent to
make appointment during the course of the vear out of the said reserve
List.

23, Selection by the Appointing Authority.~ (i) Lo the case of Rangers
Grade I, the Appointing Authority subject to the provisions of Rule 7,
shall, select candidates who stand highest in the order of merit in the list
pecpared by the Commission under rule + + 200

@ Provided that it is satisfied after such enquiry as may be con-
sidered nceessary, that such Cadets are suitable in all other respects for

& Ereleded - *Wild Life WarchenTracker” vide Natificatlon MNe. F. 2(1)y DO DES

dared 14-4:86.

++ Substituted the figure for 5% "20 (g7° vide Noiification Mo, F. 1(T) DOPAITRD

Faled 17-2E2

% Subslitused the fgurs for "2 (Gi)" vide Matificacion Mo, F. 140129 R 8076 dared
-12-1576.

&  Troviso added vide Motificarion Mo, F. 147120) RevB7 datcd 30. 1275,
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appointiient 1o the posts in the Service afler they have successfully undergone
e preseribed course of training,”

% “(ii} In the case of Foresters and Forest Goards, *"Deleted” the
Appoeinting Authority, subject o the provisions of sub-rule {2) of rule &
and rule 7, shall select candidates wha stand highest in the order of merit
in the list prepared under ryle 22"

Provided that the inclusion of a candidate’s name in the list confers
oo right to appointment unless the Appointing Authority is satisficd after
such inquiry as may be considered necessary tnat the candidare is suitable
in all other respects for appointment o the Service.

PARTV
Procedure for recruitment by Promotion
+24-"Deleted”
+ +14- A, No officer shall be considered for promotion unless he
is substantively appointed and confirmed on the next lower post. If no
officer substantive in next lower post is eligible for promotion, officers

o Sub-pule i) sabstituted for:-

tiiy [n che case of Foresler, the Appointing Authority subjest to the provisions of
rule 7, shall sslect candidaies who siand hliﬁﬂ i 1kt omlerof mecitin the list prepared hy
it under rle 22 (i) ; vide Motification No. F. 1(7) DO A-TLHD dated 17-2-82,
. Duloted the words *Wild Lifs WalchenTrackers® vide Meaifieatien Mo, E. 201}
[HOFfAxLLES dated 14-4-A

+ Rule 24 Deleted :— 24. Celicela For selecton i= (1] The persons epumesated in
tulamn 5 of the -Schedule, shall be cligible, on the basis of seninHoy cem eneril, [or
promotion te pasis specified in cofumn I subject 1o iheir possessing mindmuen quakifica-
litms, and expenience ** (on she firel day of the manth of April of the year af s2lection)
specified in calunan &
& (2] Deleted
£ Explanstbap— In ¢asc direct pecroitment 10 8 pase has besn made eariler than regular
selection for pramodion in a parbicular year such of the pereons, who are oc were eligible
Tor appriniment w that past by boih the methods of recruitment aod have been appainted
Ry direct recruitment first, shall also be considersd [or promotion. *vide Nodificaiion Ne. F.
1T DOP/a T daced 17-2-82,
"*  Inserled vide Matificarlon Mo B, 104) DOPIA-ILT dated 13:6-74.
& Delered Sub-rale- (23 [n selecting candidotes for prootion, fepacd shall be had to
BT -

(2} oeademiz quallfication and exporicnce;

[k} 182, initEne and energy;

() inteEligence and abilig=

(d] Character including inegricy, and

(=) Presious eeeond of seovice.

vide Matification Me. F, 1(6) Appae, (D60 dared 14-12-65,
E Audded vide Motification Moo F. 1) DOEA-IIRS daged 20-9-75 ¢Meclive from the
date of publication in the Gazere,
*+ % [nscried vido Motification Mo, F. W[ 1) DROPA-TL Y daged 5-T-T4,
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who have been appointed on such post on officiating basis afier selection
in accordance with one of the methods of recrutment or woder any
Service Rules promuleated ovoder proviso o Article 302 of the Con-
stitution of India, may be considered for promotion on offictating basis
oaly in the order of seniority in which they would have been bad they been
substantive on the said lower post”

+" 25 Constitution of the Committee for conslderation of promotion

T Suhstiteeed lor ;- 25. Procedore for sebection = {1] {a} As soon as i is decided that
a certaim number of posis § {Ranger Grade,[], Bangers Grade 1T shall be filled by pramo-
tian. the Chief consenamar shall prepars a carrect and cemplet: list Containing nacmce fol
ueieeding five times the number ol wcandss oul of the sealor most persons who ore
quallfied for presnorion vades the fules.

{h] In ke caze of promatian 1o the pasis of Deputy Kangers, Foresters and *{Assis-
tail Poresier) ihe Appointng Awrhoriny shall prepare the lisis in accordance with sub=rule
(i) aboree,

{2} (a) A Commimes consiscl ng of the Chief Conzeraitar, the Depury Seceetacy to
the Giowernment [a the Forest Department and senlor most Conservanor of Forescs shall
camsider the casss of all the perzons included in Lhe 1551, interdi2wing such of them osthey
may deem pecessary and shall prepare & List containlng names of sujizhle can-
didates ap 0 iwice the number of such posie a5 acs indigated id Bub-rule {1]
above,

(b} The Chiel Conservatar shall preside at all meetings &f 1he Commilies
++ "Frovided that in case amy Member or Member-Sacrefary, as 1he case may be,
consbtuling the Committee has ood been appointed to Lhe posl coscemasd, the ofwer
holding charge of the past for 1he time being shali be the Member or Membse rsSecredarny. as
tha case may be, of the Commitiee.”

(3) The Commiccee shall alsa prepare a separaie list ronlaindng names of persons
whomaybe selected 1o [l oficiating vacaneles alfepdy exscing o are likely to occut il the
next meeting af the Commiccee;

[A) thee 568 50 preparsd shall e peviewed and revised avery year

(b} thu It shall ordinacily bi io force wntil it s peviewed o réviesd in Aeordance
with clause [a) of sub-rule {3}

| (#4) The names of the candidaiss sslecied a5 suitable shall he arrange in rhe arder af
semloriny,

[¥) Wheos consultation with the Comimission s aeosseary, the 1as prepared upder
[ sub-rules (1) and (3]] abose, ghill ke fopwarded o che Commissian by the Appainting
Aul:hn:lrit].' alanpwith {a] Confidental Rolls and personal files of all the candidates whoss
names are included in the liss, (b) the Cenfdential Rolls and perscaal fitss of 1l candidaces
whir are roposed 1o b supsrstded by the recommendations made by che Comeittes.

(] The Commission shall onsider the lists prepaned by the Commitee alongaith
other docuneats received Trom 1he ApPponIing Asthority, ond usless they consider any
changes ascessary, shall approve the lists. Bun if the Commission consider it neccasary (&
make any changes in the lists received from the Appointing Auwboriny, the Commissicn
shall inform the Appointing Asthority, after 1aking imo account the changes propased,
iy approve the [isis linally with such modifeatean, as may, in his opinian, be just add
prngmr.vid: Macification Mo, . 17 DO AGILED dated 17-2-R2
5 Added vide Noiification 3o, Fo 11[600 Rew! 4064, deted 21-12-1%5564, -

- Subsrituied lor the wonde "Hend Guapds' vide Matification No. F 11 (60) Few/Aib4
dit. 21.12:66.

++ Added vide Meonification Moo B 7(5) DOFAITE dated 21-12-78 woel, 7-3-TH.

@ Substitwled for the words; “seb-rule (317 vide Monfication Mo, F. 110600 Fer A0
dated 21.12.66.
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to higher posts in the Service :- (1) The Committes for the purposc of
consideration of promotion to the posts of £ "Ranger Grade [ and Ranger
Grade II" in the Scrvice, shall consist as under :-

1. Chief Conservator of Forests

- Chairman
1, Dy, Secretary to the Government, Forest Depart-
menl.
— Member
3. Senior most Additional Chief Conservator of
Forests,
- Member

4, Technical Assistant to Chief Conzervator of
Forests,

= Mon Member Secretary.

. Provided that in case any member or Non Member Secretary, as the
casc may be, constituting the Committee, has not been appointed to the
post eoncerned, the officer holding the charge of the post for the. time
being shall be the Member or Non Member Secretary, as the case may be,
of the Committee.

{2) The Committee, for the purpose of consideration of promotion to
the posts of Foresters and Assistant Forester io the Service, shall copsist
a5 wnder :—

1. The coocerned Additional Chiefl Conservator of
ForestsfConservator of Forasts,

= Chairsan
2, Semior most Divisional Forest Officer Ty, Cod-
servator of Forests of the concerned Forest
Circle,
— Member

3. The Appointing Authority concerned.
= Member Secretary,

Proviaded that in case any Member or Member Secratary, as the case
may he, constituting the Committee has oot been appointed to the post
comcerned, the officer holding the charge of the post for the time being
shall be the Member or Member-Secretary, as the case may be, of the
Committes."

E Substlmated for the expression “Ranper Ge-1, Ra ;_gu Gr-Il and Deputy Banger* vide
Modifcation Mo, F, 2 (1) DOPA-IIg0 dared 5491,
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+25 A. Revised Criteria, Eligihility and Procedure for Promotion to
Junior, Senior and other posts encadred in the Service :- (1) As soon as
the Appointing Authority determines the number of vicancies under rule
regarding determination of vacancies of these Rules and decides that a
certain number of posts are re?u[rnd to be filled in by promaotion, it shall,
subject (o provisions of sub-rule (9), prepare a corréet and complete list
of the senior-most persons who are cligible and qualified uml:lgr these
Rules for promotion on the basis of seniority cum-merit or on the basis of
mcrit to the class of posts concerned,

(2) The persons enumerated in Columa 3 or the relevint Column
regarding "post from which promotion is to be made”, as the case mav be,
of the relevant Schedule 5Imﬂ be cligible for promotion to posts specified
ayrainst them in Column 2 thereof to the extent indicated in Column 3
subject to their possessing minimum gualifications and experience on the
first day of the month of April of the year of sclection as specified in
Column & or o the relevant Columo r:gardin%;minimum qualification
and experience for promotion”, as the case may

+  Subsiituced for Bule 284 - Kevied Critedn, Ellgibliity and Procedure for Promnos
ton i Judlor, Senlor atd ofher posts encadred It dbe Service.s (1} Scloclion far Promo-
1Eoa in the regular line of promotion fram the pest nor ineluded in the Sepics Lo the lowest
st Or categeny of posl in the Sepace shall be made sericily an 1he basis of meric.

