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[First published in Rajasthan Rajpatra, Extraordinary,

1 : Part IV-C, dated 5-11-62]
' APPOINTMENTS (A-II) DEPARTMENT
NOTIFICATION
¥ Jaipur, November 2, 1962,

No. F. 21 (20) Apptts. (C)/55 - In exercise of the powers conferred by
the proviso to Article 309 of the Constitution of India, the Governor of
Rajasthan hereby makes the following rules regulating recruitment to post
in, and the conditions of service of persons appointed to the Rajasthan
Forest Service,

THE RAJASTHAN FOREST SERVICE RULES, 1962.
PART-1
General

1. Short title and commencement. — (1) Thesc rules may be called the
Rajasthan Forest Service Rules, 1962,

(2) They shall come into force at once,

. 2. Status of the Service. — The Rajasthan Forest Scrvice is a State
A Service.
3. Definitions. =(1) In these rules, unless the context otherwise re-
fuires :—
+ {a) "Deleted”
0 _(b) "Chief Conscrvator” means the Chief Conservator of Forests,
Rajasthan;

(c) "College” means the Indian Forest College, Dehradun;
(d) "Commission” means the Rajasthan Public Service Commission;
(e} "Dirccl Recruitment” means recruitment by the method
prescribed by rule 6 (i) (a) otherwise than by promotion;
+ ([) "Government and Stale” mean respectively, the Government of
Rajasthan and the State of Rajasthan®;
(g) "Governor" means the Governor of the State of Rajasthan;
(h) "Member of the Service” menas a person appointed substantively
to a post in the Scrvice under the provisions of these Rules or the rules or
orders superseded by rule 45;
i (i) "Official Gazette” means the Rajasthan Gazette or Rajasthan Raj-
patra, published in pursuance ol any law for the time being in force under
the authority of the State Government;

+ Clause (a} Deleted ;-

. (a) "Cadet” means a person sponsored by the Government for Diploma Course in
Forestry under the provisions of these Rules orof rules or orders superseded by rule 45;

vide Motification MNo.F. 1(2) DOP/A-TI/RS, dated 25-6-1985,

++ Substituted for (f) "Government™ means the Government of Rajasihan,” vide
Matification No.F. 7(10) DOP/(A-I1)/74, dated 10.2-1975,
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(i) "Schedule” means a Schedule appended to the rules;
(k) "Service” means the Rajasthan Forest Scrvice;
% (1) "Wild Life Warden" means and includes Game Warden;

** (m) "Substantive Appointment” means an appointment made
under the provisions of these Rules to a substantive vacancy after due
selection by any of the methods of recruitment prescribed under these
Rules and includes an appointment on probation or as a probationer
followed by confirmation on the completion of the probationary period.

Note :~ "Due selection by any methods of recruitment prescribed
under these Rules" will include recruitment either on initial Constitution
of Service or in accordance with the provisions of any Rules promulgated
under nroviso Lo Article 309 of the Corstitution of India, except urgent
lemporary appoiniment.

G (n) "Service" or "Experience” wherever prescribed in these Rules as
a condition for promotion from one Service to another or within the
Service from one category to another or to senior posts, in the case of a
person holding a lower post eligible for promotion to higher post shall
nciude the period for which the person has continuously worked on such
lower post after regular selection in accordance with Rules promulgated
under proviso to Article 309 of the Constitution of India,

Note :~ Absence during service e.g. Liaining, leave and deputation erc.
which are treated as "duty” under the Rajasthan Scrvice Rules, 1951 shall
also be counted as service for computing experience or Service required
for promotion,”
$"(0) "Year" means financial vear."

£

Added vide Notification No.F. 11{176} Rev.(A )60, dated 16-2- 1974,
Inserted vide Motification Na.F. 7(2) DOP.(A-[1)/73, dated 5-7- 1574,
@ Substituted [or:- £ (n) "Scrvice” or "Experience” whereverprescribed in these Rules
as a condilion for promotion [rom one Service to another or within the Service lrom one
category o another or (o Senior Posts in the case of person holding sueh posts in substan-
tive capacity shall include the period for which the person has continuously worked on sueh
posls atter regular recruitment in accordance with the Rules promulgated under proviso to
Agticle 32 and shall also include the experience gained by officiating, temporary or ad-hoc
appointment, if such appoiniment is in the regular line of promotion and was not af
stop-gap of fortuitiovs nature or invalid under any law and does not involve SUPKMSEESI0N
of any senicr official, trcept when such supersession was either due 1o want of prescribed
acadvmic and other qualifications, unfitness or non-selection by merit or the default of the
senior official concerned, "or when such ad hoc or urgent temporary appointment was in
accordance with seniority-com-merit. K
Nale:-Absences during service e.g., training and deputation cte., which are treated as
“duty”under the B.S K. shall also be counted as service for computing minimum experence
O SETVICE reouired O promaonon.
vide Notification Mo F. 6{2) DOP/A-ILTL, dated 29-8-1987,

I Iuserted vide Notification Mo F. 6 . -] i
Iy on Mo (2} Apptis. (A-TW71-1, dated 9-10-1975, effective

Inseried wide Noufication Mo F, 6(2) Appte = iy v
PR (2) Apptts, (A-ITIT1, dated 13-7-1976, elfective

1 Added vide Notilication No.F. 7(2) DOPF/A-IIEL, datad 21-12-1981 w.e.f. 1-4-1981
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(2) All other words and cxpressions used in these Rules and nia
defined shall have the meanings respectively assigned to them in the
Rajasthan Service Rules, 1951, or the Rajasthan Civil Services {Classiiic:
tion, Control and Appeal) Rules, 1958,

4. Interpretation. — Unless the context otherwise requires, the Raja-
than General Clauses Act, 1955 (Rajasthan Act Mo, VIIL of 1955) shall
apply for the interpretation of these Rules as it applies for the interpret.-
tion of a Rajasthan Act.

/‘ PART I
Cadre.

5. Composition and Strength of Service. — @(i) The service shall be
composed of two different wings, viz.— "Forestry Wing" and "Wild Lilc
Wing", Officers of which shall not be interchangeable wath each other and
will be eligible for promotion in each wing separately. The nature of posts
included in each category in both the wings of the Service shall be as
specified in Column 2 of Schedule L

(i) The strength of posts in each category shall be such as may he
determined by the Government from time to time; provided that the Govern-
ment may—

(a) create any post, permanent or lemporary, as may be found neces-
sary, and

{b) leave unfilled or hold in abeyance or abolish any post, permancnt
Or temporary, l:mrn time to time, without thereby entitling any person to
any compensation,

"Further :—

%5 (¢) The Government may create temporarily additional categores
of posts in the Service as specified in the Third Schedule appended 1o
these Rules, which shall remain in force till such time as such tempor.ary
postz in such category are sanctioned ;

% (d) the various conditions, principles and procedures contained in
these Rules, except for substantive appointments, shall as far as possible,
apply mutatis mutandis to recruitment, appointment and in other maticrs
with suchemodification as may be specified in the Third Schedule ©

o (& the posts included in the Third Schedule shall be treated as
isolated and ex-cadre posts and appointment thereto shall nol confer any
right on a person for appointment, confirmation and seniority etc., as for the
posts included in the regular cadre posts of the First Schedule unless and witil
the posts are made permanent and the catepories included in the perman nt
cadre and their encadrement is made subject to suitable conditions :

“g (f) if the Government is satisfied that suitable or cligible persons

el Substituted for (i) The nature of posts included in each category of the Serace shall
Be as specified in column 2 of Schedule L7 vide Notification NoF. 11 1 76)/Rev. (A6,
dated 16-2-1974.

T Ciause (e). (d), (e} & (1} inserted vide Notifieation No.F. 11(124) Rev / Gr. W0
dated 1-7-1975.
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are not available for appointment by promotion on any of the posts
inchided in the Third schedule in a particular year, the posts may be
fifled by the Government by transfer of a person holding an equivalent
posts after regular selection or by special selection of persons who
fulfil the minimum academic qualification prescribed for promotion
and cxperience on an equivalent post from which promotion has been
prescribed in Column 5 from the Agriculture (Soil Conservation) and
frrigation Department of the Government by inviting applications and
sclection by a Committee constituted in Col. No. 7 of the Third
Schedule.,

PART III
Recruitment

6. Methods of recrvitment.— (i) Recruitment to the junior posts in the
Service after the commencement of these Rules shall be made—

(a) by competitive examination ;

+(b) by promotion of £ "Sub Divisional Forest Officer" and Ranger
Grade I in respect of Forestry wing and wild Life Rangers in respect of
Wild Life wing, who possess the requisite qualifications and experience as
shovi o the relevant columns of the Schedule.

* (i) The ratio of direct recruitment and promotion shall be $71:1" in
respect of Forestry wing and 1:1 in respect of Wild Life wing; provided
that--

(a} if the Government is satisficd in consultation with the Commission
that suitable persons are not available for appointment by either method
of recruitment in a particular year, appointment by the other method in
relaxation of the prescribed proportion, may be made in the same manner
as specified in these Rules;

'(b) nothing in these Rules shall preclude the Government from
appointment officers previously in the employment of pre-reorganisation
States of Ajmer, Bombay or Madhya Bharat to suitable posts in Schedule
Iin accordance with the @(directions) governing the integration of their
SETvice.

+ Substituted for - "(b) by promotion of 5.0.F.0¢. and Rangers Gr.l, who PORSCSS The
requisite qualifications and expericnce as shown in the relevant column of Schedule-1."
vide Notification Mo F. 11(176) Rev, (A)/60, dated 16-2-1974,
L Substituted for expression="5.F.0.0s." vide Motification No.F, 171 DOP/A-ILAD,
dated 20-6-1980,

Inserted vide Motification No.F. 11{176) Rev. (A)60, dated 16-2- 1974,
3 Substituted for "3 : 1" vide Notification No.F. 1{3) DOP/A-11/8S5, dated 18-T-1986,

i Substituted for the word "rules” vide Notification No.F, (4) DO A-ITTS, dated
2051075,
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@ (jii) Omitted.

£ 6 A. Notwithstanding anything contained in the recruitment, ap-
puintment, promaotion, seniority and confirmation etc, of a person who
Joins the Army/Air Force/Navy during an Emergency shall be regulated by
such orders and instructions as may be issued by the Government from
time to time provided that these are regulated mutatis mutandis accord-
ing to the instructions issucd on the subject by the Government of India.

The above amendmwent shall be deemed to have come into force with
cffect from 29-10-1963,

@@ 7. Reservation of vacancies for the Scheduled Castes and the
Scheduled Trihes :~ (1) Reservation of vacancies for the Scheduled Cas.
tes and the Scheduled Tribes shall be in accordance with the orders of the
Government for such reservation in force at the time of recruitment i e,
by direct recruitment and by promotion.

(2) The vacancies so reserved for promotion shall be filled in by %
"Seniority-cum-merit and merit",

iw  Omitted clavse (i), Recruitment to the senior posts shall be made by promotion
from amongst the members of the Service in the next below category, who are eligible for
promotion under the provisions of these Rules; provided that if the Government after
consultantion with the Commission is satisfied that during a particular year, no member of
the Service is suitable for promotion to a particular categary, direct recruitment may be
made 10 that catcgory through the agency of the Commussion on such terms incheding
qualification, expernience and age as may be preserilicd by the Government." vide Motifica-
tion Ne . 11{273) Rev.{A)63, dated 12-5-1965,

£ Added vide Notification No.F. 21(12) Apptts.{C)/55, pt.II, dated 23-8-1973,

@i Substituted for Rule 7- Reservation of vacancies [or Scheduled Casles and
Scheduled Tribes.-(1) Reservation of vacancies for Scheduled Castes and Scheduled
Tribes shall be in actordance with the orders of the Government for such reservation in
[orce at the lime of recruitment,

(2} Ie Nilling the vacancies so reserved, the candidate, who are members of the
Scheduled Castes and the Scheduled Tribes shall be considered for appointment in the
order in which their names appear in the list iTrespective of their relative rank as compared
with other candidates,

(3} If a sufficient number of candidates who are members of the Scheduled Castes
and the Scheduled Tribes it not available for filling all the vacancies so reserved, the
remaining vacancies shall be filled by the appointment of other candidates in the list and an
equivalent number of additional vacancies shall be reserved for condidates belonging to
the Scheduled Castes and the Scheduled Tribes 1o be filled on the result of the next
cxamination, provided that if a sufficient number of suitable candidates belonging 1o the
scheduled Castes and 1he Scheduled Tribes is not available as a reselt of the said nest
examination to fill all the reserved vacancies, the additional vacancies or such of them as
are not filled shall lapss.

Nole =-The reservation shall be caleulated on the basis of total vacancies. The adjust-
ment of fractions shall be made over a period of five years. Promotions shall be made
irrespective of consideration of caste or tribes, vide Notifeaiton No.F. T(4) DOPHA-
1172, dated 3-7-1973,

e Substituted the expression "3 Merit alone” vide Notification No.F. 7(4) DOP/A-
IT/73, dared 29-1-19%1,

5 Substiteted for the words "Merit-cum-scniority” vide Notification No.F, ( ﬂ)
DOPIA-INTS-INL, dated 31101075, -
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{3) In filling the vacancies so reserved the eligible candidates who
arc members of the Scheduled Castes and the Scheduled Tribes shall
be considered for appointment in the order in which their names ap-
pear in the list prepared for Direct Rectmtmqntlhy the Commission for
posts falling in its purview, and by the Appointing Authority, in other
cases, and the Departmental Promotion Committee or the Appointing
Authority, as the case may be, in the case of promotec, irrespective of
their relative rank as compared with other candidates.

% (4) Appointments shall be made strictly in accordance with the
rosters prescribed separately for direct recruitment and promotion, In
the event of non availability of the eligible and suitable candidates
amongst Scheduled Castes and Scheduled Tribes, as the case may be,
in a particular year, the vacancies so reserved for them shall be filled in
accordance with the normal procedure, and an equivalent number of
additional vacancies shall be reserved in the subsequent vear. Such of
the vacancies which remain so unfilled shall be carried {orward to the
subscquent three recrutment ycars in total and thercarter such reservia-
tivn would lapse

Provided that there shall be no carry forward of the vacancies in
posts or class/category/group of posts in any cadre of Service to which
promotions arc made on the basis of *|[Deleted] merit alone under
these Rules.

@ 8. “Determination of vacancies :- (1) (a) Subject to the
provisions of these Rules, the Appointing Authority shall determine on
st April every year, the actual number of vacancies occurring during
the financial year,

(b) where a post is to be filled in by a single method as prescribed in
the rule or Schedule, the vacancies so determined shall be filled in by that
method,

% Substituted for_

"(4) In the event of non-availability of a sufficient number of cligible and suitable
candidates amongst the Scheduled Castes and the Scheduled Tribes in a particular year,
vacaacies shall nol be carricd forward and shall be filled in aceordance with the normal
procedure, “vide Notification No.F. 7{4) DOP/A-TIYTY, dated 10-2-1975.

Deleted the words "both merit and senioriny-cum-merit: and nut by seniority-
cum.” vide Notilieaion No F. 7(6) DOP.(AIDNST5-111, dated 31-10.1975,
(e Substituted Rule 8 for:-

+ 8. "Determination of vacancies:- {1i{a) Subject (o the provisions of these Rules,
the Appuinting Authority shall determine every year the number ol existing vacancics
and those anncipated during the following twelve months and the number of PErsons
likely 10 he appoanted o the Service by each method, The next detcrmination of vac.

nacies shall e done just before the expiry of twelve months of the (15t determnation of
VACANCiEs.

(b} In caleulating the actual number of vacancies (o be filled in by each method an
the basis of percentage prescribed in the Schedule, the Appointing Autherity shall
adopl an appropriate continuoug cyclic order to correspond with the proportion laid
down in the Sehedule by giving precedence to promotion quata.
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(c) Where a post is to be filled in by more thai one method ae
prescribed in the Rules or Schedule the apportionment of vacanc: -«
determined under clause (a) above, to each such method shell 1.
done maintaining the prescribed proportion for the overall number
of posts already filled in. If any fraction of vacancies is lefl ove.
after apportionment of the vavancies in the manner prescribed
above, the same shall be apportioned to the quota of various methods
prescribed in a continuous cyclic order giving precedence to the
promotion guota,

(2} The Appointing Authority shall aetermine every year the number of cxistng
vacancies and those anticipated in next twelve months which are to he [illed by proma
tian of persons already in the Service

{3} The Appointing Authority shall also determine the corresponding vacancics of
carlicr year, if any, ycarwise which were fequircd 1o be filled an by promotion, if such
vacancics were not determined and filled carlier in the yearin which they were requirea
e be filled in accordance with sub-rule {2)."

vide Motification Mo F, 7(2) DOP/A-I/EL. dated ZEI2-1UB ) weed 1-4-1981
+ Substituted for —@@ 8. Determinntion of vacancies. (1) Subject 1o he
provisions of these Rules, the Appointing Author 1y shall determine each year (he
number of vacancies anticipated during the lollowing twe e moaths and the nom
ber of persans likely to be recruited by cach methods, Suech wacancies shall he
determined again before the expiry of 12 months of the last devemimation of ~uch
vacancies,

(2) In caleulating the actual number to be filled by ea.h method on the boss
of the percentage preseribed in column (43 of the Schoduj. appended with 1hese
Rules, Appointing Authority shall zJopt an appropriate ey lic order o correspond
with the proportion laid down in these Seivice Rules by wiving preccdence to
promotion guota over direct recruitment quota. c.g where the appomtment by
direct recruitment and promotion is in the percentage ol 75 am! 25 in respect of

Forestry Wing and 50 & 50 a respect of Wild Life Wing. respectively, the cycle shall
run as follows:-

Forestry Wing-
1. By promotion
2. By direct recruniment
3. By direct recruitment
4. By direct recruitment
5. By promotion
Wild Life Wing-
L. By promotion
2. By direct recruitment
3. By promation
vide Motificaton No F. 5(3) DOF/A-LT7. datd 6 0. 1970

fr. By direct recruizment
T Iby direct recraiment
B. By durect reerui ment
% By promotion. and o on

4. By direct recruiiment
5. By promonton, and so on.

GEEE  Substituted 'or Rule B- "Determinntion of vacancies -(1] Subject 1o he
provisions of these Rules. the Appointing Authoriiy shall deiermine each yeir he

number of vacancies anticipated during the following 1welve monins and the nom-
ber of persons  likely to by recrutled by cach method Such vacancies shal! be
determined again bufore the expiny of twelve monihs o the last Jdetemination of
such vacancics.
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_(2) The Appointing Authority shall also determine the vacancies of
carlier years, yearwise which were required to be filled in by promotion, if
such vacancics were not determined and filled earlier in the year in which
they were required to be filled in."

: @ 5. Nationality. — A candidate for appointment to the Service must
-
(a} a citizen of India, or
(b} a subject of Nepal, or
(c) a subject of Bhutan, or
(d) a Tibctan refugee who came over to India before the 1st January
1462 with the intention of permanently settling in India, or '
. (e) aperson of Indian origin who has migrated from Pakistan, Burma,
Shri Lanka and East African Countries of Kenya, Uganda and the United
Republic of Tanzania (formerly Tanganyika Zanzibar *Zambia, Malawai
Zaire and Ethiopia) with the intention of permanently scttling in India :

(21 In calculating the actual number to be filled by each method on the basis of the
percentage prescribed in Column 3 of the Schedule, appended with relevant Serviee
Rules, cach Appointing Awthority shall adopt an appropriate cyclic order 1o correspond
with the proportion laid down in cach of the Service Rules by giving precedence 1o
promotion quota over direct recruitment quota €.g. where the appointment by direct

reciuitment and promotion is in the percentage of 75 and 25 i
il P E » Tespectively, the cycle shall

L. By prometion
21 By direct recruitment
1 By direct recruitment

6. By direct recruitment
6. By direct recruitment
i T. By direct recruitment

4. By direct recruitment 8. By direct recruitment

5. ?1_';' promaotcn Y. By promotion and 50 on.

" vide Notification Mo ) L1(176) Rev /(ANG0, dated 16.2-1974,

G Substicuted for-
®"Wationality ==A candidate for appointment 1o the Service must he:-

(o) & citizen of India, or

(b} @ subject of Sikkim, or

(£} & subject of Nepal, or

(4} a subject of Bhutan, or
_ {e) Tibetan refupee who came over to India before the 1st January, 1962 with the
intention of permanc.itly settling in India, or

i[) a person of Indian origin who has migrated from Pakistan, Bu

. _ _ : E v Burma, Ceylon and
.E,""' African Cuun:ngs of Kenya, Uganda and the United Republic Dl'Tun?ﬂl:l.ia f}rurmcﬂ}-
Pansanyika and Zanzibar) with the intention of permanently settling in India:

Vrovided that a candidate belonging to categories (c), (d), (e) and ([) shall be a
pemon. in whose fivour a certificate of eligibility has been Eiven by the Government of
Indin and if he belongs to category (F), the centificate of eligibility will be issued for a
period of one year, after which such a candidate will be retained in service subject to his
haviag acquired Indian citirenship,

A eandidate _in‘l-vh?sn: case a cerlificate of eligibility is necessary may be admitted to
an Examination or interview conducted by the Commission or other recruiting authority as
ihtr l'_m-ct mhu:f_ be, and he may also provisionally be appointed subject to the necessary
eridicate being given 1o him by the Geovernment”, vide Motificar; -
50 dated 7-9-1976. g iEslieab R Lok

Inserted vide Notificaiton Mo, F. 7(4) DOPIA-IIT6, dated 4-6. 1977,

il
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Provided that a candidate belonging to categories (b), (c), (d) and
(e), shall be a person in whose favour a certificate of eligibility has tzen
issued by the Government of India.

A candidate in whose case a certificate of eligibility is nccessary
may be admilled to an examination or interview conducted by the
Commission or other recruiting authority and he may also provisionally
be appointed subject to the necessary certificate being given to him by
the Government.

% 9-A. § "Conditions of eligibility of persons migrated from other

‘Countries to India” :- Notwithstanding anything contained in these

Rules, provisions regarding eligibility for recruitment to the Service
with regard to Mationality, age-limit and fee or other concessions to
a person who may migrate from other Countries to India with the
intention of permanently settling in India shall be regulated by such
orders or instructions as may be issued by the State Government
from time to time and the same shall be regulated mutatis mutandis
according to the instructions issued on the subject by the Govern-
ment of India,

+ 10-Age:- (1) A candidate for direct recruitment to the Service must
have attained the age of 18 years and must not have aitained the age of
#33 years” on the first day of January next following the last date fixed for
receipt of applications.”

Provided that-

(i} the upper age-limit for a candidate belonging to Scheduled
Caste/Scheduled Tribe/Backward Classes may be relaxed by not more
than five years;

(ii} the upper age-limit for women candidates may be relaxed by five
years;

e Added vide Notification Mo F. 7(5) DOP/{A-TI)T6, dated 20-6- 1977,
5 Added vide MNotiflication No.F, 2(4) DOP/A-IL/TY, dated 22-11-1984,
+  Sub-rule (1) of Rule 10 substituted for:-

L0, Age.-(1) A candidate for direct recruitment 10 a junior post in the Service must
have attained the age of 4 +"18 years and must not have attained the age of 24 years on
the 1st day of Januvary next following the last date fixed for receipt of applications.®

vide Motification No.F. 1(7) DOP/A-L/E0, dated 20-7-1982.

+ 4  Substituted for expression.-"1% years and must not have attained the ae of 24 years on
the *date the course of training starls”;

vide Motification No.F, 1(7) DOP/A-TVED, dated 20-7-80,

3 Substituted for the words "on the Ist day of April of the year in which he is admitted
o the college.” vide Notification Mo.F. 11(273) Rev. (AYG63, P11, datd 28-5-1965,

# Substituted for " @31 years vide MNotification No.F. 7(2) DO A-TEL, dated 20.3-
M w.e.[.25-1-90,

@  Substituted for "28 years” vide Motification Mo F, 7(2) DOP/A-I/B, dated 25285
whe [ 2H-0-84
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“% (17 the Government may w case of departmental candidats i.c.

traaned Rangers in Government Service relax the upper age-limit by not
more -han 5 years;

f (1v) That the upper age-limit for the political sufferers shall be 40
years l the 31st December, 1964;

Explanation.-The expression "political sufferer” for the purposes of
this rule shall have the meaning assigned to it under clause (i) of rule 2
I Raas han Political Sufferers Aid Rules, 1959, published in Part [V (C)
of Rajesthar Gazette, dated 18th June, 1959,

+ " that the persons appointed temporarily **(to a post in the
triac ) haa be deemed to be within the age-limit, had they been within
I - age faual when they were initially app~inted even though they have
<ro -ed ihe age-limit when they 2ppear finaily before the Commission and
shall e sllowed up to two chances had they been eligible as such at the
itme of their initial appointment;

(e (2 (w1} that the upper age-limit mentioned above shall be relaxable
by a . rriod equal (o the Service rendered in the N.C.C. in the case of
Cade Instructors and if the resultant age does not exceed the prescribed
maximum age-limit by more than three years, they shall be deemed to be
within the preseribed age-limit,

L£ (vii) notwithstanding anything contained contrary in these Rules,
in the case of persons serving in connection with the affairs of the State in
substantivi: capacity, the upper age-limit shall be 40 years for direct
recruitmen: to posts filled in by competitive examinations or in case of
posts filled in through the Commission by interview. This relaxation shall
not apply to urgent temporary appointments.

% (viii} that the upper age-limit mentioned above shall not apply in
the case of an ex-prisoner who had served under the Government on a
substantive basis on any post before his conviction and was eligible for
appointment under the rules;

% (ix) that in the case of other ex-prisoner the upper age-limit

%% Substituted for (§ii) "the Govermment may in the case of suitable departmental
cendidates relax the upper age-limit in consultation with the President of the Forest
Research Institute and Colleges, Diehra Dun, to such extent as it considers proper.” vide
Motification NoF. 11(273) Rev.(Ad, P V63, dated 28-8- 1965,

L Added wide Notification No.F.1 (16) Spptis./(A-10/62, dated 31-5- 1963,

4+ Added vide Notification No.F. 1(26) Apptes/{A-1[1/62, dated 18- 91965

e Inserted vide Notification No.F. 1{(30DOP/{A-I)T4, dated 23-12- 1974 and cor-
rigendum dated 17-G-1975,

o Added vide Notification No.F. 110 Appits f(A-ITf66, dated 11- 4-1967 and cor-
rgendum of even Mo, dated 13-12-1971,

% o !J;;Zrtr:d vide Motification No.F. 7(8) DOP/ AT, dated 31-12- 974 effecive from

e Provisions (viii) and (ix) inserted vide Notification No.F. S(6) DOPHA-ITY, dated

1E-4-1975, effective from 2.11-1967.

= mr‘—ﬁr__-—

mentioned above shall be relaxed by a period equal to the term of i
prisonment served by him provided he was not overage before his comvie-
tion and was cligible for appointment under the rules; ’

@ (x) that the Released Emergency Commissioned Officers .and
Short Service Commissioned Officers after release from the Army shall
be deemed to be within the age-limit even though they have crossed the
age-limit when they appear before the Commission had they been eligible
as such at the time of their joining the Commission in the Army.

+(xi) "that there shall be no age limit in the case of widow: and
divorcee women, :

Explanation:-That in the case of widow she will have to Turnish
certificate of death of her husband from the Competent Authority :nd in
case of divorcee she will have to furnish the proof of divorcee.”

(2) Candidate shall produce a certificate of age being admitted 1o the
college.

(11) Academic qualifications and experience.-

+ +"(1) A candidate for direct recruitment to junior posts in Forcain

i Inserted vide Motification No.F. 7(2) DOP/A-I)/TS, dated 20-9- 1975,

+  Added vide Notification No.F. 7(2) DOP/A-11/84, dated 18-12-1987.

+ +  Suberule (1) of rule 11 substituted fon-

£ (1} "A candidate for direct recruitment 1o junior posts o '1Fnrn-.r,|1-_\.- Wong |
Service shall possess the qualification as shown below:-

{a) A Bachelor's Degree in Matural Science, Mathematics, Statstics, Ciralogy
Mechanical Engineering, Civil and Chemical Engincering. Agriculiure or Eeonomais
x"Dzlet” of the recognised Indian Universiny:

Provided that in case of graduates sith pure Mathematics or Statisties or Economues

they must have taken ane of the following subjects in their Higher Secondary. High School
or equivalent examination:-

1. Biology,

2. Physics, or

3. Chemistry.

() holids equivalent foreign qualifications.