(23 Suhject o the prosislons of subs-rule (47, selection for promcdian [pam the hwes

g:q;r of categooy of poed in the Service o the nest kigher paso of catcpory of past in the

rvice and for all posts up re Scale No_ 11, sancelaned under the Bajasthan Civil Services
(Moo Pay Scales) Fules, 1969 ar equivalent scales as may be degfared ber the Govern ment
from ciene 10 fime, shall be made sclely on 1Be bagis of Ecmicirityscuen- mesil fmam amaogse
the persons who have passed che qualifying examinacian, If Ay, prescribed upder These
Rules, and have put in At loasd five years service, unless a different period i prescribed
elsentiers |5 thede Rules, an the first duy of the manch of April of the year of selection on
the post or categen of post fram whezh selection is to be made:

Provided that in the event of nan.availabilicy of the persons with the pequisite period
af Service of flve yoars, the Commines may consider ihe pegsons having less aban the
preseribed pericd af service, iF they Fulfil she qualifications and mBer conditions far
promfaeds prescribed elsewhers in these Bules, apd are found atherwise suitable foc
promodian o e basis af s=niorin-cusm-mel

Frovided further that in respect of poste incladed in the Siare Services in which
the merhod of recouiimeny oo the lowest post provides [of appointmeni by promotion,
and where gach posts are required to be filled an the basis of sénioritp.cum-mesit sader
this sub.rule, the Committes may sel2o1 for promotion such persans of tutsanding menc
available within the zone of consideration, who may s be seleced on the basis of
seniaHy-cum-mecil, 10 e exent of one-louch of The aumber of vamncies 19 b= Tilled in
by promoien and i dhe number of wacancies exceeds one bol 6§ less than four, e
Cammilies may selecl one persos on ke basis of meric alase osd i the vacancios are
mare than faar and the caleulation of the ninher of vacancics to be filled by merit alone
according Lo the afaresaid Basis results in a fraceion, the Committes may sel&61 one mom
persan againel & fraction of hall or more. On heing so selected, for the purposs of
desermination ¢f senianity., such persoms shall be deemed 19 Bave Teen selecied on 1he
basis of seniony-rum-merit.

(3} Selection for promotion 1o all ciher higher posts or higher cabeprries of posis in
the servicg shall be made on i8¢ basis of merit alane.

{#} Seleetion for pramotson 10 the highest post o7 highes categony of post in the
Service shail always be made oo the bosis of merdl alone
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(5} The persons having been selecied and appolnted by promotion be a post ar
category af past of the Basic of mert, shall be eligible for promation to the next higher pag
or {'ﬁltgnﬁcugf post, which is to be filked in hy merit, only when they have put in after
regular selection at |east five Yeafs’ séevics, unlest a higher period of service is prascrlied
<linwhere in these Rules, on ike first day on the sonth of April of the year of selection on
e pael of catspory <f post From which seleciion & tohe mads ;

) Frinided that the candities of five veas” séevies shall o be applicable to a person,
il any Person junsor 10 him is cligible far cansidemadion for pramssion o0 e hasls of merir :

Frovided furiker that in she evens of non-availaldlity of persans, oqual te the number of
waranixs e be filled in, eligibbe for promeation in the calegory of nexT lower from which
promoten (6 mede, the Committee may mnsider the persons having less ihan e FEREE
service if they are faund arhepwise suicable fiof promotics oe (he bacs of et alome,

Eaplanadlon. - Bf any doubt arises abawl the categarisation af che posi as the [owesr,
next higher or highﬂ!}ﬂn:us: in e Sepace, 1he maier shall be referred 16 the Government
in 1Ei_15 Dvpartment of Persannel and Adminisracive Beforms whose decigion therson skall
e fimal.

[i} The zane of eligibility far pramcaean shall ke five times the nember of vacancles
1o ke filled g an The basis of Seaiority- fum-meorit Or merl &5 the cass may be ;

Pronider] that in case of nan-availabiticy of sufficient number of suitable persons [0
selection on the hasls of meeh. the Cormmittss ma 81 6 discrerion consider perions of
aulslanding merit vutside the zaoe of eligibilig het Falfing wachen six iimes the pupsher of
wacancies tebe filled [a on ihe Baes of merit,

(7} Excepl a3 ¢dhoowise cxpressly pravided in this rale, the conditians af =ligibilioy
for promation, canstitwtenn of the Commines and procedurs for selaonon shall bo the
Rarty: AL presiTibed elsewhere in these Rules.

(A} The Commitlee shall consider 1be ases of all the seoicr mosl persons whi are
sligil_JIr acd quadified lar pronsecion 10 che clags of 1 eoncernad under 1hese Rules, intacs
viewing such of them s il eney deem necossary and shall poepare 2 List comtaining names of ihe
suilable pursons equal <o the numher of exleing vacnnoss and the vacancles anticipated 1o
ocrur during the pest fwelv: modths aler Lhe dutermination of wacandes. The Commities
shall alis prrpare a separase list cantaining nammes of persons equal o 305 of The persans
selected in ihe aforesald et of select one moce person i the number of Wdances is aoe
taly, who may be considered suitable 1o fill cepparary of parmanent vaczneles, which may
recuf il Chex aexsl mecling of the Commitee, on a iemporary ar afficiating basis and the lest
s0 priparod shall be reviewed and revised svary year and shall Temain in farce unipl (8 {5 g0
reviewed ofd revigd,

‘The Iists 50 prepared oo the basis of merii shall be arranged in order of
preference and the lisi prepared on fhe hiagie ¢f SEfiOmily-<wm-merit shall be arranged in
order af B2niorily on The calegory of posd from which setection has beon made. Such lisis
shall he sene 14 the toaceened Appeinling Awthority wpether wicth 1he Annval Con.
fidemtial Rells and Personal Files of all the candidabes included in them as alsa of those
nat selecied, of any,

Explunation :» The lisi of preference shall classify the officers in ordee a5
‘ourstagding’, wery pood’ and gaod” on Lhe basis Oor ment In gach ¢laes she ofTicers shall
maintain Lheir inlersse sepinrity of 1he sen helaw prade.

3] Where consultaton with the Commission i§ nscessary, The 1ists prepamd by the
Commities shall be forwarded 10 she Commission hy che Appainting Awbnoricy Flong with
th Personsl Files and Annual Confidential Ralls of all the porsons whose names bave been
censsersd by e Commilles,

(10} 'The Commission shall consider the lisis prepared by the Commiliee along wich
arher relsvanl docaments metived from the Appoanting Awthority, and unless amy change
is considered necessary, shall approve 1he lisis, In cose che Comemission consedes |0 feoss-
sary i make any change in the list recemwed From the Appainting Autharity, it shall anform
he Appoinling Authorty of the changes proposed by il. ARer taking inlo accaunt the
comments of the Commnsses, if any, e Appemting Authoiny nay oppocve The lisks
linally with such modifcations, as may, in its cpikion, he just and proper and shen 1k
Appnnne g Authorily 5 an aelhonly suberlmate o the Goesermmenl. the Tist appraved by
thi Cememnisseen shiuld be distered oply &b the appaosl af the Governnseni,
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+ "Provided that for first promoton in the Semvice if number of
persons substantively appointed and confirmed on the lowest post, equal
to the number of vacancies, are not available then persons who have been
appointed to the lowest post in the Service after selection in accordance
with voe of the methods of recruitment prescribed under these Rules,
shall also be eligible if they Tulfil other conditions of eligibility.”

¥ (3} Mo person shall be considerad for first promotion in the Service
unless be is substantively appointed and confiemed on the lowest post in
the Service. Afler first promotion in the Service, for subsequent promao-
tions to hﬁgher posts in the Service, a person shall be eligible if he has been
appointed tosuch post from which promation is to be made after selection
in accordance with one of the methods of recroitmeni under any Serviee
?‘.L‘J;Fsipfﬂmu]gu[':d under proviso (o Acticle 309 of the Constitution of

ndia.

Explanation :- [n case direct recruitment to 2 post has bzen made
earlier than regular selection by promotion io a particular year, such of
the persons who are o were eligible for appointment to that post by both
the methods of recruitment and have been appointed by direct recruit-
ment first, shall also be considered for promotion.

(4} Selection for promotion in the regular line of promotion from the
post’posts not included in Service to the lowest post or category of post in
the Serviee shall be made strictly on the basis of merit and on the basis of
seniority-com-merit in (he propontion of 30:50,

Provided that if the Commitiee is satisfied that suitable persons are
nol avaldable for selection by promotion strictly on the basis of merit in a
pariicular vear, selection by promotion on the basis of senioricy-cum-
meril may be made in the same manner as specified in these Rules.

[T} Appaintmens shall be made by the Approiniing Authority aking persans out af
1he tigns finally apﬁlrl:m:d wrider the preceding sub-rule {14] s 1he onder in which they have
heen phaced in ihe liss, il soch liscs are exhausied ar reviewed and resissd, 45 1he case may he.

(11:A} Government may issue instructions for provisionally ﬂ:allng! wiih promao-
tions, appoiniments or odher ancillary matlers in an equitable and fair mamner af
persems or Wheo may B under Buspensicmn, or Apainst ¥hom Jepartmental proceeding i
under progress ag fhe time premaLEns aps cansiderad o A posr 1 which they are
eligible ar wauld have bean eligible bui far such suspensian or pendency of swch enguwiry
or prigesdings.

[12} The prowvisions of this Tube shall have cffec nomdthsianding aopthing to the
CONEE Y Conlainsd in any prosdsion of thess Rules,

«idy Medificalion Xa. Fo W10 DOPY AWV, daled 731978, well the dare of
psthicanion in the GazcLie.
+  Addsd vide Motification Mo, F. T (B DOPA-TT dared 13-5-100
5 Substitured. for =- *(3) Mo person shall be considered far promotion unless ke is
substnirecly appointed acd canfirmed. If no penon Ssbslantive in the nexl looser posl is
cligible for promadion, prrsons sho have been appoinlsd on such posts on officiating, B
altes sebeonion in secomlance with ane of the methods of eeceaiiment oF undsr any Ernce
Rules promulgated under provise 10 Agnde 30 of the Constution of India. may be
considered for promarion on rfficialing basis nnly i the arder of senarity in =hich they
wionld Bave, Bad they been substantive an the said lower past.®

wide MNotification Mo, F. 7081 DOMAGTLTE, dated 20.7.1079,
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(5} Subject to the provisions of sub-rule (T), selection for promotion
from the lowest post of category of post in the State Service to the next
higher post or category of post in the State Service and for all posts in
the Subordinate Service and in the Ministerial Services shall be made
strictly on the basis of seniority-cum-merit from amongst the perions
who have passed the gqualifying examination, if any, prescribed ander
these Rules, and have put in at least five years' service, unless a different
period is prescribed elsewhere in these Rules, on the frst day of the
month of April of the year of selection on the post or category of post
from which selection is to be made :

Provided that in the event of non-availability of the persons with
the requisite period of Service of five years, the Commitiee may con-
sider the persons having less than the prescribed period of service, if
they fulfil the qualifications and :JlELtr conditions for promotion
preseribed elsewhere in these Rules, and are found olherwise suitable for
promotion on the basis of seniority-cum-merit.

{6) Selection For promotion to all ather higher posts or higher
categories of posts in the State Service shall be made on the basis of merit
and on the basis on scolority-cam-merit io the proportion of 3003

Provided that if the Committee is satisfied that suitable persons are
not available for selection by promotion strictly on the basis of merit
in a particular year, selection by promotion on the basis of seniority-
cum-merit may he made in the same maaner as specified in these
Rules.