"Explanation-"In the case of University which does not awand classes (he ciandidate
must have secured at least 45% of the aggrepate marks.”

vide Notiflication No.F. 1{T) DOP/A-TIED, dated 20-2-82.

Inserted vide Motification Na.I©. 11{178) Rev. (A)60, cated 16-2- 1974,

x Deleted the expression "af a class not lower than second” vide Notification ™o |
17} DOP/A-LIRD, dated 22-7-1980,

P Substituted lor "NOTE" vide Notification No.F. 1{7T) DNOT/A-TIRG, dated 222 1950
L Substituted for sub-rule {1).-"A candidate for direct recruitment 1o junior [osts in
the Service shall possess qualification as shown below:-

() Bachelor’s Degree in any Natural Seience, Mathematies, Agriculture, Geoioay, o
Mechanical Engineering of class not lower than the second class of a recognised [ndian
University, or

(b} a Master’s Diegres in any Matural Scicnce, Mathe matics, Agricullure, Geolopy of
Mechanicnl Enginesring of a class not lower than the sceond class of a recopnised [ndian
University, or

(c] has attamned = standard at an examination of a forcign University which may e
accepled by the State Government as cquivalent to any of the qualificiions meationed
sub-clavse (a) or (b) above vide Motification No.F, 11{273) Rev (AMT) P T diged 2520 1905
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g vice must have a Bachelor's degree in Science with atleast one
::.:lt{! I:]'t:;ii;':mm, namely, Botany, Chemistry, Geology, Mathematics,
Phvsics and Zoology or Bachclor's degree in Agriculture, or in En-
gincering, of any University incorporated by an Act of the Central 11:;1'
of 1he State Legislature in India or other educational institutions estab-
lisl.ed by as Act of Parliament or declared to be deemed as Unwersmesf
under Section 3 of the University Grants Commission Act, 1956 (3 o
1946) or any cquivalent degree from any Foreign University recognised by
the Government.”

* (2) "Deleted".
% (3) Working knowledge of Hindi written in Devanagri Script and
knowledge of Rajasthan culture.”

+(4) A candidate for direct recruitment to junior posts in the
Wild Life Wing of the Service shall possess qualilications as shown
below - ; ; :

i 'sde i i ith Zoology as one o

i) A bachelor’s degree in any Natural Science with Zc : of
the Eabjeuts from any University cstablished by law in India or its
equivalent:

% (ii) Deleted.

(iii) Possess a working knowledge of Hindi written in Devanagri script
and one of the Rajasthani dialects.

z ter.-The character of candidate for direct recrmtment
Ly rI}: .S:;ﬁ'::’:;mst be such as will qualify him for cmpiu}rmﬂrm in rEc
Service. He must produce a certlhcaT:c nf_ good l:hara::.l::rs ]i-lum[l 1e
principal academic officer of the University, Collepe oor School, in
which he was last educated and two such _::crt:zﬁcatr;:s written not E.l.l'l.i;iﬁ
thin six months prior to the date of application from two r_csp:nngl g
persons not connected with his School, College or University and not

related to him.

. Sub-rule 10{2) deleted - i

(:] Has pnfsgd the Diploma Course in Forestry from the Indian F::rr:stdlﬂnl.l:g»::,
[ hra Dun or from any other Institution approves by the State Government; an

vide Notificaiton Mo F. 1(2) DOP/A-1I/85, dated 22-5-1985,
% Sub-rule (3) of Hule 11 substituted [of- e ) _

{ ¥) Possesses a working knowledge of Hindi written in Devnugn script and one of the
Iuijasthani dialects,

vide Motification No.F. 5(1) DOP/A-11/77/PrL-1 dated 30-1 Elf-i "

! Added vide Motification No.F. 11(176) Rev.(A)/60, dated 16-2- 1974,

Clause (i} of Sub-rule (4) of rule 11 deleted ;- .
: {1} Hn: :aas.-:d the Diploma Course in Wild Life from the Indian Forest CSHG-E:‘:.,
{tehra Dun or from any other Institution approved by the State Gwc}-nmle:r:dan 3]
ot her course of training as the Government may preseribe from time 10 Lime;

vitle Motificotion No F. 1(2) DOP/A-LIES, dated 22-6-85.

g
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+ "Explanation”-(1) A conviction by a Court of Law need not of jtself
involve the refusal of a certificate of good character, The circumstances
of the éonviction should be taken into account and if they involve no
moral Qirpitude or association with crimes of violence or with a move-
ment which has as its object the overthrow by violent means of the

Government as by law established mere conviction need not he
regarded as a disqualification.

(2) Ex-prisoners, who by their disciplined life while in prison and
by their subsequent good conduct have proved to be completely
reformed, should not be discriminated against on grounds of the pre-
vious conviction for purposes of employment in the Service. Those who
are convicted of offences not involving moral turpitude or violence
shall be deemed to have been completely reformed on the production
of a report to that effect from the Superintendent, After-Care Home or
if there are no such homes in a particular district, from the Superinten-
dent of Police of that district. Those convicted of offences involving
moral turpitude or violénce shall be required to produce a certificate
from the Superintendent. After-Care Home endorsed by the Inspector
General of Prisons to the effect that they are suitable for employment
as they have proved to ba completely reformed by their disciplined life

while in prisons and by their subsequent good conduct in an Afier-Care
Home,

13. Physical fitness.- (1) A candidate for direct recruitment to the

Service shzll attain the *minimum standards of physical fitness as
prescribed below:-

{a) Height 1.6256 metres or 163 em, (Round)
{b) Chest 0.7874 metre or 79 cm, ()
Expansion at least 0.0508 metre or 5 cm. (i)

14. Employment of irregular or improper means.-A candidate who is
or has been declared by the Commission guilty of impersonation or of
submitting fabricated x"documents or' documents which have been
tempered with or of making statements
of suppressing material information o
unfair means in the exam

wiich are incorrect or false or
r of using or attempting 1o use
tation or imterview or otherwise resorting to

+ Substituted for "NOTE® vide Natification Na F, 10Ty DOP/A-TRD, dated 20-56.1950.
(7 Substituted for sub-rule L1} "A candidate for direct recreitment 1o the Sernce shal)
attin the minimum standards of physical fitness as prescribed below; .

ta) Height 50t 4 inches.

{b) Chest 31 inches, Expansion at least 2 inches.

(o} Undergo successfully a physical test consisting of a walk over 16 miles o be
covered in 4 hours 1o be arrasged by the Commission. "vide Notification Mo F, L1{273)

Rev. {A)63. PLIL, dated 26-B-1963.
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examination or interview may in addition to rendering himself liable to
any other irregular or improper means for obtaining admission to the
criminal prosecution, be debarred either permanently or for a specified
period-

(a) by the Commission from admission Lo any examination or ap-
pearance at any interview held by the Commission for selection of can-
didates, and

(b} by the Government from employment under the Government.

15. Caavassing.- Any atfempt on the part of a candidate to enlist
support directly or indirectly for his candidature by any means may be
held by the Commission to disqualify him for recruitment.

16. Qualifying service for promotion.-No mcmber of the Service shall
be eligible for promotion to a post in the higher category and no member
of the subordinate service shall be eligible for promotion to the Service
unless he possesses the qualification and cxpericnce laid down in
Schedule-I.

(2) Subject to the provisions of these Rules, the Commission may
issee, along with the notice or in such other manner as they may deem fit,
such instructions for the guidance of the candidates as they may.dcem
necessary giving information among others about the following;:-

(i) Number of vacancies to be filled by dircct recruitment indicating
the number of vacancies reserved for candidates of the Scheduled Castes
and the Scheduled Tribes;

(ii) Date of submission of applications for permission to appear at the
examination and method of submission:

(i) Qualifications required for candidates and methods by which
these qualifications shall be established:

{iv} Date and place of examination;

(v} Syllabus of the examination.

PART IV
Procedure for Direct Recruitment

17. Frequency of examination.-A compctitive examination for

recruitment to the Service shall be held every year unless the Government

in consultation with the Commission, decides not to hold the examination
in any particular year.

+ "18-Authority for conducting the examination and syllabus.

+ Rule 18 subsiituied for- 18, Aulhority for conducting the examination and syl-
Iabus.-The examination shall be conductd by the Commission in accordance with the
syllabus prescribed in Schedule T1;

Provided that the syllabus may be revised by the Government, from time o time, as
it may deem fit in consultation with the Commicsion.”

vide Motification 1{7) DOYA-LED, dated 22-7-1980,
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(1) tke Examination shall be conducted by the Commission in dccord-
ance with the syllabus prescribed in Schedule-II.

(2) Subject to the provisions of sub-rule (1), the Commission may
hold a combined cxamination for direct recruitment to the Service, Rajas-
than Forest Subordinate Service, and to any other service or services, The
candidates shall be required to pay such examination fee as may be fixed
by the Commission from time to time. The Commission shall prepare
separate lists of selected candidates to each Service in accordance with
the provisions of the relevant service rules."

19. Inviting of applications.-(1}) On a requisition for dirccr
recruitment to the Service having been made by the Gavernment 1o
the Commission, the Commission shall call for applications for per-
mission to appear at the examination by publishing a notice to that

effect in the Official Gazette *(or) in such other manner as they
may deem fil:

Provided that while selecting candidates for the vacancies so nd-
vertised, the Commission may, (i) if an intimation of additional re-
quiremecnts is received by the Commission before the selection and | i}
if suitable persons are available, keep on their reserve list more cin-

didates whose number shall not exceed 50% of the advertised vacur
CICS,

@ |The names of such candidates may, on requisition, be recom-
mended in the order of merit to the Appointing Authority within .ix
months from the date on which the original list is forwarded to the Ap-
pointing Authority.]

(¢) Unde’ 20 a physical test consisting of a walk over 25.7495 Km,
(25 km. Round) to be covered in 4 hours. This test will be arranged
either by the State Public Service Commission or by the State
Government,

96 (2) A candidate for direcl recruitment to the Service, must be in
good mental or bodily health and free from any mental or physical
defect likely to interfere with the efficient performance of his dutics as
a member. of Service and if selected must produce a certificate to thas

= Substituted for the word "and” vide Notification No.F. % (24) DOPA AT, dared
4-6-1973.

@ Substituted for "The names of such candidates miry be recommended on requisition
1o the Appointing  Awlhority within six months from the date of the pemonality il
viva-voce examination” vide Notification No.F. 12T DOPAA-IYEY, dared 13-12-1973

e Substituted for sub-rule (2) "A candidate for direct recruiiment 1o the Service must
be in good mental and bodily health and free from any mental or physical defeer fikel: to
intecfere with the efficient performance of his dutics as a member of the Service and il
selected, must produce a certificate to that effect from a Medical Authority notified by the
Government for the purpose of testifying among other things to the eandidate’s sound
hearing and general physical fitness for rough out-doar work in the Forest Depariment ind
ta the fact that he bears on his body macks of suecessrul vaccination,” vide Notificaton
Mo F, T2} DOPA-TN M4, dated 5.7-19749.
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cifect from a Medical Authority notified by the Government for the

- purpose. The Appointing Authority may dispense with production of
uch certificate in the case of candidate promolted in the regular line of

promotion, or who is already serving in connection with the affairs of the
Statc, if he has already been medically examised for the previous appoint-
inent and the essential standards of medical examination of the two posts
lield by him are to be comparable for efficient performance of duties of
the new post and his age has not reduced his efficiency for the purpose.

% 20. Form of Application.-The application shall be made in the form
prescribed by the Commission and obtainable from the Sercretary to the
pmmission on payment of such fee as the Commission may from time 1o
lime, prescribe.

+ 21. Admission to the examinations:- "(1) The applications which
.re found to be incomplete and have not been filled in accordance with
the instructions issued by the Commission shall be rejected by them at the
imitial stage. The Commission shall permit rest of those candidates to
appear in the examination provisionaily to whom they consider it proper
to grant the certificate of admission. No candidate shall be admitted to an
-xamination unless he holds a certificate of admission to that examination
granted by the Commission. Before appearing at the cxaminaticn, it
<hould be ensured by the candidate himself/herself that he/she fulfils the
condition in regard Lo age, educational qualifications, experience, number
of chances, if any, etc. as provided in the Rules. Being allowed to take the
examination shall not entitle the candidate to presumption of eligibility.

[

% Substituted for-Rule 20

=20, Form of Application.-The aplication shall be made on the form approved by
the Commission and obtainable from the Secretary to the Commission on payment of
such fee, if any, a5 the Commission may from time to time, fix”

vide Motification Mo F. 7(2) DOP/A-I1)/73, dated 5-11-1973.

¥ Foule 21 Substituted lor-

21. Admission o the examination.-(1) Mo candidate shall be admitied to the
examination unless he holds a certificate of admission granted by the Commission. Before
granting such certificate the Commission shall satisfy themsclves in cach case that the
application has been made strictly in accordance with the provisions al these Rules:

Provided that the Commission may at their discretion allow any hona fide mis-
likes made in the filling of the prescribed form or presentation of the application to be
rectificd or any certificate or cortificates not furnished with the application to he fur-
nished in pood time belore the commencement of the examination.

! *(1-A) (1) The applications received after the last date and without reduisite fee will
e rejected at the inital stage. The Commission shall permil rest of the candidaics 10
appear in the examination provisionally. Before appearing at the examination, it showid e
ensured by the candidites himsel{fhersell that hefshe fulfils the condition n regard 1o th
age, educational gualifications, number of chances, if any, ete. as provided in 1he Rules.

tieing aliowed 1o take the examination shall not entitle the candidale 1o presumption of
cligitnlity. The Commission shall seruitinise later on the applications of such candichtes only

as qualify in the written examination and shall call cnly the eligible eandidates (o viva-viee
(¥} The deciston of the Commission as to the eligibilty and consequent adnissos
v viva-vees shall be final,

{iii) No candidate shall be admittcd to an examination unless be holds a certificate
of admisson 1o thal examination grapted by the examimation Austhonty”
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The Commission shall scrutinise later on the applications ol such can-
didates only as qualify in the written examination and shall call only the
eligible candidates to viva voce, if any.

{2) The decision of the Commission as to the admission of a candidate
to an examinaton, eligibility and consequent admission to viva-voce, if any,
shall be final.

{3) The number of chances which a candidate, except in the case of
cndidates belonging to the Scheduled Castes/Tribes, appearing at the
cxamination can avail of, shall be restrictd to two, excluding the chances
which he has already availed of at examinations or selections for direct
recruitment to a junior post in the Service.