{7) Selection for promotion to the highest posts or highest categories

:a:nlfnpns.ts in the State Service shall always he made on the basis of mernt
j1] =

@fd) Deleted

Explanation = If any doubt arises ahout the categorisation of the
post as the lowest, next higher or highest post in the Service, the matter
shall be referred to the Government in the Department of Personnel
and Administrative Reforms whose decision thereon shall be final.

i Sub-rule [B) defeted = (B) The persons having been selected and apqq_:rjru.u:d. Ty
promotion 10 a post or celegory of post on the basie of merle, shall be eligible foc
pramotion to the nex Ligher post ar categooy of post, which 15 43 be filled in by merit,
only when they have put in after regulas selection, a1 least five years' scrvice, unlese a
higher period of sepace is prescfibed elsewere in thegs Hules, on the first day of Lhe
marth of Apdl of the year of selection on the post of carzgory of post from which
selection is o ke made :

Provided that the eonditlon of five year’ seevice shall nac he applicable to a
persea if any person junior oo him is eligible for copsideration far promoleen oh the hasls
of merl :

Prowided Turther Lhat ls the event of noo-svalabllity of perseas, equal fo the number
of vacancics 1o be Tilled in, eligible for premotien in the category of pos1s nest lawer {rom
which promotios is made, the Commirree may cansider the perions having tess than five
yeaes sepvice if they are Found eiherwise suitable fae promarion on che hasis af meric alone.

wde Notification Nao.F. 7061 DOPMA-ILTS, dated 15-7-1992,
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* o+ (9) "The Zone of consideration of persons eligible for promation
shall be as under -

(i) Number of Vacancies Number of eligible persons
to be eonsidered.

{a) for one vacancy Five eligible persons.

(b} for two vacandcies Eight eligible persons,

{c) for three vacancies Ten eligible porsons,

(d} for four or more vacaoeies,  Three times the number of vacancies.

(i) Where, the number of eligible persons for promotion to higher

post is less than the number specified above, all the persons so eligihle
shall be considered.

{ii) Where, adequate number of the candidates belonging to the
Scheduled Castes or the Scheduled Tribes, as the cases may be, are not
available within the zone of consideration specified above, the zone of
consideration may be exiended to five times the sumber of vacancies and
the candidates belonging to the Schedoled Castes or the Scheduled
Tribes, as the ¢ase may be (and not any other) coming within the extended
zone of consideration shall also be considered against the vacancies
reserved for them

{iv} For the highest post in a State Service -

+ + Sub-rule (%) substituied for ;-

"[5} The zooe ol wonslderation of pecsans eligible for promotion shall be ag ugder i«
ifi] “The zane of eligibility far peomotion shall be five times the dumber of vacas-
:it-l;m be filled in on ohe Pasie of seniocily- cum-medl oc mert or by both, a5 1he cage may

.-

{1} For the highest. post ln maerdce

() if promotion & [rom cac categacy of pasi eligible pessons upla fve in pugiber
shall s considered for proenolicn; ,

(0} if promoticn is {rom difforent categories of pasts [n the came pay scale, 2ligilzle
PETSONG UPL bwer in number froen cach category of posis in the came pay scale shall Be
coneidersd fur pramotion:

(2] if premotion is from differenn catepories of posts carrving difforent pay scales,
eligitls persoms in the highes pay scale shall be considered for promoticn first and if a0
#ritable perzon is avaslable for pramodian on 1he basis of merit in the higher pay seale 1hen
onily ke eligible preons of other categories of prsis in lower pay scales shall he copsidered
far promation asd &6 on so forth. The rone of considorative for eligihilling s this case shall
b limited 10 five senieromas elipible peesos in all.

wide Motification Na. F. 7 {1) IMOP/A-TIBL, dated 6.7-19%5 =w.e.l, 1-4-1984.

" Added vide Morification Mo, F 91 DOTA-TTABL, dated 10584,
3 Clawse {i} of sub-nzle (11 of Fule 25.A subed. forF =

i) Mumher of ¥acancies. Number of eligible perrons
i b consldered.

[a) 1 ta 5 vacamcics 4 times of the number of vacansies,

(k] &1 10 vacanciss 3 vimes. boar & loast 20 eligible personc
b be considessd,

{¢) Abhcve 10 vacancies 2 times, bud arlenst 30 ¢ligible perions
1 B poesiderad.

vide Modification e B 7 (L} DOPFACIIEL, daced 2490-]1-R1.
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(a} if promotion is from one category of post, eligible persons upto
five in oumber shall be considered for pmmﬂtil;n; g P

(b) il promotion is from different categories of the post in the same
pay scale, eligible persons up to two io oumber from cach catepory of
posts in the same pay scale shall be considered for promotion;

() il promation is from different categories of posts carrying dif-
ferent pay scales, eligible persons in the higher pay scale shall be con-
sidered for promotion first and if no spitable person is available for
promotion on lhe basis of merit in the higher pay scale then only the
eligible persons of other categories of posts in lower pay scales shall be
considered for promolion anl:lg;)n on and so forth. The zone of considera-
tion for eligihility in this case shall be limited to five senior mest eligible
peesodns in afl.”

(101 Except as otherwise expressly provided io this rule, the coodi-
tions of eligibility for promotion, constitution of the Committee and
procedure For selection shall be the same as prescribed elsewhere in
these Rules.

+ "(11} {a} The Commiltee shall consider the cases of all the
senior mc:us-t'p:rsnns who arc f:HﬁLh[c and gqualified for promotion Lo
the clasz of posts concerned wnder these Rules and shall prepare a list
containimng pames of the persons found suitable oo the basis of seniority-
cum-merit and! or on the basis of merit, as the case may be, as per the
eriteria for promotion laid down in these Rules, equal to the number of
vacancies determined vnder rule relating to "Determination of vacan-
cies” of these Rules, The List so prepar ed on (he basis of seniority-cum-
micrit and/or on the basis of merit as the case may be, shall be arranged
in the order of sentocity on the category of posts from which selection
is made,

+  Sub rule {11] subtd far :-

*(11] The Commitize shall consider 1the cases of all 1he s=ninr nses pErEAE Who
are eligible and gualified ler promation 1o the class of pasts concerned under these
Rules, Totinterviewing such of Them a6 they may deem oecessary™ and shall proparc
a list concaining names of che suilable persons equal oo the number of existing
vacancies and the vacancies anticipated 1a accur during the next ewelve maoschs 2frer
the determination of vacancies. The Commilloe shall also preparc a separaie List
contdining the nemes of perdons equal to 3% of 1he persons eeleeted in Lhe
afaresnd Tesl OF B2lect Gne more rsom i (ke number of vacancies s one l}n'l:.'. wha
may ke considered switable o T(E 12MpOEAEY OF pErmansnt vaca ncies, which may
occur Lill the next meeting af the Committee, an a temporary or offliciating basis
and thu list 3¢ prepared shall be reviewed and reviscd every year and shall remain in
fores: welill ol is &0 revegwed Bnd revised. The lisis so prepardd @ the Bags oF merl and
on She Bacis of eeniory- cum-merit shall be arranged in the order of s2nericy o8 the
CAaTEETy ol piosE Irony which sel=cieps is to be made. Such lisis shall fie sent 1 ihe
concerned Appainiing Authority :u:.*_ﬂ'hr.;r with the Annual Confidencial Rolls
and Tezrsonal Files of all the candidares jneluded in them 28 also thass not
sebecred, 0T amy. vide Notification No. F. 7 (2] DOP AGTIEL dapd 1921957 we
L= LU
% [nseered vide Norification M FO11 {1 DOPAAGLTT, daced 20-3- B0
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(b} The Committes shall also prepare a separate list on the basis of
seniority-cum-merit and/or on the basis of merit, as the case may be, as
per the criteria for promeotion laid down in the rules, containing names
of persons equal to the number of persons selected in the list prepared
under (a) above to fill temporary or permanent vacancies, which may
occur subsequently. The list so prepared on the basis of seniority-
cum-merit andfor on the basis of merit shall be arranged in the
arder of the seniority in the category of posts from which selection
shall be made. Such a list shall be reviewed and revised by the
Departmentsl Promotion Commitiee that meets in the subsequemt
vear and that such list shall remain in force till the end of the last day
of the next year or till the Departmental Promotion Committee meets,
whichever is earlier,

(e} such lists shall be sent o the Appointing Authority wgether
with annual Confidential Reports/Annual Performance Appraizal
Feports and other Service Records of all the candidates included in
the lists as also of those not selected, i any.”

Explanation :- For the purpose of seleclion on the basis of merit, the List
of officers graded as ‘Outstanding’ and *Very Good' $hall be classified in the
First category in the arder of seniority, the officers graded as “Good' shall be
classified in the Second category in the order of senjority and the officers
graded as “Average' and ‘Mot Selected” shall be classifed in the Third
category. The officers graded and classified in the second category list shall
be placed below the officers graded and classified in the first caregory list and
such officers shall be appointed from this category only if the officers
graded and ciassified in the first category list is exhausted otherwise they
shall not be appointed to the service by promation, The officers gradad
and classified in the third category list shall not be considered for appoin-
ment by promodoen.

% "(11-A} If in any subsequent year, after promulgation of these
Rules, vacancies relating to any carlier vear are determined under sub- rule
(2) of rulz refating to dermination of vacancies which were required 1o be

% Kb rule (1A subsd, for -

£ T[L1-A) I in any subsequent year, after promielgation of these Rules, vacaneies
relating 1o any earlizr year are determined wnder sub-rule (3] of rolé mentioned in
column 3 O the Schedule which are requiced 1o be filled by promation. the Depacimen.
1al Fremonen Committee sholl copsider 1he cases of all such persons who would Have
been eligible in the year da which che vacancies pelate, ierespoctive of the vear in which
the meeting of 1he Depactmental Prometion Commiccee i Beld and such promiions
shall be governed by che soles in force at 1he time, the mesting of the Dopanimental
Fromotion Commiccee 5 held, The person who has been sa promsied shall oot be
efifarled 10 clarm aay arrears of pey o1 re-faiion of his pay o1 10 count hos S rviceexe
perience o promatien 10 higher oot for ey pereed during which he has aed actully
parformed the duniss of the past w0k ne has been promoled” vide Narificanion Mo,
F.5{3) DOPYAISY gared LEE0982,

L Added sun-ruls {11-40 =iz Noddicaven Moo B3 (3 DOFASLT dased £-10-
L7,
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filled by promotion, the Departmental Promotion Committee shall
consider the cases of all such persons who would have been cligible in
the vear (o which the vacancies relate irrespective of the year in which
the meeting of the Departmental Promotion Committee is held and
such promotions shall be governed by the criteria and procedure for
promodion as was applicable in the particular year to which the vacan-
cies relate, and the service/experience of an incumbent Who has been
s0 promoted, for promotion to higher post for any period during which
he has not actually performed the duties of the post to which he wounld
have been promaoted, shall be counted. The pay of a person who has
been so promoted shall be re-fixed at the pay which he would bave
derived at the time of his promotion but no arrears of pay shall be
allowed to him.®

§ *(11-B) The Government or the Appointing Authority may order
for the review of the proceedings of the D.P.C, held carlier on aceount of
some mistake or error appareot on the face of record, or on account of a
factnal error substantially affecting the decision of the DP.C. or for any
other sufficient reasons e.p. change in seniocily, wrong determination
of vacancies, judgement/direction of any Court or Tribunal, or where
adveese coteics in the confidential reports of an individual are ex-
punged or (oned down or a punishment inflicted on him 15 set aside or
reduced. The coocurrence of the Departmeot of Personoel and the Com-
mizsion (Where Commission is associated) shall always be obtained

before holdiog the meetng of the resiew DLP.CS

(12} Where consultation with the Commission & necessary, the lists
prepared by the Committee shall be forwarded to the Commissinn by the
Appomtimg Avthority alongwith the Personal Files and Anoual Confidential
Raolls of all the persons whose names bave been considered by the Commintee,

(13} The Commission shall consider the lists prepared by the Come-
mittee alongpwith other relevant documents received from the Appoint-
ing Authority and, unless any change is considered necessary, shall
approve the lists, In ¢ase the Commission consider it necessary to make
anv change in the lists rcecived from the Appointing Authority, it shall
inform the Appointing Authority of the changes proposed by it, After
taking into account the comments of the Commizssion, if any, the Appoint-
ing Authority may approve Lhe lists finally with such modifications,
as may in its opinion, be just and proper and when the Appointing
Authority is an authority subordinate to the Government, the lists
ni_:pm'ﬂ:d by the Commission shall be disturbed only with the approval
of the Goveroment,

{14) Appointments shall be made by the Appointing Authority taking
persons ot of the lists finally approved under the preceding sub-ride

e

b1 Added vide Motification Mo, F. 7010 DOPA-IDSS, dansd 461985
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{13) in the order in which they have been placed in the lists, till such lists
are exhausted or reviewed and revised, as the case may be.