+ 22-Examination fee:- (1) A candidate for dircct-recruitment to a
post in the Service shall pay to the Commission such fees in such manner
as may be specified by the Commission from time to time.

~ §(2) "No claim for the refund of the examination fec shall be enter-
tained nor the fee shall ke held in reserve for any other examination
except when the advertisement is cancelled by the Commission because of
withdrawal of requisition by the Requisitioning Authority or for any other
reason in which case the amount shall be refunded.

Provided that no claim for the refund of fee shal! be entertained aflics
a period of one month from the date of issue of the letler of refund by the
Commission to the candidate.”

23. Medical Exmaination Fee.-Candidates, who may be required to
appear before the Medical Board, shall pay to the President of the Medi-
cal Board in cash a non-refundable fee of Rs. 16/-, or 8/-, if they are
members of the Scheduled Castes/Tribes before the medical exmination 1s
held.

24. Personality and viva-voce Examination.-After the marks obtained
by the candidates in the written test have been reccived, the Commission
shall call for interview such of them as have obtained a minimum of 35%
marks in each of the compulsory subjects and a minimum of 4096 marks ia

(2) The decision of the Commission as (o the eligibility or otherwise of a candidale
for addmission to the examination shall be final”
vide Motification Mo.F. 3(5) DOP/A-IED, dated 21 -5-85
Sub-rule (1-A% w rele 21 added wde Noofication Mo Fo F{S0PA-TLES dated
24-1-19B6.

+ Substituted for-Rule 22.-"A candidate Tor direct recruitment ta the Service shall pay
tor the Commission, in such manner as may be specified by the Commission, from time 1o
time, an examination fee of R 50/ or Bs. 1230 Mo, il he oo member of the Scheduled
Caste/Tribe,” vide Notification Mo 823 Apprs (A TTL dated 176-1975,

i Suberafec (2] of rule 22 substituted for-

{2y Mo claim for the refund of the examination fee shall he entertained nor the fee
shall be held in reserve for any other examination except when a candidate is not admilted
10 the examination by the Commission in which case the amount shall be deducted Iny Bs.
Af-before the refund s made,

vide Notification No.F. 3(25) DOF/A-IEKD, daied 84190
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the aggregate for the written test. The Commission may in its descretion
award grace marks up to 1in each of the compulsory papers and upto3in
the aggregate. Such of the candidates who have obtained qualifying marks
shall be called by the Commission for interview. % [Therc shall be $"60"
marks for interview.] The Commission shall award marks to each can-
didate interviewed by them. In interviewing the candidates, besides
awarding marks in respeet of general bearing, physique, personality, ad-
dress and interest in an outdoor life marks shall also be awarded for the
candidate’s proficiency in any one of the Rajasthani dialects and his
knowledge of social customs of Rajastban. The marks so awarded shall be
added to the marks obtained in the written test by each such candidate.

23. Recommendations of the Commission.-(1) The Commission shall
prepare a list of the candidates recommended by them for direct recruit-
ment to the Service in order of their proficiency as disclosed by their
aggregale marks. If two or more of such candidates obtain cqual marks in
the aggregate, the Commission shall arrange them in the order of merit
on the basis ol incir general suitability for the Service:

Provided that the Commission shall not recommend any candidate
who has failed to obtain a minimum of 33% marks in the personality and
viva-voce examination and a minimum of 50 marks in the aggregate.

(2) Nowwithstanding anything contained in the proviso the Commis-
sion may in case of candidates belonging to the Schedule Castes or
Scheduled Tribes recommend the names of such candidates up to the
number of vacancies reservied for them from amongsi those who have
qualified for interview even if they fail to obtain the minimum marks in
the personality and viva-voce examination or in the agpregate prescribed
under the aforesaid proviso:

%% Provided that the Commission, £ [may] to the extent of 5025 of
the advertised vacancics keep names of suitable candidates on the reserve
list. The names of such candidates may, on requisition, be recommended
in the order of merit to the Government within six months from the date
on which the original list is forwarded by the Commission 1o the Govern.
menk.

it 25-A Disqualification for appointment.-{1) No male candidate
who has more than one wife living shall be eligible for appointment to the
sService unless Government after bein g satisfied that there are special
grnlnunds for domg so, exempt any candidate from the operation of this
ruie,

o Added vide Motification No.F. 11{273) Rev. (AWG63, PLIL, date 25. B.1065.

5 HL;".I:;I-“.IJL'I'J for figure "200° vide DOV Notification MaoF. 5(25) DOP A-TLED,
dated 1. 3860,

Vet Insened vide Noufication No.F. 1(27) APPUSSA-LLYGY, dated 25-10.1971,
£ The word "may” added vide Comigendum NoF. 2T Apprista- 169, doed 12.6-1972,
i Inserted vide Notification Mo, F. Y3} DOPHA-ITYTG, daned 21.5- 1976,
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(2) No female candidate who is married to a person having already a
wife living shall be eligible for appointment to the Service unless Govern-
ment after being satisfied that there are special grounds for doing o,
exempt any female candidate from the operation of this rule.

+ (3} (Deleted)

* (4) No married candidate shall be eligible for appointment to the
Service if he/she had at the time of his/her marriage accepted any
dowry.

Explanation.-For the purpose of this rule, ‘dowry’ has the same mean-
ing as in the Dowry Prohibition Act. 1961 (Central Act 28 of 1961).

@@ 26 “Retotalling of marks:-(1) The Commission may order re-
totaling of the marks oblained by a candidate during such period as 1y
be decided by the Commission In their discretion on payment of such fee
as may be fixed by the Commission from time to time but evaluation of the
answer paper shall not be re- examined,

(2) The Commission may take steps to rectify such mistakes as are
detected on retotalling of the marks in pursuance of the provisions of
sub-rule (1),

(3) If as a result of such rectification the Commission discovers that
the candidate becomes eligible for selection, such Fact shall be imme -
ately and in any case not later than 40 days from the announcement of
the result reported to the Government and to that extent the recom
mendation of the Commission made under rule 25 shall stand pri-
tanto modified. d

27. No right to appoint on inclusion of a name in the list-The n
clusion of a candidate’s name in the list confers no right to appointme |

+ Dreleted sub-rule (3).-"Mo candidaie male or female wha fias more than 1 ce
children shall be eligible for appointment to the Service unless one of the spouses has
undergone sterilization or in the case of a female candidate, she is above 45 years of agr:

Provided that any married candidate, male or female, who has no child for the las: 10
years shall be exempted {rom the operation of this sub-rule,

Explanation.-(i) For the purpose of this sub-rule, a child shalf include an adopied
child or a step child; and

(i1} For claiming exemption under the provise to this sub-rule, the candidate sl
hive to produce a cenificate either from a Registered Medical Practitioner ar swear an
affidavit to the effect that the age of his or her youngest child is not less than 10 vears; vide
Notification No.F. 7(3) DOF/{A-T1)/T6, dated 16-2- 1977,

* Inseried vide Notification No.F. 15(%) DOPSA-LTY, dated 6-1- 1977,
EE Substituted for -

26. Re-checking of the marks.-(1} The Commission may order serutiny, re-checking
and re-iotalling of the marks obtained by a candidate on receipt of his application wh:h
shall be made within 20 days of the annosncement of the resull snd on payment of a [ce
T Hs "1 per paper.”

(2} The Commission may lake steps to reelily such mistakes as are detecied on
scrutiny, ce-checking and re-totalling of the marks in pursuance of the provisions of s
rule (1), vide Notification No. % 7(5) DOP/A-IVEL dated 20193,

@ Substituted for "10/-% vide Notification Ne.F. 5(251 DOP/ATEE0, dated 30-5- 190
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Lnless, the Government is satisf.:ir:d after such enquiry, as may be con-
idered necessary, that the candidate is suitable in all other respects for

_appointment to the Service.

28. Selection by the Government.-Subject to the number of posts
specified in the notice issued under rule 19 and subject to reserva-
tion of posts in favour of candidates belonging to Scheduled Cas-
1es/Tribes, the Government shall select candidate who stand highest
i1 the order of merit in the list prepared by the Commission under
rule 25, provided that it is satisfied after such enquiry as may be
considered nccessary that such candidates (hercinafter called
(“adets) are sunitable in all other respects for appointment to the posts
in the Service. + "Deleted”.

9% "29. Training :-(1) All candidates selected under rule 28 shall be
required to undergo and complete successfully the Diploma Course
in{for Forestry Wing only) and Diploma Course in Wild Life Preserva-
tion and such other course or training as the Government may
preseribe (for wild life Wing only) at the Indian Forest College, Deh-
radun or the corresponding course at any other Institution as may be
determined by the Government,”

: Dheleped the expression:-
[after they success fully undergone the prescribed course of training] vide Notifica-
non Mo.F. 1{2) DOP/A-T/ES, dated 22-6-85
T Substituted for;-

i 2%, Truining of Cadets,-(1) The cadets shall be required to endergo and complgie
suveessfully the Diploma Course in Forestry (for Forestry wing oaly) and Diploma
Course in Wild Life Preservation and such other course or training as the Government
may prescribe [for Wild Life wing only) at the Indian Forest College, Dehradun or the
Corresponding Course at any other Institution as may be determined by the Govern-
ment. vide Motification Mo F. 1{2Y DOP/A-IIES, dated 22-6-1965.

di Substituted for Huole "29. Teaining of Cadets.-{1) The cadets shall be reguired 1o
undergo and to complete successfully the Diploma Course in Forestry al the Indian Forest
College, Dehradun or the Corresponding Cowrse at any other  Institution as may be
determined by the Gove rmment.

Mote {1} The Government shall make such contribution awards the training expen-
ses a8 may be determined by them from time to time in accordance with such terms and
conditions as may be laid down by them.

{2} During the course of training a candidate shall be subject 1o the ruales  ana
jegulations of the Indian Forest College, Dehiudun or any other Tnstitation reffered to
ke,

{1} Condidate undergoing training will not be admitied in the Indian Forest Col-
lepe, Delradun or any other Institute unless he fernishes the following certificates.-

{ad A certificene of age.

(b3 Original degroes or other cedtificales of educational qualifications,

oy A certificate of physical fitness mswed by a duly constituted Medical Board,

{2} Newwithstanding anything contained in sub-rule (1), the Government in can-
sultation with 1he Commassion, on such 1erms including experience, age and procedurs
as may be lod down, mav Gill a vacaney of the Assistant Conservator of Forests, in case
acandidate fullilling the conditions laid down in rele 1127115 available and is alherwise
found  switable for appeintment to il vide Notification Na.F, 11{176) Rev. (A )/60,
e 16-2-197d.
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MNote :— (i) The Government shall make such contribution towards the'
training expenses as may be determined by + “it” from in accordance with
such terms and conditions as may be laid down by + “it”

{11) During the Course of Training a candidale shall be subject to the
rules and regulations  of the Indian Forest College, Dehradun, or any
other Institution referred to above,

{2) Motwithstanding anything containd in sub-rule {1}, the Govern-
ment in consultation with the Commission, on such terms including ex-
perience, age and procedure as may be laid down, may fill a vacancy of the
Assistant Conservator of Forests for Forest wing and Wild Life Warden
for Wild Life wing, in case a candidate fulfilling the conditions laid down
in rule 11{2) and rule 11(4)(ii} respectively is available and is otherwise
found suitable for appointment to it.

PART V
Procedure for recruitment by promotion

3. Criteria for Promotion.-(1) For purposes of recruitment to the
Service by promotions a selection strictly on the basis of seniority-cum-
merit shall be made from amdng all the persons, eligible {or such promao-
tion under the provisions of these Rules # on the first day of the month of
April of the year of selection.

7% (2) Deleted.

@ Explanation = In case direct recruitment to a post has been made
earlier than regular selection for promotion in a particular year, such of
the persons, who are or were eligible for appointment to that post by both
the methods of recruitment and have been appointed by direct recruit-
ment first, shall also be considered for promotion.

£ 30-A. Mo officer shall be considered for promotion unbzss he is
substantively appointed and confirmed on the next lower post. If no of-
ficer substantive in next lower post is eligiblz for promotion, officer

who have been appointed on such post on officiating basis after selec-

tion in accordance with one of the methods of recruitment or under any
Service Rules promulgated under proviso to Article 309 of the Constitution®

* Substituted for the word "hem’ vide Notiftcation NoF 17 DOPAA-TIED, dated
20461980,
# Inserted vide Notification No.FA4) DOP/A-INTI, dared 13-6- 1574,
oo Fule 3002) delered,

(2] In selecting candidates [or promotion regards shall be had (o their-

() technical gualifications and knowledge,

(I} tact, energy and intelligence,

{c] charscier inciwding mlegrity,

{d) previous record of service.” vide Notification No.F. 1(6) Apptis. (D349, dated
14-12-1965,
@ Added vide Motification No.F. 7(1) DOPNA-TINTG, date 20-9-1975, Effective from
the date of publication in 1he Rajasthan Garette,

I Inserted vide Notifieation No P (1) DOPGAINT! dated S0 1071
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of India, may be considered for promotion on officiating basis only in the
order of seniority in which they would have been had they been substan-
tive on the said lower post.

31. Procedure for selection.-(1)* (a) As soon as it is decided that
certain number of posts in the category the Assistant Conservator of
Forest or the Wild Lifc Warden as the case may be, is to be filled up by
promotion, the Chicl Conservator of Forests shall prepare a correct and
complete list conlaining names not exceeding five times the number of
posts out of all %"Sub Divisional Forest Officers”, Rangers, Grade-I {in
respect of the vacant posts of Assistant Conservators of Forest) and Wild
Life Rangers (in respect of the vacant post of Wild Life Wardens) who are
eligible for promotion under the rules and shall forward it together with
character rolls and personal files to the Secretary to the Government in
the Forest Department.

(o) A Committee consisting of-

(i) The Chairmau of ihe Commission or when the Chairman is unable
to attend any other member thereof nominated by him:

(ii) The Secretary to the Government in the Forest Department @(or
the Special Secretary concerned nominated by him:

(iii) The Special Sccretary to the Government in the Department of
Personnel or his representative not below the rank of a Deputy Secretary;

(iv) The Chief Conservator of Forest:

{v) Tuec Depuiy Secretary to the Government in the Forest Depart-
ment who shall be the non-member Secretary,

shall consider the cases of all the persons included in the list, inter-
viewing such of them.as they may deem necessary, and shall select a
number of candidates up to twice the aumber of posts likely to be filled
by promotion and shall arrange their names in a list in the order of
seniority.