(15} The Government may issue instructions for provisionally dealing
with meminm. appointments or other ancillary matters in an equitable
and fair manner of persons who may he under suspension, or against
whom departmental proceeding is under progress, at the time promotions
are considered to a post co which they are eligible or would have been
eligible but for such suspension or pendency of such enquiry or proceed-
Ings.

- {16) The provisions of thiz rule shall have cffect notwithstanding
anythiog to the contrary contained in any provision of these Roles.

%% 25-AA. “Restriction on promotion of persons foregoing promo-
tions:= In the case of person on his appointment by promotion to the next
higher post either on the basis of urgent femporary appoiniment or on
regular basis on the recommendations of the Departmental Fromotion
Committee, forgoes such an appointment, he shall be considered again for
appointment by promotion only after a period of one year (both on the
basis of urgent temporary apointment or on regular basis, on the recom-
mendations of the Departmental Promaotion Committee)®™,

E 25 B — Motwithstanding anything contained in these Rules, a person
belonging (o the Scheduled Caste or the Scheduled Tribe promoted to
higher post in the Service may be posted by the Appointing Authority in a
Diistrict or Zone or Range or Division, other than his Home District or
Zone or BEange or Dwvigion.

Provided that :-

(i} for purpose of promotion to higher post, for the persons belonging
to Schedoled Caste/Scheduled Tribe, subject to provisions contained in
tule relating w “Sentonty’ the inter- se-seniorily on lower post shall be
determined at State level :

{ii) in case a person belongiog to Scheduled Caste/Scheduled Tribe is
promoted on I:J'S:]?m _post and posted by the Appointing Authur'l?hagﬂinsl
a vacancy available in District or Zone or Range or Division, other than
the Home District or Zone or Range or Division, be shall be eligible for
transfer to his Home District or Zone or Range or Division, only when he
has served for a period of not less than five vears in the District or Zone or
Range or Division, in which he has been posted on promotion to higher
post ;

(iii) in case a person belonging 1o Scheduled Caste/Scheduled
Tribes, does oot want his promotion in another District or Zone or
Range or Division, in that event a chance shall be extended for promotion
to higher post by the Appointing Authority to the next junior persons ;

{(1v] in case if in a District or Zone or Range or Division, the persons
belonging to the Scheduoled Castes/Sche :lul:dr%'ihﬁ, are not available for

e -

% Added vide Modificatian Mo, B 15 16) DOPACTLED dated 30-11- 10814,
E Adged vide Nedification No. F. 72} DOP/A-IED dated 30-8.19E3,
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promotion to higher post against reserved vacancies, in that event such
reserved vacancics shall be filled in from amongst the persons belonging
to the Scheduled Castes or the Scheduled Thn‘%-f:s. available in another
District or Zone or Range or Division,"

PART VI

Appointments, Probation and Confirmation.

L "26. Appointment to the post in the Service :- Appointment to the
posts in the Service shall be made by the Appowting Authority by direct
recruitment from amongst the candidates selected under rule 23 in the
order of merit and by promation from amongst the candidates selected
under rule 23 (A} of these Roles.”

£f 27. Training of Foresters :- After Appointment as Foresters, the
candidates shall be required to undergo and complete successfully the
Foresters’ Training Course at the Foresirs' Training School or a cor-
responding course at any institution approved by the Government, as and
when deputed for the purpose of training, in accordance with the follow-
g priociples :-

{i) The seats in the training SchoolInstitute shall be reserved for the
direct recruits and promotees in the ratio of L1 In the event of non
availability of candidates of either categories, to the above extent, candidates
belonging to the other categary 5half%e deputed [or the training cowrse.

{ii} Mo candidate who has already attained the age of 40 years on the
Lst day of January of the year in which the training course starts, or who
has not passed the Matriculution/Secondary Examination shall be eligible
for training,.

Provided that officials who have already attained the age of #0 years on
the date the Rajasthan Forest Subordingte Service (Amendment) Rules,
1932 come info fg:-m:__ shall be given one chance to undergo the training and
those who either do not avail such a chance or fails to qualify at such a
training shall become disqualified for promotion to the n-nxtq]ﬂghm' pusL.

(it} A. candidate Falling to join the proposed training course shall be
dabarred for promotion.”

+"2T A, Training of Forest Guards™Wild Life Watchers/Tracketrs =
After appointment as Forest Guards, 3 "Deleted” the candidates shall be

a
i3 Substituted for = 24, Appointment 1o Fosts 3= Appointmsens oo the posts in ke
Sepace shall be made by 1he Appointing Authority by divect recruitment or by promatian,
as indicated in eolwmea 3 of 1he Scheduls, The Promotions shall be mads an the basis af
Senibritys cum-merit in accordanee wich rule 35, vide Modlfleaclon Mo, F. 1{7) DOFA-IED
datcd 17-2-1782,
Lf Rule 27 Svhstituned for - 27. Training of Fereslers : Afier appainiment as
Faresters ihe candidates shall be requirsd o undengo cralning a0 the Foresters Truiniog
dchool within twa years from the date of their appoiniment. vids Natificacion Mo, F. 1(7)
DM A-IED dabed 17282 ’
+  Added vide Natification Mo F, [{7) DOPA-IS0 daned 17-2-82,
3 Crelersd “Wild Lile Waichers/Trackers”, vide MNovification Mo.F, (1) DOFA.T186,
dated 14 -84
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required to undergo and complete successfully the Forest Guards® train-
ing course as and when deputed for the purpose.

% 28, Urgent Temporary Appointment :- (1) A vacancy in the Serace
which can not be filled in immediately either by dircct recruitment or by
promotion under the rules may be filled in by the Government or by the

“ Authority, competent (o mike appointments" as the case may be, by
appointing in an officating capacity thereto an officer eligible [or
appointment to the post by promotion or by appointing temporarily
thereta a person eligible for direct recruitment to the g:n'ice wherc
such direct recruitment has been provided under the provisions of
these Rules :

Provided that such an appointment will not be continued beyond a
period of one year without referring the case to the Commission for
concurrence, where such concurrence is necessary, and shall be ter-
minated immediately on its refusal to concur. .

i@ “Provided further thal in respect of the Service or a post in Serace
for which both the above methods of recruitment have been prescribed,
the Government or the authority competent to make appointment, as the
case may be, shall not, save with the specific permission of the Governmeal in
the Department of Personnel in the case of $tate Serdces and Government in
the Administrative Department concerned in respect of other services, fill
the lemporary vacaney against the direct recruitment quota by a whole time
appointment for a perind exceeding three months, otherwise than oul of
persons eligible for Eirec: recruitment and after a short-term adverlisement.”

@@ (2) “In the event of non-availability of suitable persons, fulfilling
the requiremenis of cligibility for promotion, Government may not-
withstanding the condition of cligiblity [or promofion required under
sub-rule {1} above, lay down general instructions for grant of permission
to fill the vacancics on urgent lemporary basis subject to such conditions
and restrictions regarding pay and other allowances as it may direct. Such
appointments shall however, be subject to concurrence of the Commission
as required under the said sub-rule.”

% Substituied for 2% Temporary er officialing sppointments - (13 A Tempaany
vacancy may be filled by che Appaintiog Authosiy by oppointing thersto 1&mporanly or in
am afficialng £a paciy 2 persea eligible for apprantment by dircel fecruitment/pramolion
1o pasis in the Service under the provision of these Fules,

(21 Appoinlmsenls made by the Appointing Aucharity ander sub-ruls {1} akeve, shall
nol be eontinued bevord a pericd of {one year].” vids Notification M. F. 100y DOF
CA-TTLT2. di. 129,73,

¥ Subakituted for the words “Appoiobing Avthority” vide Cortigendum Ne. F. 1{10)
THOTAILTE daned 12-9-191.

@ Substiaced for "Prowvided Further that in respect of a Service Of & post ina Secvice [or
which barh the meikods of recruilmcnl have hesn preseoihed, the Gaovernmend shall nac il
the emparary vacancy by appoinsing a proon elipitle for direct mecruilenedl wnless no
guidable perzon eligible for promation is available,” vide Notification Mo, F 1010 DOErA-
10772 daksd 25711573,

e [aserred vide Motification Mo, F, W71 Karmik/Ea [U75 daged 31- 1075 effecting from
thie date ol Serdce Bules come in oo foree.
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£ 29, "Seniority :- "Seniority n:rflpermﬂ.& appointed to the lowest post of
the Service or lowest categories of posts in cach of the Group/Section of
the Service, as the case may be, slzg]] be determined from the date of
confirmation of such persons to the said post but in respect of persons
appointed by promotion te other higher categories of posts in each of the

roup/Section in the Seevice, as the case may be, shall be determined
from the date of their regular selection to such posts.”

Provided-

{1) that the seniority inter se of the persons appointed to the Service
before the commencement of these Roles and/for in the process of integra-
tion of the Services of the pre-reorganisation State uP%‘.ajastlia.n or the
Services of the new State of Rajasthan established by the Statc Re-or-
ganisation Act, 1956 shall be determined, modified or aliered by the
Apnoiniing Authoriry, on the adhoc basis;

{2} that if twe or more persuns are appainted to posts in tne same
category in the same year, a person appointed by promotion shall be
. scnior to @ person appointed by diredt recruitment;

{3) that the seniority inter se of persons appointed o posts of Rangers
Griade I by direct recruitment on the basis of one and {he same selection,
shall be determined with referenee to order of meit as disclosed by marks
ohtained af the Forest Rangers College; +{deleted)

£ "(3-A) that for the purpose of the seniority inter-se of persons
appointed o the posts of Raogers Grade-I by direct recruitment oo the
busis of selection through the competitive examination held by the Com-
missinn in the year 1978, a list of all the Rangers Grade-l who were
appointed (o the Service on Lthe results of the said competitive examina-
tion shall be prepared and their names shall be arranged in order of merit,
which shall be determined on fhe basiz of the marks obrained by each such
afficer, calculated in the manner specified below :

{a) full aggrerare marks in the competitive examination ; and

{b) 504% of the aggregate marks in the Rangers’ Training Course Firnal
Examioation,”

(4] that the senjority Inter se of persons appoinied 1o posts io a

Ea icolar category by promotion shall follow the order in which they have
cen placed in the lists prepared wnder rule 24, *(and)

£ Subatituled for:~ & [1%) Seniarity == "Sendority in the Service shall be determimed in
gach calegory of the Senvice by the yoar of substantive appaisiment. "vids Monficatien Mo,
F. T4y DOPA-ILTE dared 20-7-79.
& Substituted far z= "I Fendorily i= Semiority in each miegary of the Service shall be
detarmingd by the year of vobstanine intment 12 & post in the parlicolar categoey.”
wiile Monilicarion Mo, B 16) DOPFA- (D73 daved 13-11-74
+  Deleied the nords “and” vide Natification Mo. 11 §6) Rev. (A) &4 dated 21321966,
N (3-A) added side Mofilication MNa. B 1(7) DOPA-TLAD doced 17-2- 1952,

Added vide Moniflcarion Mo, F. 110600 Reswf(A) 64. daced 21-12- 1964,
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{51 * {that in case of Foresters recruited directly and who are ap-
peinted and' join on the same daie, the seniority will be on the basis of
merit disclosed in the academic qualifications :

Frovided *(further) that if two persons appointed on the same date,
have the same academic qualification, the semiority will be decided on the
basis of age on the date uc}juiu'mg the Service, the older the senior,

Fa% {6) "that the persons selecizd and appointed as a result of a
selection, whick is not subject 1o review and revision, shall rank senior o
the persons who are selected and appointed a2 a result of subsequent
selection,

Seniority inter se of persons selected on the basis of seniority- cum-
merit and on the basis of merit in the same selection shall be the same as
in the next below grade.

% {7) Deleted,

+729-A (1) The inter-se seniority of the persons adjudged suitable
under sub-rule (3} of rule 6 shall be determined on the basis of continoons
length of service,

{2} Novwithstanding anything contained in evle 29 persons adjudged
suitable for the posts of Ranger Grade-I and Ranger Grade-Il by the
Commitiee constituted under sub-rule (3} of rule 6 shall rank junior to the
persans selected and appointed as Rungers Grade-1 and Rangers Grade-
IT wpta the year 1980 hut 2hall rank senior to those selected and appointed
after the year 1930,"

30. @Perlod of probation :- (1) All persons appointed o the Service

by direcl recruitment against a substantive vacancy shall be placed on

eobation for a period of two years and those appointed to the Ecn"u:c by

omation/Special Sclection against a substantive vacancy shall be placed
on probation for a period of one year."”

4 Added vide Korlficarion Mo, F. L1{60] Res/ (A} 64, dared 21-12- 166,

Tt Subsitiuced for (- (A} “that the persans sebected and appainted as 2 resuic of &
seledtion which is nat subjecr oo seview and revision, shall rank sEnior Lo the persons who
are selected and appoinied a5 pesule of subecquent selection. Seniority mier s of persons
elecled on the hagis of seniarity.cum-meric shall be the same as in dhe nexc helow grads,
eaccpl in case of tnnnwed officiation on higher pass when it shall be in accordance with
the kengih of coniinued officiarion, grl:nided that such afficiatlan was aot adhos or Fore
jujeous.” vide Medificatian bn, Fo L0 DO AALTT de. ETa6. 7R,

Yo Deleted “ [T} rhar 1he seniority interie of persons seleceed 5 4 resull oF one and the
sams seleclion and appoinied op the bAss Of merit alome shall be in 1he same ordet in
which their names appear in the seleci lisr, im.;g:mw of the pericd of coniinuous offica-
fion.” vide Masificawen No. Fo 7] 109 DOEA- [T dy, 17678,

+ Added vide Nedification Me. B 1Y) DOFA-IDED dated 17283,

i@ Sabstitubed for ;- £ 30, "Perlod of probatbon :- (1] Bvesy person appainted against
a Sebelanti-e vacancy in the Sepvice by dintet recruitment mu'L plated on probation for
a penod of ra0 yoars and these appainted by promotion *Spedal selection 10 any %H
against such o vacancy shall be on prabatics for & peciod of oo year : vide Natifieaion ~o,
F. 135} DOT AL daned %4-1979,



40y Ra]. Forest Suhordinase Sepdce Hieles, 1963

Frovided that -

(i) such of them as have, previons (o their appointment by prosos
tinn *special selection or by direct recruitment against a sohstantive
vacancy, officiated temporarily on the post which is followed by regular
selection may be permitted by the Appointing Authoricy 1o count such
offictatiog or (empotary service owards the period of probation, This
shall, however, ool amount U imvolve supersession of any seoior person
or disturb the ocder of their preference in respective quoeta or reservation
in recruitment;

(ii) any period after such appointment during which a person has
been on deputation on & corresponding or higher post shall count towards
the perind of probation.

{2) During the period of probation specified in sub-rule (1), cach
probationer may be required to pass such Deparimental Examination and
o undergo such training as the Government may from time to rime,
specify. :

Explunation i In case of a person who dies or is due to retire oo
attaining the age superannuation the period of probation shall be reduced
5o a5 1o end one day earlier on the date immediately precediog the date
of his death or retirement from Goveroment Service, The condition of
passing the Departmental Examination in the rule regarding confirma-
tion shall be deemed to have been waived in case of death or retire-
meol.”

@ 30 A, “Coofirmation in certain cases = (1) Motwithstanding
anything to the contrary contained in the preceding rule, a person
a]:.ll_‘puintcd to a post in the Serdce temporarily or on officiating hasis
who, after regular recruitment by any one of the methods of recruit-
ment prescribed woder these Bules, has not been conlirmed, withio a
peried of six months on completion of a period of two years' Service in
case he is appointed by dircct recruitment or within a period of one

rs* Service in case he is appoioted by promation, shall be entitled to
treated as confirmed in accordance with his semiority, if ;-

£ Substituted for :~ "3, Probailon == (1] All members of che Senvice appainted by
dictel recraitment of those whe are promoted (rom sepdce shall be an probation for a
pelod of two years bn ohe case of derect recrustment and ane year i the cage of prodion

Prowided that such af them as have previous 1@ such appolament offcizied or sepeed
tempararily oo a post encadred in the Servies, nidy be perenitted by the Appainting
Auvibority bo coadt sach officiating of (empogary serace towards the pedod of prabatiem,
wp 10 8 makimen of Gl moarhs.

{2} Du:ﬁE;I-u: pecicd of probacion, 2ach probationer shall be réqeined 1o pass fuch
Depamemenial mlsarion and 0 wnderga such training as the CGiowetnment fnﬁ_j.'. (v
1ime oo time, specif.” vide Natification Na F. 1(35) Karmik/Ea 74 daged 4-5-77,
irwe from ibe date of pablication in the Gazelle
- The words *special selection” -inserted vide Motilication Mo, F. 1(33) DOPATET
daied 3-B-TT.

6 Substitated far = 530 [A) “{a) Norwitkstaeding anyihing contained io the rulz if no
order of confirmation is issued by the Appointing Authorloy siibin a period af siv meaths,

effec-
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an employes sppointed on temparary of sfficlatinp basls whe has, after the date of his
regular redTmitment by either methad of recrudsment completed & period of two
years" service, ar less in the case of Those appoinied by promolion where 1ke pericd of
promotian prescrined |5 |es5, o the post or a higher post under the same Appoinling
Auihority or wowld have so worked bul for his depulation or training, shall on the
ocurrenss of permanent vacancies ke entitled 10 be ireaied as confirmed af che same
conditions as are prescribed under the Bales for the confiemanion of 8 probationer are
fulfilled subject in the quora preecibed under the Rules and in accordance with his
LEALOrTY.

Pravided thai if the employze has faaled 1o give saciefaction of hae nol ful-
fllled any of vhe coaditions prescribed For coofirmation, such as passing of
Deparimental Examination, t@ining ar pramation cadre course etc., the aforesaid
periad may be extended as prescribed for che probation or under 1he Bajasthan
Civil Services Hltpn reen=ntA]l Examinacion Fules, 19539 apd any other rules, or an by
one year, whichever is longer. IT Lhe cenployee srll Tails to Dalfil the presceibed
egnditions of [Aile 10 give SatisFaction, ke will be liable o be discharged from such
past in the same manner as a prabatianer or reverted 19 his subslanlive or lower
posis, if any, to which he may he enticled.

Prowided funher char no person shall be debarred from confirmation afier che said
period of p2rvice if o0 TR5008 10 the coalrary aboug rhe eaistacrony perfornance of his
work are comewnicaied o him wichin 1be edid period,

() the reasons for not canficrming employpee meleroed ta in the second provign
I clause (4) shall, io the case of napsgazetted employee, be also immediatcly
recorded by the Appointing Aathority in bis Serricy Book and C. K. file and in the
casc of Garcticd Officer communicated fa the Accountant Genoral, Rajasthan and
in his Canfidential Report file, a written ackoowledge ment shall be kept on recornd
in &l thess cases”

Explanatign

{i) "Fepular recrwilmont far the purpssc of this rule shall mean appeintnisns
afver gither of thi metheds of recruitment or on intial enstitution of Service in
accordance with any of the Service Rules promulgated under provieo 4a Article 309
of the Conelitulion of India, or for posts Tor which Ao Servics: Rules €xists, if 1he
st are within the purvicw of Rajasthan Fublic Serdce Commission, reeruitment i
conzultalion with them but it shall not inclode an argend Lemparary appoiniment,
adhoc appoistrenl or officiating promddion againsl lemporary or lien SRcancies
which arc ligble to review and revision from year to vear. In case whore Lthe Service
Ruoles specifically permit appainiment by iransfer such appaintmant shall be treatsd
regular recruitment if the appoiniment to the post from which the official was
iramsferred was after regular recruiiment. Persans who have been made eligible far
substantive appolniment 10 & post uader the fules shall be created as having heen
regularly recraated.,

{ii) Fursons wha hold lien in anather cadre shall be sligible 1o be confirmed wnder

this ruls and they will be eligble 1K@ exorcise an aptian shetbher they do nol eleet o be
confirmed on ihe expiry af iwo years of Ltheir temporary appainimend under this cule. In
the absencs of pey opcion oo ohe Lonteary, they shall he deemed 10 have exercised opiion
in favour of confirmarlon wnder this rule and their lien on the previous post shatl cease.
vide Matilication Mo, F. 2(4) DOFA-117T9 deted 22-11-44,
5 Substituted for - 3 (A}, "Notwithslanding any thing conidined in the el specified
in calummn 3 of the Schedule [, on a permanent vacancy being available, a pecsan wha bas
e .ip]minl:d. o & n:g;u.lu:' st a.:.iin.i::lunrmm:}'w:unq.' after a regular s=lectioms and
bsas hefeAlTEr pul it mose than 2 yehrs” service On slach post or higher post shall be deemed
to have completed 1be period of probation and shall be conlirmed, provided ke fulfils orher
condifiens of confirmation as laid doon io thess Reles. “wide Motifcaion Mo, F. W7
DOPA-TLTY di. 28-12-04.
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{i} he has worked on the post or higher post onder the same
Appointing Authority or would have so worked but for his deputation or
tratning;

{ii} ke fulfils conditions as are prescribed wnder role relating to
Confirmation subject to the quota prescribed under these Rules; and

(it} permanent vacancy is available in the depariment.