+ "Provided that in case any Member or Member-Sercretary, as
the case may be, constituting the Committee has not been appointed to the
post concerned, the officer holding charge of the poast for the time being
shall be the Member or Member-Secretary, as the case may be, of the
Committee."

substituted lor Rule 311} (a) — "As soon as it is decided that a ceriain number of
pasts in the category of the Assistant Conservator of Forests is to be filled up Iy promo-
tion, the Chicf Conservalor shall prepare a correct and complete list containing names mol
exceeding live times the number of posis out of all the (5.0.F.0% and) Rangers Grade 1,
who are eligible [or promotion wnder the rules, and shall forward it together with charactes
rolis and personal files 1o the Secretany to the Government in the Forest Depariment."vide
Natification No.F. 11{176) Rev. (A)ED, dated 16-2-1974.

e Substituted for expression "5 F.DO%" vide Notifieation No. F. 1[T) DOP/A-TRD
dated 20-6-80,

@ Inserted vide Notification No.F.7(9) DOP/A-IL/74, dated 15-10. 1974,

+  Added vide Notification No. F. 7 (3) DOP/A-1TE dated 21-12.78 woe f. T-3-1975.
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(¢) The Chairman or the member of the Commission shall prosice
all meetings of the Committee at which he is present.

* (d} (i) The Committee shall also preparc a scparate list containing
names of persons who may be selected to fill officiating vacancies already
existing or are likely to occur till the next meeting of the Commitiee

(1i) the list so prepared shall be reviewed and revised every year; and

(iii) the list shall ordinarily be in force until it is reviewed or revised in
accordance with sub-clause (it).

(e) The list prepared by the Committee after examination by the
Gaovernment shall be forwarded to the Commission together with the
character rolls.and the personal files of the candidates included jn the list
are also of persons superseded, if any, for advise on their suitability for
promotion. The Commission shall then consider the cases of the persons
mcluded in the list in those' superseded, if any, and subject to their
suitability aparove as many of them as the number of posts likely 1o be
filled by promotion. The names shall be arranged in the same order in
which they are placed in the list and the list shal! then be forwarded Lo e
Government.

(2)}(a) As soon as it is decided that a certain number of senior pusts
are Lo be filled by promotion, the Chief Conservator shall prepace
correct and complete list containing names of the senior-most candid 1es
in the next below category eligible for promotion not exceeding five times
the number of posts which have fallen vacant in each category and
forward it together with the character rolls and personal files of such
candidates to the Secretary to the Government in the Forest Crepart-
ment; provided that for promotion to the post of Chiel Conservalor,
such list shall be prepared by the Secretary to the Government in the
Forest Department.

(b) The Committee referred to in rule 31 (b) excluding the Chiel
Conservator, when promotion to the post of thz Chiel Conservator is
being made, shall consider the cases of all the persuns included in the list
intereviewing such of them as they may deem necessary. It shall select a
number of candidates equal to the number of posts in cach category and
prepare a list to be forwarded to the Government.

(c) The Secretary to the Government in the Forest Department -hall
put up the list prepared by the Committee to the Government together
with the character rolls and personal files of the candidates include | in
the list as also of persons superseded, if any.

(3) The final seiection in respect of the lists received from the Com-
mission under rule 31. (i) (d) and from the Committee under rule 3| (2}
shall be made by the Government and the names of the person: 5o
selected shall be arranged in the order of seniority.

Existing calusz (d) renuwmbered as clause (e} and new clause (d) imseried wde
Motification No. F. 11 (273) Rev. {A)G3, dated 12-2-1975 cffective from the daie ol
pulication i Gazelte.
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+ 31 — A. Hevised Criteria, Eligibility and Procedure for Promotion
to Junior, Senior and other posts encadred in the Service :- (1) As soon

"as the Appointing Authoirity determines the number of vacancies under

rule regarding determination of vacancies of these Rules and decides that
a certain number of posts are required to be filled in by promotion, #t
shall, subject to provisions of sub-rule (9), prepare a correct and complete
li:r of the senior-maost persons who are ehigible and qualified under these
Foules for promotion on the basis of senlonitly cum-merit or on the basis of
merit to the class ol posts concerned.

{2) The persons enumerated in Column 5 or the relevant Column
regarding "post from which promotion is to be made”, as the case may be,
af the relevant Schedule shall be eligible for promotion to posts specified
avaist them m Column 2 thereof to the extent indicated in Column 3
subject to their possessing minimum qualifications and experience on the
first day of the month of April of the year of selection as specified in
Column 6 or in the relevant Column regarding "minimum qualification
and experience for promotion”, as the case may be.

} Substituted for Hule 31-A :- Revised Criteria, Eligibility and Procedure for Prome-
tion 1o Junior, Senior and other posts encadred in the Service.- (1) Selection for promo-
tiom in the repular line of promotion from the post not included in the Service to the lowest
post or category af post in the Service shall be made strictly on the basis of merit.

{2} Subject 1o the provisions of sub-tule (43, selection for promotion from the lowest
peist o1 category of post in the Service © the next higher post or category of post o the
sepvice and for all posts up 1o Scale Mo, 11, sanctionsd under the Rajasthan Civil Services
{ wew Pay Scales) Rules, 1962 or equivalent scales as may be declared by the Government
Lomt time 1o time, shall’ be made solely on the basis of seniority-cum- ment [rom amongst
1e persoms who have passed the qualifying examination, if any, prescribed under these
Pules, and have pat an b least five years' scevice, unless a dilferont penodd is prescribed
viwswhiere 15 these Beles, on the ficst day of the month of Apnl of the year of selection on
the post of catepory of post [tcom which selection is 10 be mads;

Provided thal in the event of non-avaiability of the persons with the requisite period

{ Service of five vears, the Committee may consider the persons having less than the
presenbed period of service, if they fulfil the qualifications and other conditions for
promotion prescribed elsewhere in these Rules. and are found otherwise suitable for
prromotion on the hasis of seniority-cum-merit.

Provided further that in respect of posis mcjuded in the State Services in which the
mcthod of recruitment o the lowest post provides fur appointment by promotion, and
where such posts are required 1o be filled on the basis of senjority-cum-merit under this
stibi=pule, the Comminee may select for promotion such persons of oulstanding ment availabic
within the zome of consideration, who may not be selected on the basis of senionity-cum-ment.
1 the extent of one-feurth of the number al vacaneies 1o be filled in by promotion and 7 the
pumber of vacancies exceeds one hut is less than four, ihe Committes may select one person
i the basis of ment alope and if the vacancies are more than four and the catculation of the
pumber of vacancies (o be filled by merit alone according o the aforesaid basis resulis ina
fracton. the Commirtes may select one more person against a fraction of hall or more, On
heing s selected, for e purpose of detcrmination of senionity. such persons shall be
deemed to have been selected on the basis of senionity-cum-meril,

(33 Selection for promaotion 1o all other higher posis or higher categaries of posis o
e service shall be mede on the basis of mernt alone.

(41 Selection for promotion 1o the highest post or highest category of post in the
nervice shall always e made on the bisis of menil alone,
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(3} The persons having been selected and appointed by promotion 1o o post ur
category of post on the basis of merit, shall be eligible for promotion to the next higher pos
or category of post. which is 0o be Glled in by mert. ooly when they have put in aﬁér
regular selection at least five years” service, unless a higher period of service is prescribed
clsewhere in these Rules, on the first day on the month of April of the year of selectiog on
the: past or category of post from which selection is 1o be made ; -

_ Provided that the condition of five years” service shall not he applicable 108 person
if any I"erson junior to him is eligible for consideration for promotion on the basis o{Imcm

Provided further that in the event of non-availability of persons, equal 1o the. nember of
vacancies 1o be filled in, eligible for promotion in the category of posts next lower from which
promotion is made, the Committes may consider the persons having less than five years
service if they are found othenwise suitable for promotion on the basis of merit alone.

_Explanaliluh.n If any doubt anses about the categorisation of the post as the lowest,
next higher or highest post in the Service. the matter shall be referred 1o the Government

in ti!'.t Department of Personnel and Administrative Reforms whose decision thereon shall
be final.

(6 The zone of eligibility for promotion shall be five times the number of vacancies
to be filled in on the basis of seniority- com-merit or merit as the case may be ;

Provided that in case of non-availability of sufficient number of suitable persons for
selection on the basis of ment. the Commitice may at its discretion consider persons of

ourstanding meri? outside the zone of eligibility but falling within six times the number of
vacancies (o be filled in on the basis of merit.

(7} Except as otherwise expressly provided in this rule. the conditions of eligibility
for promotion, constitution of the Committee and procedure for seleciion shall be the
same as prescribed elsewhere in these Rules,

. (8} The Committee shall consider the cases of all the senior most persons who are
eligible and qualified [or promotion to the class of post concemned under these Rules, inter-
viewing such ol them as it may deem necessary and shall prepare a list containing names of the
suitable persons equal to the number of existing vacancies and the vacancies antivipated 1o
oceur during the next twelve months after the determination of vacancies. The Commitiee
shall also perpare & separate list containing names of persons equal (0 505 of the persons
selected in the aforesaid list or select ane more person il the number of vacancies is one only,
who may be considered suitable to fill temporary or permanent wicancies, which may ocewr il
the next meeting of the Commitze, ona temporary or officiating basis and the list so prepared
shall be revicwed and revised every vear and shall remain in force wntil it is so reviewed of
revised, The lists so prepared on the basis of merit shall be armnged in order of preference
and the list prepared on the basis of seniority-cum-merit shall be arranged i order of seniorin
on the category of post from which selection has been made. Such lists shall be sent o the
concerned Appointing Avthority togecher with the Annual Confidential Rolls and Per-
sonal Files of all the candidaies included in them as also of those not selested. if any

Explanation :- The list of preference shall classify the oicers in order as
outstanding”, “very good” and ‘good’ on the basis or merin In cach elass the officers shall
maintian their inler-se seniority of the next below grade.

[9) Where consultation with the Commission is necessary, the lsts prepared by 1he
Committec shall be forwarded to the Commission by the Appointing Authority along with
the Permonal Firles and Aanuzl Confidential Rolls of all the persons whose pames have been
considered by the Committes,

(1) The Camnussion shall consider the lists prepared by the Commities afeng with
other relevan. documents received from the Appointing Authoriny, and waless any chaage
is considered aeeessasy. shall approve the tists. In case the Commission consider [t ngces-
sary to make any change in the list received from the Appointing Authoriny, it shall mform
the Appointing Authanty of the changes proposed by it Afier 1aking into account the
comments of the Commission. il any. the Appoinnng Authority may appore the lisis
finally with such modifications. as may. in its apnion, be just and proper and when the
Appointing Authority is an awthonmn subordinale e the Guverrment. the st approved in

r - T . II J‘ '
the Cammission shasld he disturbed nah with the approval of the Government.
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+ "Provided that for first promotion in the Service if number of
persons substantively appointed and confirmed on the lowest post, equal
to the number of vacancies, are not available then persons who have been
appointed to the lowest post in the Service after selection in accordance
with one of the methods of recruitment prescribed under these Rules,
shall aiso be eligible if they fulfil other conditions of eligibility.”

$ "(3) No person shall be considered for first promotion in the Service
unless he is substantively appointed and confirmed on the lowest post in
the Service. After first promotion in the Service, for subsequent promo-
tions to higher posts in the Service, a person shall be eligible if he has been
appointed to such post from which promotion is to be made after selection
in accordance with one of the methods of recruitment under any Service
Rules promulgated under proviso to Article 309 of the Constitution of
India."

Explanation :- In case direct recruitment to a post has been made
earlier than regular selection by promotion in a particular year, such of
the persons who are or were elizible for appointment to that post by both
the methods of recruitment and have been appointed by direct recruit-
ment first, shall also be considered for promotion.

(4) Selection for promotion in the regular line of promotion from the
post/posts not included in Service to the lowest post or category of post in
the Service shall be made stricily on the basis of merit and on the basis of
seniorly-cum-merit in the proportion of 50:50.

Provided that if the Committee is satisfied that suitable persons are
not available for selection by promotion strictly on the basis of merit in a
particular year, selection by promotion on the basis of seniority-cum-
merit may be made in the same manner as specified in these Rules.

{11) Appointment shall be made by the Appointing Authority taking persons out of
the lists finally approved under the preceding sub-rele (10) in the order in which they nave
been placed in the lists. till such lists are exhausted or reviewed and revised, as the case may be.

(11-A) Government may issue instructions for provisionally dealing with promo-
tions. appointments or oiher ancillary matters in an equitable and fair manner of
persons or who may be under suspension, or against whom deparimental proceeding is
under progress at the time promations are considered 1o a post to which they are
zligible or would have been eligible but for such suspension or pendency of such enguiry
or priceedings.

{12) The provisions of this rule shall have effect notwithstanding anything to the
contrary contained in any provision of these Rules. vide Notification No. F, 7(110) DO A-
IW77, dated 7-3-1978. come into force from the date of publication in the Rajasthan
Raj-Patra.

+  Added vide Notilication No. F. 7 (8) DOP/A-IYTS, dated 13-5-1950,

5 Substituted, [or :- "(3) Mo person shall be considered far promotion unless he is
substantively appointed and confirmed. If no person substantive in the next lower pos is
eligible for promotion, persons who have been appointed on such posts on officiating basis
after selection in accoedance with one of the methods of recruitment or under any Service
Rules promulgated under proviso to Article 309 of the Constitution of [ndia, may be
tonsidered for promotion on officiating basis only in the order of seniority in which they
wold have, had they been substantive on the said lower past,”

vide MNotification No, Fo T (8) DOTA-LTE, dated 20-7-1970

—
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(5) Subject to the provisions of sub-rule (7), sclection for promoting
from the lowest post or category of post in the State Service to the nex
higher post or category of post in the State Service and for all posts in the
Subordinate Service and in the Ministerial Services shall be made strictly
on the basis of seniority-cum-merit from amongst the persons who hive
passed the qualifying examination, if any, prescribed under these Rules, and
have put in at least five years’ service, unless a different period is prescribed
elsewhere in these Rules, on the first day of the month of April of the year of
selection on the post or category of post from which selection is to be made -

Provided that in the event of non-availability of the persons with the
requisite period of Service of five years, the Committee may consider (he
persons having less than the prescribed period of service, if they fulfil the
qualifications and other conditions for promotion prescribed elsewhere in
these Rules, and are found otherwise suitable for promotion on the bisis
of seniority-cum-merit.