(2) If an employee referred to in sub-role (1) above fails to fulfil the
conditions mentiooed in the said sub-rule, the pericd mentioned in
sub-rule (1) abuove, may be extended as preserihcd for a prabationer
under the Rajasthan Civil Services {Drepartmental Examinations)
Rules, 1959 and any other rules or by one year, whichever is longer. 1f
the Emﬂln}'-ﬂc stall fails to fulfil the conditions mentioned (o sub-rule (17
above, he will be liable to be diseharged of terminated from such postin
the same manner as & probationer or reverted to his substantive or lower
puost, if any to which be may be entitled.

(3} The ﬂ-‘ﬂ]p]ﬂr'f'f-t- referred (o in sub-role (1) above, shall not be
debarred from confirmation after the said period of service if no reasons
to the contrary abouot the satisfactory performance of his work are com-
mitnicated o him within the said period of service.

(4) The reasons for not confirming of any emplovee referred o in
sitb-rule (1) above shall be recorded by the Appoioting Authority io his
Service Book and Anaual Performance Appraisal Eeporl.

Explanation :- (i) Regular recruitment for the purpose of this rule
shall mean :-

{a) appointment by either mehtod of recruitment or on initial con-
stitution ol Service in accordance with the Rules made under the proviso
w Arlicle 309 of the Coostitution of India;

i{b) appointment to the posts for which no Service Rules exists, if the
posts are within the purview of the Commission, recruitment in consult-
ation with them,

{c) appointment by transfer after regular cecouitment where the Ser-
vice Tules specifically permit;

{d) persons who bave been made eligible for substanuve appointmeat
to a post uader the rules shall be treaed as having been cegularly
receuited;

Provided that it shall not included urgent temporary appointment or
officiating promaotion which is subject (o review and revision.

(ii) Persons who hold lien oo another cadre shall be eligpble w be
confirmed under this rule and they will be eligible 1o exercse an option
whether they do oot elect to be confirmed on the expiry of two years of
their temporary appointment under this role. In the absence of any option
1o the contrary, they shall be deemed Lo have exercised option in favour of
confirmation under this rule aod their ien on the previous post shall
cease”
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(@ 31 “Unsatisfactory progress durlng probation = (1) If it appears

lo the Appointing Authority, ar any time, during or at the end of the

period of probation, that a member of the Service has not made sufficient

use of his opportunities or that he has failed to give satisfaction, the

Appointing Authoriry may revert him to the post held substantively by him

inmediately preceding his appointment, provided he holds a lien thereon
or in other cases may discharee or terminate him from service

Provided that the Appointing Authority may, if it 50 thinks Gt in
any case or class of cases, extend the period of probation of ANy MEH-
her of Service by a specified period not excecding two years in case of
person appointed to a post in the Service by direct recruitment and one
year in the case of person appeinted by promation *fspecial selection o
svch post ;

£ Provided [urther that the Appointing Authority may, if it so
thinks fit in case of persons belonging to Scheduled Castes or
scheduled Tribes, as the case may be, extend the period of probation
by a period not exceeding one vear at a ime and a totul extension o
exceeding three years.

{2) Motwithstanding anything contained in the above proviso, during
the period of probation, if 4 probationer is placed under suspension, or
disciplinary proceedings are contemplated or started against him, the
period of his probation may he extended (il such period the Appointing
Auchority thinks fit in the ciroumstances.

(3} A probationer reverted or discharged from scrvice during ar at
the eod of the period of probation under sub-rule (13 shall not be entitled
Lo &by campensation,”

32, Confirmation :- A probationce shall be confirmed in his appoint-
ment at the end of his period of probation if,

& Substiteled for rule "3L, Unsalisfsciory progress during probation = {13 1F Iv ap-
pears 19 the Apprdniing Authorily at any dime. durting oF ar ke cnd aof the period of
profeation, that a member of Lhe Service has ot mbs sulfssent use of his apporenies o
that he has failed ro give satisfaclion, the Appiontmg Authority may dischargs him from
Sorvice of revert lom &0 the posi keld subetantively by him immediazely preceding his
appaincmens :

Provided furthec that the Appainting Autharily may extend the pariod of prohation
of 2ny mensher of the Secdce by 2 specified period not excecding one vear,

£2] A profalivner revered or discharged fram Service during or &0 the end of the
period of probaion under sub-rule {13 shall noc be eniiled uny rompenslion.” vide
Marification Mo F. 1035) Karmik/a 10704 daied 495077 effecive frim 1he date of publica-
Lion in ke Fajasthan Rajpaira.
= The wonds “Special selection™ inserled vide Nosification Mo, F. 1{35) KareiiKa-
ILTT dared 30877,
£ Added vide Netilication No. F. 36} EL.00P, 8 A-[177 dated 20077 2ffective from
¥
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(a} be has passed the Departmental Examination, if any, completely,

(b) the Appainting Authority is satisficd that his integrity is unoues-
tionable and that be is otherwise fit for confirmation,

{32 A, Notwithstanding anything contained in rule 32, a probationer
shall be confirmed in his appointment at the end of his period of probation
even if the prescribed Departmental Examination/TrainingProficiency
test in Hindi, if any, are not held during the period of probation laid down
in the rules provided ;-

(i) be is atherwise fit [or confirmation, and

(i) The period of probation expires on or before the date of publica-
tion of this amendmert in the Rajasthan Rajpatra.

PFART VII
Pay

+ +33. Pay during probation :- The initial pay of & person appointed
by direct recruitment 1o post in the Service/Cadre shall be the minimum
of the scale of pay of the post ;

Provided that the pay of a person already serving in connection with
the affairs of the State shall be E:::d in aceordance with the provisions of
the Rajasthan Service Rules, 1951,

%o M. Increments during prabation :— A probationer shall draw
imcrement, in the scale of Pay admissible (0 him in accordance with the
pravisions of the Rajasthan Scevice Rules, 1951.

15, Criteria for Crossing Efficiency Bor :— No member of the Service
shall be allowed 1o eross an cificiency bar wnless in the opinion of the
Appointing Authority he has 'Amrkcdrsatisfaclmi!}' and his ineerity is
ungquestiodatle,

36. Regulations of leave, allowances, pension efe. — Except as
provided in these rules the pay, allowance, pension, leave and other con-
ditions of Service of the members of the Service, shall be regulated by —

{1) The Rajasthan Travelling Allowance Rules, 1971; |

{(Z) The Rajasthan Civil Service {Unification of Pay Scales) Rules,
1930,

i Iageried vide Applis. (A-11) Diepartment Notification Ma. F. 1012} Appuis. (A0S,
Pr. V.odaged 17-10- 1970
+ 4+ Substituted for "33, Seule of Pay 1 = The scale of menchly pay of a prosan appoiied
o @ poskodn the Service, shall be Swuch as may be admissihie undey the reles refecred b in
fule 36 or a5 may be sanctiomed by the Govemment from time e dime ™ vids Yotificatian
fo. FoLE1) Appuis.fA-LDNET dared 6-2- 1969, -
T Bubstituled for <34 "Inefements durlng probation = A probasioner shall draw
increment in the scale of poy admissible fo kim dudng the perod of probation as they
ACIFUE ;

Mravided that if 1he plCIiDld af elauh PRI ;] is axtended on accounl of frilure o pive
satislaction. such exiension shall mot count for increment untess the Apprnting Auckarity
pebrmrwine dircets Cvide Nobilieaticn Moo FoO3C1T] Appiisiac LIS P Y dased 1E-T0- 73
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{3} The Rajasthan Civil Services (Rationalisation of Pay Scales)
Rules, 1956,

(4} The REajasthan Civil Services (Classification, Coatrol and Appeal)
Rules, 1956,

(5} The Rajasthan Secvice Rules, 1951,
(6) The Rajasthan Civil Services (Revised Fay) Rules, 1%1; and

(7) Any other Rules prescribing general conditions of Service made
by the appropriate authority wnder the provisn to Article 309 of the
Constitution of India and for the time begin in foree.

37, Removal of doubds ; If any doubt arises relating to the application
and scope of these Rules, it shall be referred to the Government in the
Department of Personnel whose decision theecon shall he final.

38. Repeal and Savings = All rules and orders in relation to matters
covered by these Rules and in force immediately before the commence-
ment of these Rules are hereby repealed :

Frovided that any action taken under the rules and prders so super-
seded shall be deemied to have been taken under the provisions of these
Rules,

I 39, "Power to relax rules :— In exceptional cases where the Ad-
ministrative Department of the Government is gatisfied that operation of
the rules relating to age or regarding requirement of experience, for
recruitment canses undue hardship in any particular case or where the
Government is of the opinien that it is aecessary or cxpedicnl o eclax
any of the peovisions of these Rules with respect to age or experience
of any persons, it may with the concurrence of the Department of
Personnel and Administrative Reforms and in consultation with the
Commission by orders dispense with or relax the relevant provizions of
these rules to such extent and subject o such conditions as it may
consider mecessary for dealing with the case in a jusi and cquitahle
manner, provided that such relaxation shall not be less favourable than
the provisions already contained in these Rules. Such cases of relaxation
shall be referred to the Rajastban Public Service Commission by the ££
"Adminstrative Department coocerned.”

£ Added vide Notilication Moo E.1L(Z) DOPAA-TIYS daged 27-12-T8

I Ssbsnineted [Or expressicn |- "I}tp.:rlmr:r.l ol Persannel and Administrasive
Erforms (Depanment of Mrersonsel-A-Omup-10. *vide Motilicalion o, F. 11{2) DOPA-
75 el 1550982,
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L A 3 d, 5. a. T
2 Ranger Gr. 11 1009 I:;.- = Forester  Must have a certifi-
promotion cate of Training in a

recognised Foresters'
Training School and
10 years experience
ofi the post men-

tioned in col. 5.
* 5 Mo, Lib) and 2 Substitoced for .-
"(b) Ranger CGirade 100 by proma-  In 1he case of member of Foress D Recger  Must bave served gp Dy,
I ting Babardinare Sepvice for training, Ranper for an beast 5 pears.
h& mu$i have passed the
maiflewlation oF equivalent ex-
amination.
r Cx. Rangers 10¥% by prowni- Faresters Musi have & cedtificate af
tian training in @ recoEfiscd

Foresuers” Training Scho
and must hawe sensed For
al leasi § yeres 46 a

Famesier.”
vide Motilication Mo, F. 2017 DOEA-TIIES dated Bad-1000_
e - = £ = E
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L Z 3 4, 3 & 7
@3  Foresters  S0% by Must have passed the Assistant £ "Must possess a cer-
direct recruit-  Hi her Secondary Ex- Forester. tificate of Forest
ment and amination or an equivalent Guards Training from
50% by Examination declared by a recognised Fores-
promotion Covt. in consultation with . ters Training School.
the Commission as Must have worked as
equivalent thereto. Aszistant Forester for
atleast 5 years.
4. Asgisiant + + [1005% Hindi middle, Forest Guard 1. Must possess Hindi
Foresters. by promo- Middle or equivalent
tion.] examination certifi-

cate and certificate of
££ :Fﬂreﬂ Guards

Training,
iESubetituted Bor -
3 "Farest=rs, 50 by direct hugt hiave passed the High Asxictant Musi pottesx a cerfificie
cicruliment &nd  School Examination or pn Fovestors  of traiding From amy tecog-
0% by promen-  equivalent examination declsred nised Poresters Training
tion. by the Gonaroment in cossalt. Schosl ar must have woried
ation with 1he Commisshon &5 ax Axgitant Fomester {or at
equivalent theseio, Beasit five yoesama.”

vide Fevanun {A) Dépﬂ: Motiflcation Mo. F, 3 18] Apptis. (D3, dated 181970
£ Substlcuied for ;— Must possees a certificate nfminlnﬂ‘mm recognised Foreater Traiding School Must have worked as Assistant
Forester far af least 5 years. vids MNatification Na. F. 1{7) DO A-ILB0 dated 17-2-1583,
+ + Substituted for "5 by dicect cecrulimeat and 5090 by promoticn” vide Matificasion Mo, F. 11(6l) Rewastd dared 21-1266.
L Substituted for the expression "raining from Forest Guants Trainlag Schoal.” vide Motificatios Mo. F. 10T DOF/ATIS0 dofed 17-2-1982.
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L Z 3 4. i £ 7.

from any Foresters Trai-
ning School” Must have
WOT a5 Forest Goapd
for atleast seven years.