(6) Selection for promotion to all other higher posts or higler
categories of posts in the State Service shall be made on the basis of meril
and on the basis on seniority-cum-merit in the proportion of 50;50.

Provided that if the Committee is satisficd that suitable persons are
not available for selection by promotion strictly on the basis of merit in
particular year, selection by promotion on the basis of seniority-cum-
merit may be made in the same manner as specified in these Rules.

+“Explanation : If in a Service, in any category of post, number of
posts available for promotion is an odd number then for purpose of
determining the vacancies for sclection by promotion on 'LEL: ll::us;ia af
seniority-cum-merit and merit in the proportion of 30:50, the followi ng
cyclic order shall be followed :

The first vacaney by seniority-cum-merit;

The subsequent vacancy by merit;

The cycle to be repeated.”

%(7) Selection for promotion to the highest posts or highest categorics
of posts in the State Service shall always be made on the basis of merit alone,

Provided that -

(2) in a Service or Groups or Sections thereunder, where there arc only
two scales e.g. junior scale or senior scale and there is only one promotion
then promotions shall be made on the basis of senjority-cum merit alone:

{b) in a Service or Groups or Sections thereunder, where there 1o
three scales e.g. junior scale, senior scale and selection scale and there o
two promotions then promotion shall be as under .

(1) first promotion on the basis of seniority-cum merit;

(ii) second promotion on the basis of seniority-cum-merit and merit in
the proportion of 5(:50.

+  Added vide Notification No. F. 7(10) DOP/A-IT7 dated [ 7-8-75% woef. 1251975
% Substituted for sub-rule ~(7} - Selection for promotion to the highest post or highsst
categones aof posts in the State Service shall always be made on the basis of ment alone.”
vide Notification No. F7(10) DOPAA-I/77. dated 12-5.1979,
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in Services 3 sections thereunder, where there are
-y in Services or Groups or Sec 1 .
”“ri‘ﬂ;:m two promotions then first promotion shall be made qnl:hc basis
::J Leniority-cum-merit alone and promotions to subsequent h|+g. er posts
ah-.ll be made on the basis of seniority-cum-merit and meril in the propor-
i 50 : 50 except Lo the highest post. : : :
-y L:l “provided ftmher that if the Committee is sattsﬁﬂd that suitable
Jersons are not available for selection by promotion to highest post/posts
1}'| 1 ctly on the basis of merit in a particular year, selection by promotion to
?15 'ﬁu;[ post/posts on the basis of scniority-cum-merit may be made in the
j ] e a wi e 73
q;:inu: manner as specified in these Rules.
ic(8) Deleted Bk 1
;ipranniiun :— If any doubt arises about the categorisation of the post
as the lowest, next higher or highest post in the Service, the matter shall tl::lt.
—wivrred to the Government in the Department of Personnel and Ad-
r:- L L a
minisirative Reforms whose decision thereon shall hatﬁtnal, -
oot (9) "The Zone of consideration of persens eligible for promation
shall be as under :- » |
(i} Number of Yacancies MNumber of eligible persons
: ta be considered.
Five iigible persons.
(b} for two vacancies Eignt eligible persons.
{¢) for three vacancies Ten cligible persons. T oo
(d¥for four or more vacancies. Three imes the number of vacancies.

{a) for onec vacancy

il =ligi b for promation to higher
Where, the number of eligible persons p hig
puat(:.:\-} less than the number specified above, all the persons so cligible
sliall be considered. ,
(ii:) Where, adequate number of the candidates belonging to the

5 heduled Castes or the Scheduled Tribes, as the cascs may 1::;:: are cng:_
vailuble within the zone of consideration specificd above, the zone <

= ‘ :
Added vide Motification Mo, F. 7 (10} DDPIA-!:IH? dated 31-3-1980. & i
Sub-rule (%) deleted - (8) The persons having been selected il apF muﬁl
nroam ;1?:':-1!-1-11_1 a post or category al post on the basis of ment, shall hc;!_tgl':::_:‘ ?.lil-'lF'T\’hcn
.-.-.n|.. the next higher post of category of post. jn-hn:h is to bc_[uilcd in by mh ;1" 1-;,:ind D
s 1 ave put in afler regular selection. at least live years’ service. unless a |gr ! [ i
ot PrN;I:JiIn.:Ll elsewere in these Rules. on the first day of the month If 1:;,': 5
: 'x-M| :_,:‘-I.r:,q'-l.inn on the post OF CALETOTY of post from which seloction 15 I:lf] b ma = s
o 1371;,,.1,_1,_.,‘5 that the condition of live years’ sc_rw'l:t shall not be app];::jallfiz_l:l:jllﬂzl.il _I
sy person junior b0 him is eligible for consideration I'-I::r promotion an the ; .m Sl
{E:'-rl._‘;\r'idtd- further that in the event of nu:n_-:Jw':z:'tt-'llnlll}I ol persons. cqua ::1 |'L'I"I;'l.'-:| e
ol vacaneies to be filled in. cligible for promotion in i]h=rc;':'::gii‘?-?sr‘:rta}?iﬁ:t less than five
uhic ion 35 made, the Commitiee may consider the persons having 1ess s
5 |I:|.1' r.r::r:-::_‘x?:lf :.hr_]y are [ound othensise suitable for promotion rm‘thn.. basis of ment alone
AYOAN 5 il b
vide Notification No.F, (63 DOP/A-TFTE. dared 15-7-1992,
i Suberule (9 substituted for - = S
:I}:J:; '1]-’:.]'1c -.['u?'u: of ronsideration of persons eligible for promotion shall be ﬂ.‘: urld:.: X
‘61 “The zone of cligibility for promotion shall be five imes the nnmber Df'”IL,ﬁnchLl
¢ filled in on the basis of seniorily- cum-meril or merit o1 by both, as the case may be.
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consideration may be extended 1o five times the number of vacancies and
the candidates belonging to the Scheduled Castes or the Scheduled
Tribes, as the case may be (and not any other) coming within the extended
zone of consideration shall also be considered against the vacancies
reserved for them,

(iv) For the highest post in a State Service -

(a) if promotion is from one category of post, eligible persons upto
five in number shall be considered for promotion;

.~ (b) if promotion is from different categories of the post in the same

~Ppdy scale, eligible persons up to two in number from each category of

posts in the same pay scale shall be considered for promation;

(c) if promotion is from different categorics of posts carrying dif-
ferent pay scales, cligible persons in the higher pay scale shall be con-
sidered for promotion first and if no suitable person s available for
promotion on the basis of merit in the higher pay scale then only the
eligible persons of oiher categories of posts in lower pay scales shall be
considered for promotion and so on and so forth. The zone of conside ra-
tion for eligibility in this case shall be limited to five senior maost eligible
persons in all”

_ (10) Except as otherwise expressly provided in this rule, the condi-
tions of cligibility for promotion, constitution of the Committee and

procedure for selection shall be the same as preseribed elsewhere in
these Rules,

(i} For the highest post in o service -

(a) il promotion is from ane categories of post eligible persan upto five in number
shall be considered for promotion:
(b} il promotion is from dilferem calegorics of posts in the same pay scale, eligible

persons upto two in number from epch category of posts in the same pay sciale shall be
considered for promotion:

{c) if promation is from different categories of posts carrying differen) pay scales
eligible persons in the higher pay scale shall be considered for promotion first and if no
suitable person is available for promotion on the basis of merit in the higher pay scele 1hen
only the eligitle persons of otlier ca tegories of posts in lower pay scales shall be considered
for promation and s¢ on 5o forth, The zone of considemtion o cligibilliy in this case shall
be limited to five senior-most eligible perons in all

vide Notification Na_ F. 7 (13 DOPACILEL doted 6-7-1983 woe [ 1-4- 19R4.
L Clause (i) of sub.rute (9) of Rule 31-A suhid, far ;-

(i} Mumber of Vacancies, Number of eligible persons

lo be considered.

4 1imes of the number of vacancies

A rimes. but ar least 20 eligible persons
1o be conside red,

2 times. but atleast 30 eligible pergons
to be considered

vide Notification No. F. 7 (1) DOP/A-ISI. dated 20,181

{a) 1 to 5 vacancies
(B) 6 1o 10 vacancies

{c} Above 10 vacancies
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+ "(11) (a) The Committee shall consider the cases of all the
senior most persons who are eligible and qualified for promotion 1o
the class of posts concerned under these Rules and shall prepare a list
containing names of the persons found suitable on the basis of seniority-
cum-merit and/ or on the basis of merit, as the case may be, as per the
criteria for promotion laid down in these Rules, equal to the number of
vacancies determined under rule relating to "Determination of vacan-
cics” of these Rules. The list so prepared on the basis of seniority-cum-
merit and/or on the basis of merit, as the case may be, shall be arranged
in the order of seniority on the category of posts from which selection
is made.

(b) The Committee shall also prepare a separate list on the basis of
scniority-cum-merit and/or on the basis of merit, as the case may be, as
per the criteria for promotion laid down in the rules, containing names
of persons equal to the number of persons selected in the list prepared
under (a) above to fill temporary or permanent vacancies, which may
occur subsequently. The list so prepared on the basis of seniority-
cum-merit and/or on the basis of merit shall be arranged in the
order of the seniority in the category of posts from which selection
shall be made. Such a list shall be reviewed and revised by the
Departmental Promotion Committee that meets in the subsequent
year and that such list shall remain in force till the end of the last day
of the next year or il the Departmental Promotion Commitiee meets,
whichever is earlier.

{c) such lists shall be sent to the Appointing Authority together with
annual Confidential Reports/Annual Performance Appraisal Reports and
other Service Records of all the candidates included in the lists as also of
thos: not selected, if any."

+ Sub rule {11} subtd for ;-

(113 The Committee shall consider the cases of all the sepior most persons who are
- cligible and gualified for promotion to the class of posts concerned wunder these Rules,
Finterviewing such of them as they may deem necessary” and shall prepare a list contain-
ing names of the suitable persons equal to the aumber of existing vacancies and the
vacanties anticipated 1o ocour duting the next twelve months after the determination of
vacincies. The Committee shall also prepare a scparate list containing the names of
persons equal 1o 0% of the persons selecied in the aforesaid list or select one more
person if the number of vacancies is one only, who may be considered suitable ta fikl
lemporary or permanen: vacancies, which may occuer till the next meeting of the Com-
mitiee. on a temporary or officiating basiz and the list so prepared shall be reviewed apd
revised every year and shall remain in force untill it is so reviewed and revised. The lists
s0 prepardd on the basis of merit and on the basis of seniority- cum-merit shall be
arranged in the order of seniority on the catcgory of post from which selection is to he
made. Such lists shall be sent to the concerned Appointing Authority together with the
Annual Confidential Rolls and Personal Files of all the candidates included in them as
alsa those not selected, if any, vide Notification No. F, 7 (2) DOP/A-IVEL, dated 19-2-1582
wor b 141981,

e

b Insered vide Notificmion Mo, F. 11 (1) DOPAA-LTT, dated 20-3- Rl
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+ Explanation :- For the purpose of selection for promotion on the
basis of merit, no person shall be selected if he does not have “Outstanding™
or “Very Good"” record in at least five out of the 7 vears’ preceding the year
for which D.P.C. is held.”

% "(11-A) If in any subscquent year, after promulgation of these
Rules, vacancics relating to any earlier year are determined under sub- rule
(2) of rule relating to dermination of vacancies which were required to be
filled by promotion, the Departmental Promotion Committee shall con.
sider the cases of all such persons who would have been eligible in the
year to which the vacancies relate irrespective of the year in which the
meeting of the Departmental Promotion Committee is held and such
promotions shall be governed by the criteria and procedure for promao-
tion as was applicable in the, particular year to which the vacancies
relate, and the service/experience of an incumbent who has heen o
promoted, for promotion to higher post for any periad during which he
has not actually performed the duties of the post to which he would
have been promoted, shall be counted. The pay of a.person who las
been so promoted shall be re-fixed at the pay which he would have

derived at the time of his promotion but no arrears of pay shall be
allowed Lo him,"

+ “Explanation' Substituted for :—

e} “Explanation : For purpose of selection for promotion an  the basis of me
officers with “Outstanding” or consistently very pood record shall anly be selected «nd
their nomes arrans=d in the order of seniority.”” vide Notification No. F. 7 (109 DOT A-
177 dated 30-11-1991)
i1 Substituied for —

Explar.ation :- For the purpose of selection on the basis of meirt. the list of offi ers
graded as “Outstanding’ and “Very Good® shall be classified in the First category in fhe o
of seaioriry, the officers graded as “Good’ shall be classified in the Serond calegoryin the oriler
of seniority and the officers graded as ‘Average' and Mot Selected shall be classificd in ihe
Third category. The officers graded and classified in the second category list shall be ploced
below the officers graded and classified in the first category list and such officers shall he
appointed from this category only if the officers graded and classified in the first category L is
exhausted olherwise they shall not be appointed to the Service by promotion. The officers g ded
and classified in the third category list shall be considered for appaintment by promotion.

vide Maotification No. F. 7(10) DOP/A-I11/77 dated 11.4-79
i Sub rule (11-A) subtd, [or:-

£ (11-A) If in any subsequen year, after promulgation of these Rules. vacan ics
refating to any carlier year are determined under sub-rule (3) of rule mentioned in column
3 of the Schedule which age required to be filled by promotion, the Departmental Promo-
tion Committee shall consider the cases of all such persons who would have been cligible
in the year 1o which the vacancies relate, irrespective of the year in which the meeling of the
Departmental Promotion Committee is held and such promations shall be governed by the
rules in force at the time, the meeting of the Departmental Promation Committee is held,
The person who has been so promoted shall not be entitled 1o eliim any arrears of pay or
re-fixation of his piyor 1o count his service/experience for promotion to higher post for iny
period during which he has not actully. perfortned the dulies of the prost te which he has
been promated.” vide Notifieation No. F, 5 (3) DOP/A-ITT. dated 18-8- 1987,

£ Added sub-rule (13-A) vide Notification No. F. 3 (3) DOP LT daed 6-10-1971
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" $"(11-B) The Government or the Appointing Authority may
nrder for the review of the proceedings of the D.P.C. held earlier
vn account of some mistake or error apparent on the face of
record, or on account of a factual error substantially affecting the
decision of the D.P.C. or for any other sufficient reasons e.g. change
in seniority, wrong determination of vacancies, judgement/direction of
any Court or Tribunal, or where adverse entries in the confidential
reports of an individual are expunged or toned down or a punish-
ment inflicted on him is set aside or reduced. The concurrence of the
Department of Personnel and the Commission {Where Commission is
associated) shall always be obtained before holding the meeting of the
review D.P.C.™

(12) Where consultation with the Commission is necessary, the lists
prepared by the Committee shall be forwarded to the Commission by the
Appointing Authority alongwith the Personal Files and Annual Confiden-

tial Rolls of all the persons whose names have been considered by the
Committee,

(13) The Commission shall consider the lists prepared by the Com-
mitlee alongwith other relevant documents received from the Appoint-
ing Authority and, unless any change is considered necessary, shall
approve the lists. In case the Commission consider it necessary to make
any change in the lists received from the Appointing Authority, it shall
inform the Appointing Authority of the changes proposed by it. After
taking into account the comments of the Commission, if any, the Appoint-
ing Authority may approve the lists finally with such modifications,
as may in its opinion, be just and proper and when the Appointing
Authority is an authority subordinate to the Government, the lists
approved by the Commission shall be disturbed only with the approval
of the Government.