2. Forest Guards not
bolding Hindi Middle
Examination certificate
or equivalent gualifica-
tipns shall be eligible for
promotion if they have at
least 10 years” service as a
Forest Guard and have
received Forest Guards

Training,
+ 5 Forest 108%% by Middle pass, - - Preference
Ciuards direct recriil- will be given
ment. to the ¢an-
didates with
rural bias,

* 5, Mo, 5 subsiijoted for -

2 =5 Fum:l:l'_'l-!.ln;rds.l' 1005 by Diirect Secondacy Examingclon”
' W Life Wat-  redrubiment
chers Treckers.

side Mtification Wa. F. 31} DOPLA-I/EG datsd 14-4-1986.
& Acded vide Notiflentlon Mo F- 1(7) DOPALED dated 17-2-1942,
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@ % SCHEDULE II

Syllabus for the Competitive Examination
For Raoper Course (See rule 20)

1. A catididate for the Rangers Course must take all the Compulsory
subjects and any Two of the optional subjects Hsted below. tiene
allowed for each paper shall hcﬂm howrs.

I. Compulsory subjects 1= Marks

{1} General Knowledge. 100

(2) £'General English’ 100

(3) Mathematics (Higher Secondary/Matriculation or

equivalent standard). 10
II. Optional subjects ;=

(1) Botany

(2} Zoology

(3) Mathematics

{(4) Chemistry

(5) Physics

(6) Gealogy

(7} Mechanical Engincering LiW) each.

(8) Agricullure

(9} Civil Enginecering

(10} Chemical Engineering

(11} Statistics

(12} Economics.

2 Such of the candidates as qualify in the written test shall be re-
quired to appear for the personality and viva-voee examination which
carries, #°60F marks,

3. The standard of the papers will be that of a Degree Examination of
the University of Rajasthan except in the case of compulsory mathematics
for which the standard would be that of Matriculation and for Algehra
that of Intermediate. A brief outline of the scope of cach paper is given
below for general gnidance of the candidates but is not intended to be
cxhaustive,

a4 All papers unless specifically required shall be answered either

i@ Scheduls I added vide MNedification Bo,F. 14012%) R, 876, dated 301276,

% Schedule « 1] Subgituned vide Motilicaiton Mo Fo X3} DO A- [LS) dated 1-2-190,
-f-: ) lg;ﬂh.mmm Far "Essay in English® vide Notificaton Mo, F. 1(7) DOF/AJILED dated
+ Sutnd. For Figare +*1 0" vide Modilicaiion Mo, F, 5(25) DOF AILED dajad 4-3-1980.
+  Subt for figure "3 vide Moifieation Mo, F. 1{T) DOF/A-IL5) daced 17-2-83,

X Substituied foc := "The medium af anovers (o all 1he papers shall be English." vide
Motificatian Mo, F, 1(7) DOPA-ILED dated 22.T.80
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in Hindi or in English but no candidate shall be permitted to answer any
ﬂug paper partly in Hindi and partly in English unless specifically allowed
todoso’”

3. Il a candidate's handwriting is not casily legible, a deduction of
marks not exceeding four may be made on this account from the total
marks otherwise accruing 1o him,

+6, Deleied. _
SCOPE OF PAPEK
COMPULSORY SUBJECTS
1. General Knowledpe: : Incivdes knowledge of current events

and of such matters of every day observa-
ton as may be expected of an educated
person whao has not made a special study of
any specific subject, Questions on Indian
History and Geography with special refer-
ence o Ranjasthan may he included.
@"2, General English  : The paper will be set (o test the
candidate’s proficiency in the language.
Besides an essay to be written in English on
one of the several specified subjects, it may
include translation from Hindi (o English,
precis wriling and wse of idioms etc.”
3, Mathematics : Mathemalics of Matriculation stand-
ard and Algebea of [ntermediate standard,

OFTIONAL SUBJECTS

1. Botany - Morphology, Physiology and life his-
tarics of the Cryptograms and Gym-
nospcims, Life historizs of Angiosperms,
Genoeral Plant Physiology, Ecology, Evoly-
tion, Variation and Heredity, Economic
Botany.

2. Zoology : MNon Chordata, Cell and tissue, the
subjects of Reproduction and Histology,
Gieneral Principles of Evolotion, Chordata,
Elementary facts about Embryology,
Fhysiology, Geological and Geographical
distribution.

+  Deleted - "6 Credis will be given for acdedy, effecijve ANd exBCL Cxpression cam-
bined with duc ecomomy of wards in all subjocts. “vide Notification No, B, 1{7) DOF/A.
I/ED dated 17-2-1%82,

@ Substituted for ;= 2. Essay In Eaglish : An essay to ke wrinen in Engilsh on one of
several spesafied subjects af general incepest, vide MoGfication No. P 1(7) DOFA-ILED
dated 22700
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3. Geology

4. Chemistry
5. Physics

&, Apericolture

1. Mechanical
Engineering

8. Mathematics.

%. Civil Engincering :

Dynamical and Structoral Gealogy,
Paleaontology, Historical Gealogy, Crys-
tallograph, Mineralogy, Fatn:f:nyg:.f and
Ecomomic Geology.

Inorganic, Organic and Physical
Chemistry,

General Properties of Matter, Sound,
Heat, Light, Electricity and Magnetism,

Agronomy, Animal Husbandry and
Dairy, Horticulture, Agricultural
Economics, Farm Management and Exten-
S0,

Theory of Machines 11, Heat Engines
1V, Mechanical Engineering, Design,
Power Plant Eogineering, Engineering
Production and Metrology, Industrial Or-
ganisation Management.

Degree standard.

1} Building materials and Properties and

Strength of materials —

Building materials - timber, stone,
brick, lime, files and surkhi, mortar and
concrete metal and glass - stroctural
propertics of metals and alloy used in en-
gineering practice.

Stresses and strains - Hook's Law
Bending, Torsion and direct stresses, Elas-
tic theory of bending of beams, mavieum
and minimum stresses dus to cocentric
loading. Bending moment and sheer force
diagrams and deflection of beams under
static and live loads,

2} Building construction and water supply and

sanitary enginecring.

Construction - brick and stone
masooary walls, floors and roofs, stair-
cazes, carpentry io wooden floors, roofs,
ceilings, doors and windows, finishes
{plasteriog painting, painting and varnish-
ing ¢ic.)

. Soil mechanics — soils and their inves-
tigation. Bearing capacities aod founda-
tions of building and stroctures -- principles
of design.
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Building estimates — Principles, unils
of measurement, taking out quantities for
I:rlliEd.iIJF and preparation of abstract of cost
- specifications and data sheets for impor-
tant ilems.

Water supply - Source of water, stand-
ards of purity, methods of puorification,
layout of distribution system, pump and
boosiers.

Sanilution - Sewers, storm water ever —
flows, house drainage, requirements and
appurtenances, septic tanks, Imhoff tanks
sewage treatment and dispersion trenches
Activatzd sludge process.

3) Roads and Bridges ;

Survey and alignment - Highway
materials and their placements — Principles
of design width of foundation and pave-
ment, camber, gradient, curves and super
elevation - Retaining walls,

Construction - Earth roads, stabilized
and waler bound mecadam roads,
bituminous surfaces and concrete roads,
drainage of roads, bridges - types,
economical spans LR.C., loading, design-
ing, super structure of small span bridges -
Principles of designing foundation of abut-
metits and pillars of bridge, pile and well
foundation.

Estimating carthwork for roads and
canals,

4) Structural Engincering :

Steel structures - Permissible stresses,
Design of beams, sitaple and build -4
columns and simple roof trusses and gic-
ders column, bases and grillages for axially
and cecentrically Ioaded columns bolied,
rivetted and welded connections

- RCC, structures - specifications of
material used — proportioning workability
and strength requiremetns. 181 standards
and design loads, permissible stress in
R.C.C. members subject to direct and
bending sircsses. Design of simply sup-
ported over-hanging and cantilever heame.,



Kaj, Forest Sulrordinate Sonvice Rules, 1963 55

rectangular and Tee beams in Boors, roofs
and lintels — addilly loaded columos, their

bases,
10, Chemical 1) Transport phenomena (under steady state
Eogineering 2 mndlijliunsljj -

a} Momenim trassfer — (1) Different
pattern of flow and their criteria - (i}
Velocity profile = (i} Filiration, sedimen-
tation, centrifuge - (iv) Flow of solids

~ theough Huids,

b} Heat transler — Different modes of
heat transfer ;

Conduction — Calculation for single
and composite walls of flat, cylindrical and
spherical shapes.

Convection = Different dimensionless
groups used in force and (ree convection.

Equivalent diameter, determination of
individuwal and overall heat transfer co-efl,

Evaporation - Radiation — Stefan
Boltman Law, Emmigsivicy and absor-
pitivity,. Geometrical shapes factor.

Head-load of furnaces = calenlfation.

¢) Mass transfer — Diffusion in gases
and liguids. Absorption, despersion
bumidification, dehumidification, drying
and distillation. Analogy betwees momen-
tum, heat and mass and transfer,

2) Thermodynamics :

) 11, 2nd anid 3rd laws of thermodyr-
amics,

b) Determination of internal energy,
anthalphy and free energy — Determina-
tion on chemical equilibrium constants
for homogenous and heterogencous sys-
tlems. Use of thermodynamics io combus-
tion, distillation and heat rransfer,
Mechanism and theory of mixdng, various
mi¥ers for hguid, liguid, solid liquid and
solid-salid.

3} Beaction Engingering i«

(1} Kinetics | Homogenous and
hzterogeneows reactions 1st and 2ed grder
reaciions !
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11. Statistics
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Batch and flows — Reactors and their
designs.
(i} Catalysis — Choice of catalysts -
teparalion. Mechanics and catalysts
cd vpot mechanism.
4) Transportation :

Storage and transport of materials and
i pm:ca%cr ]:-:rwdv:rn?,-mrﬁsiu:., volatile and
non-volatile liguids, emulsions and disper-
§i00%, pumps, compressors aod l:llm:rs,
migees, - mechansm and theory of midng
varioys mixers for liquid - Kguid, solid-lig-
wid, solid-solid.