{14) Appointments shall be made by the Appointing Authority taking
persons out of the lists finally approved under the preceding sub-rule (13)
in the order in which they have been placed in the lists, till such lists are
exhausted or reviewed and revised, as the case may be.

(15) The Government may issue instructions for provisionally dealing
with promotions, appointments or other ancillary matters in an equitable
and fair manner of persons who may be under suspension, or apainst
whom departmental proceeding is under progress, at the time promotions
are considered to a post to which they are eligible or would have been
cligible but for such suspension or pendency of such enquiry or proceed-
LS.

{16) The provisions of this rule shall have cffect notwithstanding
anything to the contrary contained in any provision of these Rules,

g Added vde Movificaton No, P 7 (1) T30PA-LEG, dated 1461988,
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<** 31 AA. Restriction on promotion of persons foregoing promao-
tions:- In case a person on his appointment by promotion to the next
higher post cither on the basis of urgent temporary appointment or on
regular basis on the recommendations of the Departmental Promotion
Committee, foregoes such an appointment, he shall be considered again
for appointment by promotion only after a period of one year (both on the
basis of urgent temporary appointment or on regular basis, on the recom-
mendations of the Departmental Promotion Committee).”

PART VI
Appointments, Probation and Confirmation

* 32. (1) Appointments to the Service by promotion shall be made by
the Government Lo the posts of the Assistant Conservator of Forests or
the Wild Life Warden as the case may be on the occurrence of vacancies
by taking candidates from the list prepared under rule 31 (1) (d) in the
order in which they have been placed in the list,

{2) Appointments to the Service by recroitment shall be made by the
Government to the post of the Assistant Conservator of Forests or the
Wild Life Warden on the occurrence of vacancies by taking candidates
from the list prepared under rule 25 +"in the same order in which their
names have been placed by the Commission™

Provided that candidates recroited under clause (b) of sub-rule (i1) of
rule § shall be deemed to have been appointed from the date of commen-
cement of the Rajasthan Forest Service (amendment) Rules, 1974,

**  Rule "31 AA" added vide MNotification MNo.F. 15(16) DOP/A-TLED, darted 30-11-
1981.

Substituted for Rule 32.-"Appointmenis fo the Service :-{1) Appointments to the
Service by promotion shall be made by the Goverament to the posts of the Assistant
Conservator of Forests on the occurrence of vacancies by taking candidates from the list
prepared under rule 31(1) (d) in the order in which they have been placed in the list.

(2) Appointments to the Service by recruitment shall be made by the Government
to the posts of the Assistant Canservator of Forests on the oceurrence of vacancies hy
taking candidates from the list prepared under rule 25 after they have suecessfully
undergone the prescribed course of training, in the order in which iheir names have
placed by the authorities of the College.

(3} A temporary post in the Service in the category of the Assistant Conservator
of Forests may be filled by the Government by appointing theteio temporarily, a cadet
who has successfully completed the preseribed course of training and whose name
appears in the list prepared under rule 25 or by appointing thereto in an officiating
caparity a Sub-Divisional Forest Officer or a Ranger, Gr.I eligible for promotion 1o the
Service under the provisions of these Rules: provided that no such appointment shall be
continued beyond a period of six months without referring it 10 the Commission for
their concurrence and shall be terminated immediately on the refusal of the Commis-
sion to concur.” vide Notification No.F. 11{176) Rev. (A} 7/60, dated 16-2-1974.

+ Substituted the expression for-"After they have sucecssfully wndergone the
prescribed course of training, in the order in which (heir names have been placed by

?géi;urities of the College: vide DOP Notifieaton No.F. 1(2) DOP/A-IIS. dated 114
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2% (3) "Deleted”.

** 33. Appeintments to senior posts.-(1) Appointment to senior
posts shall be made by Government amongst the members of the Ser-
vice who are eligible for promotion *(in accordance with the selection
having been made) on the basis of merit and seniority- cum-merit in the
ratinof 1: 2.

(2) Except as provided in this rule, the procedure and the principles
for selection by merit shall, in so far as it may apply, be the same as
provided in rule 31-A. For selection by seniority-cum-merit, the Commit-
tee shall consider the cases of all the persons eligible for promotion by
examining their Confidential Rolls and Personal Files and intervicwing
such of them as they may deem necessary, and shall select a number of
candidates equal to the number of vacancies likely to be filled by promo-
tion by seniority-cum-merit:

FProvided that if the Government, after consultation with the Commis-
sion, is satisfied that no member of the Service is suitable for promotion to
a particular category, it may appoint any person to a post in such category
by any of the following methods, namely '

%o Suberule (3) of Rule 32 Deleted -

(3} A temporary post in the Service in the category of the Assistant Conservator of
Forests or the Wild Life Wardens may be filled by the Government by appointing thereto
temporarily a candidate who has successiully completed the prescribed course of Training
and whose name appears in the list prepared under rele 25 or by appointing thereto in an
officiating capacity a S D.F.O. or 2 o Ranger, Grada-! in case of Assistant Conservator af
Forest & Wild Life Ranger or Game Ranger in case of Wild Life Warden eligible lor
promation to the Service wnder the provisions of these Rules, provided that no such
appointment shall be continued beyond a period of six months without referring it to the
Commission for their concurrence and shall be terminated immediately on the refusal of
the Commission to concur. (vide Notification No.F. 102} DOP/A-NI/ES, dated 22-6-1985.)
**  Substitured for Rule-"33 Appointments to senlor posts.-All appoiniments 1o the
seqior posts in different categories shall be made from among persons eligible for promo-
tion under th: rules, by the Government on occurrence of viacancies by graded promotion
within the Service in accordance with the criteria provided in rule 30 and in the manner laid
down in rule 31, and re- substituted for Rule 33. Appointmenis lo senjor posis.. All
appointments Lo the senior posts in different categories shall be made by promation from
amongst members of the Service in the next below categary who are eligitile for promotion
under the provisions of these Rules, by the Government on occurrence of substantive
vatancies by graded promotions within the Service in accordance with the criteria provided
in rule 30 and the manner laid down in rule 31

Provided that if the Government, afler consultation with the Commission, is salis-
fied that no member of the Service is suitable for promaotion 1o a particular calegory, it may
appoint any person 1o a post in such category by any of the following methods, namely :-

{2} on contract basis for a period not exceeding two years;

(b) by deputation of a person serviing in connection with the affairs of the Union/or
any other State in India;

* {2} by direet recruitment through the agency of the Commission on such terms
including qualification, experience and age as may he specified by the Government: or

(d) by re-emplovment of a retired member of the Service.” vide Notification Mo, F.
1{273) Rev. (A)63. dated 12-5-1965 and No.F. L6} Appuis. (D)0, dated 9-1-1967.

= Inserted vide Notification No.F. 7(6) DOPAA-NT. dated 15-10- 1974 eifective
from 15-1-1974,
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{a) on contract basis for a period not exceeding two years:

{b) By deputation of person scrving in connection with the affairs of
the Union or any other State in India;

(c) by direct recruitment through the agency of the Commission on
such terms including qualifications, experience and age as may he
specified by the Government; or

(d) by re-employment of a retired member of the Service.

* 34. Urgent Temporary Appointment.-(1) A vacancy in the Service
which cannot be filled in immediately cither by direct recruitment or by
promotion under the rules may be filled in by the Government or by the
%[ Authority competent to make appointment,] as the case may be, by
appointing in an officiating capacity thereto an officer eligible for
appointment to the post by promotion or by appointing temporarily
thereto a person eligible for direct recruitment to the Service, where

such direct recruitment has been provided under the provisions of
these Rules:

Provided that such an appointment will not be continued beyond a
period of one year without referring the case to the Commission for
concurrence, where such concurrence is nmecessary, and shall be ter-
minated immediately on its refusal t6 concur:

** "Provided further that in respect of the Service or a post in Service
for which both the above methods of recruitment have been preserilied,
the Government or the authority competent to make apointment, as the
case may be, shall nol, save with the specific permission of the Gov. rn-
ment in the Department of Personnel in the case of State Services and
Government in the Administrative Department concerned in respecl of
other Services fill the temporary vacancy against the direct recruitnient
quota by a whoie-time appointment for a period exceeding three months,
otherwise than out of persons eligible for direct recruitment and aft-r a
short-term advertisement.

-

Substituted for Rule 34 :-"34. Emergent lemporary appolotments.- A temporary
vacancy in any category of the Service may be filled by the Government by appointing
thereto in an officiating capacity an official eligible for promotion to the post or by
direct appointment of persons eligible for selection under the rules; provided that if the
duration of the appointment actual or probable is more than onc year, the Commission
shall be consulted as soon as possible after the appointment is made and in any case
before the cxpiry of onc year,” from the date of appointment regarding the suitability of
the candidates so appointed, vide Notification No.F. 1010} DOP/(A-II)/72, dated 15-2-
1973,

Fe _ Substituted for the words "Appointing Authority vide Notification No.F. 110
DOP/A-ITZ, dated 12-9-1973.

™" "Substituted for :-Provided lurther that in respect of a Service or a post in a Se rvice
for which both the methods of recruitment have been prescribed, 1the Government or the
authority competent to make appointments as the case may be, shall not fi the temporarny
vatancy by appointing a person eligible for direct recruitment unless no suitable person

eligible for promotion is available, vids Notification Mo F. {10 DOPA-ITDT2, datef 2K-
11-1973,
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+ (2) In the event of non-availability of suitable persons, fulfilling the

- ‘requirements of eligibility for promotion, Government may, notwithstand-
ing the condition of cligibility for promotion required under sub-rule (1)

‘ubove, lay down general instructions for grant of permission to fill the
vacancies on urgent lemporary basis subject to such conditions and
restrictions regarding pay and other allowances as it may dircct, Such
appointments shall however, be subject to concurrence of the Commission
25 required under the said sub-rule. ;

* 35, Seniority:- "Seniority of persons appoiinted to the lowest post of
the Service or lowest categories of posts in each of the Group/Section of
the Service, as the casc may be, shall be determined from the date of
confirmation of such persons to the said post but in respect of persons
appointed by promotion to other higher posts in the Service or other
higher categories of posts in each of the Group/Section in the Service, as
the case may be, shall be determined from the datc of their regular
s:lection to such posts.”

Provided that-

£ (1) The inter se seniority of the persons appointed to the Service
before the commencement of these Rules and in the case of Wild Life
Wing before the commencement of the Rajasthan Forest Service
(Amendment) Rules, 1974 shall be such as has been fixed or may be fixed
Ly the Government;

(2) If two or more persons are appointed to the Service in the same
yoar, a ];Jersou appointed by promotion shall be senior to a person ap-
pointed by direct recruitment;

(3) the inter se seniority of persons appointed to the Service by direct
recruitment except those who do not join Service when a vacancy is
uifered to them, shall follow the order of merit in which they have been
placed @ "in the list prepared by the Commission”.

(4) a candidate passing out of the Indian Forest College, Dehradun,
vill be senior to those coming out of other Institutions and the seniority of
those coming out of other Institutions shall be determined according to
the marks obtained by them in the final examination:

Inserted vide Notification No.F. 7(7) DOPAA-I17S, date 31-10- 1975 effective from

2-11-1962.

Substituted for :-
# 35, Seniorify.-5Seniority in the Service shall be determined in each category of the
Service by the year of subsiantive appointment:

vide MNotification Mo.F. 7(8) DOP/A-I/TE, dated 20-7-79.
# Substituted for :-Senlority :-Seniority in the Service, shall be determined by the date
of the order of appointment to the Service”: vide Notification No.F, 7(6) DOP/{A-11)/73,
dated 15-6-1974.
£ Substituted for *(1) the inler se seniority of the persons appointed (o the Service
before the commencemeni of these Rules shall be such as has been fixed or may be fixed by
the Government; “vide Notification Mo.F. 11{176} Rev.(A)/60, dated 16-2-1974.
G Substituted the expression.- on passing out of the Indian Forest College, Diehradun
vr any other Institution at which arrangements are made for training;”

vide Notification No.F.1(2) DOF/A-II/ES, dated 22-6-1985.

= e
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@ (5) That the Persons sclected and appointed as a result of a
stlection, which is not subject to review and revision, shall rank senior to

the persons who are selected and appointed as a result of subsequent
selection.

Seniority inter se of persons selected on the basis of seniority- cum-
merit and on the basis of merit in the same selection shall be the same as
in the next below prade.

** (6) Deleted,

% 36. Period of probation:- +"(1) All persons appointed to the
Service by direct recruitment against a substantive vacancy shall be placed
on probation for a period of two years and those appointed.to the Service
by promotion/Special Selection against a substantive vacancy shall be
placed on probation for a period [a:r%qﬁtin year."

@ Substituted for :-(5) “That the persons sclected and appointed as a result of a
sclection which is not subject to review and revision, shall rank senior to the persons
who are selected and appointed as result of subsequent selection, seniority Inter se of
persons selected on the basis of seniority-cum-merit shall be the same as in the next
below grade, except in case of continued officiation on higher posts when it shall be i
accordance with the length of continued officiation; provided that such officiation wias

not ad-hoc or fortutous.” vide Motification Mo F. 7(10) DOP/(A-IT)TT, date] 17-6-
1978,

Deleted Proviso-(6) "that the seniority Inter se of persons selected as a result
of one and the same 'selection and appointed on the basis of merit alone shall be in
the same order in which their names appear in the select list, irrespective of the
period of continuous officiation.” vide Notification No F. 7(10) DOPAA- 11477,
dated 17-6-1978.