3} Materals ;

Factors that determine choice of
materials of construction in cheomical in-
dustries, mefals and plloys, ceramic, plas-
tics, and rubbers. Timber and timber
prodocts, plywood laminates,

Fabricution of eguipment with -
ticular reference (o production u:rhlms, Ejl
tels, filter presses etc.

G} Instrumeniation and process control 5

Mechanical, bydraulic, poeumatic,
thermal opiical magnetic, eléctrical and
electronic instruments, controls asd con-
trol syslems, aulomation.

1} Frequency distribution,

Average percentiles and simpl
methods of measuciog, dispersion, graphi
methods, treatment of qualitative data e. L.
investigation of asﬁn:mtmu COMPArison
of ratios, the practice of gr. I:Egll:: and algeb-
raic method of 11:|Lm'pc||uuu|1

2} Practical methods used in the analysis and
interpretation of statistics of prices, wages
and income, trade, transport, production
and consumption, education etc. method of
dealing with population and vifal statistics
miscellaneous methods wsed i handling
stulistics of expenments observalions.,

3} Elements of modern mathematical theory of
statistics, frequency :uwea- and the mathe.

matical representation of groups gencrally
~racy sampling as affecting averages,
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percentages, the standard deviation, sig-
nificance of ohserved differences between
averages of groups generally of accuracy
sampling as affecting averages, percént-
apes, the standard deviation, significance
of observed diffcrences between averages
of groups et¢. theory of co-relation for two
variables

+12 " Deleted”

"+ + SCHEDULE - 111

Syllabus for Competitive Examination of Foresters
(See Role 22 AL

1. & candidate for Foresters course must qualify in an examination
in the following subjects —

I. Mathematics (Higher — 106 Marks
Sccondary or equivalent standard) (3 hours duration)
1. General knowledge and - 106 Marks
every day Scicnce (3 hours duration}
I1I. Hindi — 5 Marks
{2 howrs duration)

2 Such of the candidates as gualify in the written test shall be rc-
guired (o appear for a personality and viva-voce (est, which carries 50
marks,

3, The standard of papers will be that of Higher Seeondary o
equivalent standard. A briet outline of the sco of ¢ach paper 15 ghven
below for the general guidance of candidates, but is not intended to be
exhaustive.

4, All papers, unless specifically required, shall he answered either in
Hindi or in English, but no candidate shall be permitted to answer any one
paper partly in Hindi and partly in English unless spacifically required 1o
do 5o

5. If 2 candidate’s handwriting is not legible, a deductior of marks not
sxceeding four may be made on this account from the total marks other-
wise aceruing to him.

o [teleted 12, Econamics Candidates will be  espected ta have 3
knawledge of economic theory and shiowld be
prepared bath 1o illusiracs theory By Facts &nd to
omalyie [e1s by the help af theory. Qustions may
s he set oo Iandmarks kn Iedian sopnomic develop
ment. “vide Motfcatian Me Fo 107 DOFA-ILED
datad 17242,

44 Schedufe-I1T pdded vide Natification Wa. F. 1{7} DOPIA-ILED dared 1725
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SCOPE OF PAFERS,

L. Mathematics = Arithmetic : Number systems-Matural numbers,
Im-:g:r.-'-, Rational and real numbers. Commulative, associative and
distributive laws, Fundamental operations - addition and subsirac-
E_i:}m.s‘r multiplication and division, square and cubes roots, Decimals and
ractions,

Unitary Methods - Applications of simple and COmMPOUnl interest,
titne and distance, time and work, profit ancrluss, ratio and proportion,
TACES,

Algebra — Basic Operation— Simple factors, Remainder theorent,
H.CF, L.C.M. of polynomials. Solution of quadratic equations, relation
between its roots and coclficients. Simultaneous equations in two on-
knowos. Lincar simultancous equations in three unknowns, Applicativns
of equations, Inequality, graphs.

Geometry - Theorems on properties of angles ar a point, parrallz]
licos, sides and angles of triangles, congruency of triangles, similar tri-
angles, concurrence of medians, altitudes, perpendicular bisectors of
sides and bisectors of angles of a triangle; properties of angles, sides and
diagonals of a parallelopram, rhombaus, rectangle, square, trapeziom,
circles, and its propertics including tangents and normals, cyclin quadn
laciterals, loci

Practical problems and constructions involving use of geometrical
instruments e.g. Biscction of an angle and segment of a straight line,
construction of perpendiculars, parallel lines, triangles, tangents or
circles, inseribed and circumscribed circles of teiangles.

Ll. General Knowledge and Every day Sclence

Comprising Physics, Chemistry, Genaral Science, Social Studics,
Geograpby and current evenis,

+ III :=(zeneral Hindi := This paper will he set (o test the candidates,
proficiency in the lanpuage and will contain and essay on onoe of the
several specified subjects, precis-writing, letter-writing, wse of idioms,
correction of sentences, differences in pair of words, erc.”

+  Added vide - Notification Mo E. 201 DOPA-[LES d, 14455,
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* SCHEDLULE.IV
5.Mo, Mameof  Method of reoruitment  Qualification For Post from which Qualification Remarks.
the posis.  with percentage direct recruitment R:mn isto & experience
made, for Promotion
Direct  Promotion Special Selection
1. 2, 3. 4, 5 6. T, g,

= L. Soll Conservation Wing
1. Sail €jagecvation Assistant

(i) Engincering 1009 " Degree in Agriculture =
Jr, Engincer Engineering or
Secale Ma. 12 equivalent of 3
- 640-1180 University established
_ by law in lndia,
{ii) Agricul- - 105 & [egree in Agriculture
ture Engineering or
e - equivalent of 3
University established
by Lew in India
2 Sub-Engineer T35 5%  Diploma in Civil En- {i} Surveyor Eh ) 3 years cxperience for
Scale No. 12 gineering of a recog-  {if) Ficldman ploma holders in Civil En-
G44- 1180, nised institution, grieering on the post mentioned

it cod, 5 or 5 years, ience for
ITT Certifscate Holders o the
post mentioned in col_ 5

Scheduled IV added vide Nasification Mo E. (1) DOPSAILEG dt, 271265
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& 3 4. 5 &, T
SurveyorS 10055 Secondary of atecog- o
Fieldman Scale nised Board with ITL %,
Mo, T, Certificate in Cidl
490-840 Survey or Diploma in
Civil Engincering
from a recognised in-
stitution.
4. Chairman 100% E V1II passed from
Scule Mo, 1 recognised institution
350-450.
I1. Sail Cooservalion Research Wing
1. Research Assti, 1KY Silt Analist 1, B.Sc. of a Unmversity
(Scale Mo, 11) establizshed by law in
6251120, [adia.
Z. 5 years stvice on the
post mentioned in Col. 5
2, Silt Analist 100%% Silt Observer S years' experience for
{Scale Mo, 11) B.5¢. or 10 years® service
B25.-1170. for Hr. Sccondary
Science/Agricul. of a
recopnised Board on the

post mentioned in Col. 5

Faj. Farest Eubmm“nts:lm-im Rufes, 1563 &l
1, 2 3. 4, 5 o, T. 8.
3. Sik Observer 50% 50% BSc. with Chemisiry  Lab Assni. 5 years' service as Lab.
Scale No 8 or Agriculture of a Asstl. with Hr. Secon-
H0-B60 University established dary in Science/Agricul-
by law in India ture of a recognised
Board.

4, Lab-Asstt S0% 10%  Hr. Sccondary in Khalasi-cuma- 5 years' experience as
Scale No, 7 Science or Agricul-  Chowlddar Ehalasi/cum- i
450840 ture of a recognized and Hr. Seccondar

Board. with Science/Agricul-
ture of a recognised
Board.

5. Khalasi-cum- R Education upto Vih
Chowlddar Standard of a recog-

Scale MNao. 1 nised School
{350-430)
111 Drawing Wing

1. Head 100 w Senigr S years' service as Senior
Draftsman Drafisman Draftsman.

2. Semior 101F% Dralisman 5 years' service as
Dralisman ' Draftsman
Scale Mo, 12
(640-1180)

3, Draftsman 1055 Tracer 5 years' service as
Scale No. 9 Tracer
(320-925)




Raj. Foress Subordinate Servies Rules, 1963

b L T e S s e

pericnce of 2 years of
such driving,

| IR S 4. 5 &. 7.
4. Tracer Seale 10055 Draftsman certificate
No. 7 (490-840) (Civil) From Mational )
Coundl of Vocational
Trade or L.T.L Certifi-
cale i Chl
Draftsman.
5. Ferroman 10045 Educared upto VIOth
Scale No, 3 Standard ol a recog-
{370-530) nised School
[V Mator Vehicle Wing
Foreman Scale N 10rs ' BErViCE
No. 7 (490-840) " MUDGE | D Mol
2, Motor . 1) Diploma i Mechani-
Mechanic cal or Antomobile Bg.
Scale No_ 7 gineering of 4
; B’rﬂﬂ-ﬂ-ﬂg} ] recognised Instifution
. river Seale W% 0%  Edocated dplo VIII L Tractor Edupcated upto VIII
;ﬂ:&f [#50- Class with heavyand  guard. Class with hI:m-pr and
light duty driving 2. Memberof  light duty driving licence
licence and 3years  the Class-1¥ ~ and 3 years experice asa
expenence 85 Diriver  service of the  Diriver and must also
and must also possess  Deptt, con- s5c55 the following <
the following - cerned 1] Weight not more
than 65 Kg.
Raj. Fores Subordinate Senvice Rules, 1963
5 1 4 5 & T
{i) Weight not more (ii) Sight éxb with or
(i) Sight 66 with or e
withont glasses, ide rcpairs and ef-
(iif) Knowledge of ficiency m Diriving to be
road side repair & ef- cxamined throngh a
ficiency in Driving to trade test by Appointing
be examined through Authority.
a trade test by the Ap-
pointing Authority.
4. (i) Tractor 1009 Educated upto &th
Guard Scale Standard of a recog-
No. 3 nised school with
(370-530) bheavey doiy icence
with one yoar's ex-
perience of driving.
{ii) Helper 1005% Literate
Scale Mo. 1
(330-430)
¥. Revenue And Setllement Wing
1. Tebsildar/Naib .. : . - iy
Tehgildar from Revenue
AFSO. Department.
B20-1550 (17)
GEO-1300 (14)
B20-1550{1T)
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3. Wiraless
Oiperator

4. Wireless Tech-

nictan

Pump Driver
Seale Mo, @
420-740

Bull Dozer
Opcrater Scale
MNob

520-925

LT

g

<

licence (rom Electri-
cal Inspector,

ITI Fitter's Certificate

Should have driving
licence for driving
heavy vehicles inclnd-
ing Bulldozer and
should have an ex-
perience of 2 vears of
such driving.

1 2 3. . Th B
2. Inspector 5 years' servicc as
Scale No.9 Amin
(520925}
3.  Amin Scale No, 10055 ITI Certificate in Sur-
T (490-8400) vey or must have
passed Secondary of
a recognised Board
or its equivalent and
should have passed
the Patwari examina-
tion or the Amin ex-
amination
VI. Miscellaneons Wing
1. Project 1005 Hr. Secondary of a
Operator Scale recogmised Board or
Mo b its equivalent with ex-
{420-740) rience in Cincma
ject operating and

To be taken on
deputation
from Police
Department.

Tobe taken on
deputation
from Police

Dept,
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