Fe Substituted for Rule :-"36. Probation.-All members of the Senvice shall on appoint-
ment to the Service be placed on probation, The period of probation shall be two years for
officers appointed by direct recruitment and one year for those appointed by promotion :
Provided that.-

(a) such of them as have previous to such appointment officiated or served 1em-
porarily on & post encadred in the Service, may be permitted by the Government to count
such officiating or tempomry service towards the period of probation up to a maximum of
six months.

(b} all recruited probationers shall be required to pass such deparimental examina-
tions and to undergo such training as the Government may, [rom time to time, prescribe.

Explanation.-In case of a person who dies or is due to retire on attaining the age of
superannuation, the period of probation shall be reduced one day earlier 50 as to end on
the date immediately preceding the date of his death or retirement from Government
Service. The condition of passing the Departimental Examination in rule regarding confir-
mation shall be deemed 1o have been waived in case of death or retirement. vide Motifica-
tion Mo.F. 1(35) Karmik (Ka-IT)/74, dated 4-5-1977. come in to force from the date of
publication in the Rajasthan Rajpatra.
+  Sub-rule (1) of rule 36 substituted for:-

(1} Every person appointed against a substantive vacancy in the Service by direct
recruitment shall be placed on probation for a period of two years and those appointed by
promotion *{fspecial selection) to any post against such a vacancy shall be on probation for
a period of one year; vide Motification No.F. 1(35) DOFPFA-II/T4, dated 9-4-1979,

' Inserted vide DOP/(A-I1) Notifcation No.F. 1(35) Karmit/(Ka. 11/, dated 3.5.
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Provided that-

(i) such of them as have previous to their appointment by promotion
*(/special selection) or by direct recruitment against a substantive vacan-
cy, officiated temporarily on the post which is followed by regular selec-
tion may be permitted by the Appointing Authority to count such
officiating or temporary service towards the period of probation. This
shall, however, not amount to involve supersession of any senior person or
disturb the order of their preference in respective quota or reservation in
recruitment; _

(i) any period after such appointment during which a person has

been on deputation on a corresponding or higher post shall count towards
the period of probation.

(2) During the period of probation specified in sub-rule (1), each
probationer may be required to pass such Departmental Examination and
to undergo such traiming as the Government may, from time to time,
specify,

Explanation:-In case of a person who dies or is due to retire on
attaining the age of superannuation, the period of probation shall be
reduced so as to end one day earlier on the date immediately preceding
the date of his death or retirement from Service. The condition of
passing the Departmental Examination in the rule regarding confirma-
tion shall be deemed to have been waived in case of death or retire-
ment.

@ 36-A. "Confirmation in certain cases:-(1) Notwithstanding anything
to the contrary containcd in the preceding rule, 2 person appointed to a

u Inserted vide DOP/(A-IT) Notification No.F. 1(35) Karmik/(Ka-11)74, dated 3-8-77.
@  Bule 36-A substituted for - +36-A (m) Motwithstanding anything contained in the
rule, if no order of confirmation is issued by the Appointing Authority within a period
of zix months, 2n employee appoinied on temporary or officiating basis who has, afier
the datz of his regular recruitment by either method of recruitment completed a period
of two years' Service, or less in the case of those appointed by promotion where the
petiod of probation prescribed is less, on the post or a higher post under the same
Appointing Authority or would have so worked but far his deputation or training, shall
on the otcurrence of permanent vacancies be entitled to be treated as confirmed if the
same conditions as are prescribed under the Rules for the Conflirmation of a
probationcr are fulfilled subject to the quota prescribed under the Rules and in accord-
ance with his seniority;

Provided that il the employee has Failed to give satisfaction or has not fulfilled
any of the conditions prescribed for confi rmation, such as passing of Departmental
Examination, training or promotion cadre course eic., the aforesaid period may be
extended as prescribed for probationer under the Rajasthan Civil Services
Deparimental Examination Rules, 1959 and any other Rules, or by one year,
whichever is longer. If the employee still fails to fulfil the preseribed conditions or
fails to give satisfaction, he will be liable te be discharged from such post in the
same manner as a probationer or reverted 1o his substantive or lower post, if any, 1o
which he may be entitled:

Provided further that no person shall be debarred from confirmation after the

said period of Service, if no reasons to the contrary aboul the satisfactory performance
of his work are communicated to him within the said period.

B ——
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postt in the Service temporarily or on officiating basis who, after regular
recruitment by any one of the methods of recruitment prescribed under
thesie Rules, has not been confirmed, within a period of six months on
comgpletion of a period of two years’ service in case he is appointed hy
diresct recruitment or within a period of one year's service in case he is
appwinted by promotion, shall be entitled to be treated as confirmed in
accordance with his seniority, if :-

(1) be has worked on the post or higher post under the same Appoint-
ing Authority or would have so worked but for his deputation or training;

(ii) he fulfills conditions as are prescribed under rule relating to
Comfirmation subject to the quota prescribed under these Rules; and

(iii) permanent vacancy is available in the department,

(2) If an employce referred to in sub-rule (1) above fails to fulfil the
comditions mentioned in the said sub-rule, the peiiod mentioned in wub-
rule (1) above, may be extended as prescribed for a probationer under the
Bajasthan Civil Services (Departmental Examinations) Rules, 1959 and
any other rules or by one year, whichever is longer. If the employee still
fails to fulfil the conditions mentioned in sub-rule (1) above, he will be
Lable to be discharged or terminated from such post in the same manner

(&) The reasons for not eonfirming an cmployee referred 1o in the second Prowisn
to chause (a) shall, in the case of a non-gazetied employee, be also immediciely,
recarded by the Appointing Authority in his Service Book and C.K. File and in the case
of Gazetted Officer communicated 10 the Accountant General, Rajasthan and 0 the
Coatidential Report File, a written acknowledgment shall be kept on record in all 1hese
CAgex

Explanation.-(i} Regular recruitment for the purpose of this rule shall mean
appoiniment afler cither of the methods of recruitment or on initial constitulion of
Service in accordance with any of the Service Rules promulgated uader provieo o
Article 309 of the Constitution of India or lor posts for which no S=rvice Bules exisi if
the posts are within the purview of Rajasthan Public Service Commission, recruitment
in consultation with them but it shall not include an urgent lemporary appointment,
ad-hoc appointment or afficiating promotion agiinst temporary or lien vacar cies
which are liable to review and revision froim year to year. In case where the Service
Rules specifically permit appointment by transfer, such appointment shall be
tredted regular recruitment if the appointment to the post [rom which the official
was transferred was after regular recruitment. Persons who have been made eligible
for substantive appoiniment 1o a post under the rules shall be treated as having
been regularly recruited,

(i) Persons who hold lien in another cadre shall be eligible o be conlimed
under this rule and they will be cligible 1o exercise an option whether they do not slect
to be confirmed on the expiry of two ycars of their temporary appointment under this
rule, In the absence of any aption Lo the coatrary, they, shall be deemed to have
exereised option in favour of confirmation wnder this rule and their lien on the
previous post shall cease. vide Notification No.F. 2(4) DOPIA-ILTY, dated 22-11 54
+ Substituted for-Rule 36-A:- "Notwithstanding anything contiined in rufe 30, an a
Permanent vacancy being available a person who has been appointed on a regular  post
AFAinst a temporary vacancy after a regular selection, and has thereafter put in more tlag 2
years' Service on such post or higher post shall be deemed to have completed the penicd of
probation and shall be confirmed provided he fulfills other conditions of confirmation as

laid down in these Rules.*Vide Nolification No.F. HT) DOPAATING, dated 25-12-
1974,
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a5 a probationer or reverted to his substantive or lower post, if any, to
‘which he may be entitled.

(3} The employee referred to in sub-rule (1) above, shall not be
‘debarred from conflirmation after the said period of service if no reasons

tu the contrary about the satisfactory performance of his work are com-
niunicated to him within the said period of service.

(4) The reasons for not confirming of any employee referred to in
sub-rule (1) above shall be recorded by the Appointing Authority in his
Service Book and Annual Performance Appraisal Report. i

Explanation:-(i) Regular recruitment for the purpose of this rule
shall mean:-

{a) Appointment by either method of recruitment or on initial con-
stitution of Service in accordance with the Rules made under the proviso
tw Article 309 of the Constitution of India;

(b) appointment to the posts for which no Service Rules exists, if the
posts are within the purview of the Commission, recruitment in consult-
ation with them;

{c) appointment by transfer after regular recruitment where the Ser-
vice Rules specifically permit; :

(d) persons who have been made cligible for substantive appointment to
a post under the rules shall be treated as having been regularly recruited;

Provided that it shall not include urgent temporrry appointment or
ulficiating promotion which is subject to review and revision.

(i) Persons who hold lien on another cadre shall be eligible to be
confirmed under this rule and they will be eligible to cxercise an option
whether they do not elect to be confirmed on the expiry of two years of
their temporary appointment under this rule. In the absence of any
aption to the contrary, they shall be decmed to have exercised option in

favour of confirmation under this rule and their lien on the previous post
shall cease.”

" 37. Unsatisfactory progress during probation.-(1) If it appears to

Substituted for Rule 37.- Unsalisfaclory progress during probatlon.-{1) If it ap.
prars to the Government it any time during or at the end of the period of probation that a
member of the Service has not made sufficient use of his opportunities or that he has failed
te nve satisfaction, the Gavernment may revert him to the post held by him immediately
preceding his appointment 1o the Service; provided that he holds a lien thereon, or in
Giher cases may remove him from the Seovice:

Provided that the Government may extend the period of probation of any member of
the Service by a specified period not exceeding two years.

(2} A probationer reverted or removed from the Service during or at the end of the
period of probation wnder sub-rule (1) shall not be entitled to any Compensation® vide
Murification No.F. 1(35) Karmik/(Ka-ID 74, dated 4-5-1977, come into force from the date.
of publication in Rajasthan Rajpatra.
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the Appointing Authority, at any time, during or at the end of the
period of probation, that a memebr of the Service has not made suffi-
cient use of his opportunities or that he has failed to give satisfaction,
the Appointing Authority may revert him to the post held substantively
by him immediately preceding his appointment; provided he holds a
lien thereon or in other cases may discharge or terminate him from
Service:

Provided that the Appointing Authority may, if it so thinks fit in any
case or calss of cases, extend the period of probation of any member of
Service by a specified period not exceeding two years in case of person
appointed to a post in the Service by direct recruitment and one year in
the case ol person appointed by promotion @(/special selection) to such
post:

** Provided further that the Appointing Authority may, if it so thinks
fit in case of persons belonging to the Scheduled Castes or Scheduled
Tribes, as the case may be, extend the period of probation by a period not
exceeding one year at a time and a total extension not exceeding three
years.

(2) Notwithstanding anything contained in the above proviso, during
the period of probation, if a probationer is placed under suspension, or
disciplinary proceedings are contemplated or started against him, the
period of his probation may be extended till such period the Appointing
Authority thinks fit in the circumstances.

(3) A probationer reverted or discharged from Service during or at
the end of the period of probation under sub-rule (1) shall not be entitled
to any compensation.

38. Confirmation.-A probationer shall be confirmed in his appoint-
ment at the end of the period of his probation, if-

(a) ae has passcd all the prescribed departmental examinations;

(b) he has passed the test of proficiency in Hindi; and

+ + Provided that the probationers who have already passed
Matriculation, Intermediate or B.A. Examination as one of the subjects,
and also those who have Passcd M.A. Examination in Hindi, shall be
exempted from appearing in proficiency test in Hindi, by the Principal
Officers Training School, Jaipur.

{c) the Governmat is satisficd that his integrity is unguestionable and
that he is otherwise fit for confirmation.

@  Insered vide DOPAA-1T) Notification No.F, 1(35) Karmik/(Ka- [[}/74, dared 3-8-
1977.

e Added vide Notihication No.F. 7(6) DOP/A-ILTT, dated 26-10-1977. effective from
1-1-1973.

++ Inserted vide Notification No.F. 1(8) Apptts (A-11)/64. dated 6. £.104f,
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£ 38-A. Notwithstanding anything contained in Rulg 38, a probationer
shall be confirmed in his appointment at the end of his period of probation
even if the prescribed Departmental Examination/Training/Proficiency
test in Hindi, if any, are not held during the period of probation laid down
in the rules provided-

(i} he is otherwise fit for confirmation, and

(ii) the period of probation expires on or before the date of publica-
tion of this amendment in the Rajasthan Rajpatra.

_ 0 39. Pay during probation.-The initial pay of a person appointed by
dircet recruitment to a post in the Service/Cadre shall be the minimum of
the scale of pay of the post:

Frovided that the pay of a person already serving in connection with
the affairs of the State shall be fixed in accordance with the provisions of
the Rajasthan Service Rules, 1951.

" 41.'I Increment during probation.-A probationer shall draw incre-
ment, in the scale of pay admissible to him in accordance with the
provisions of the Rajasthan Service Rules, 1951,

41. Criteria for crossing an efficiency bar.-No member of the Service
shall be allowed Lo cross an efficiency bar unless in the opinion of the
(‘_‘inveﬁjl:tmen[ he has worked satisfactorily and his integrity is unques-
tionable.

PART VI

42. Regulation of matters including pay, leave allowances, pension.-

Excepl as provided in these Rules, the pay, allowances, pension, leave and
other conditions of Service of the member of the Service shall be regu-
lated by:-
(1) The Rajasthan Travelling Allowance Rules, 1958, as amended up-to-
datc; ' -

{2) The Rajasthan Civil Services (Unification of Pay Scales) Rules, 1950,
as amended up-to-date;

(3) The Rajasthan Civil Services (Rationalisation of Pay Scales) Rules,
1956, as amended up-to-date.

(4) The Rajasthan Civil Services (Classification, Control and Appeal)
Fules, 1958, as amended up-to-date;

(5) The Rajasthan Service Rules, 1951, as amended up-to-date;

L Inserted vide Notification No,F, 1{12)Appus/(A-11)68, P1. V, dated 17-10-1%70.
%  Substituted for-Rule 39, Scale of pay.-The scale of monthly pay admissible shall
be sych as may be fixed under the rules referred to in rule 42 below,"vide Motification
Mo . 1{15) Appus./{A- T67, dated 6-2-19469,

- Substituted for.- ""40. Increment dwring probation.- A probationer shall
d_fav..- increments in the scale of pay admissible to him during the period of proba-
tion as they accrue provided that if the period of probation is extended on account of
failure o give satislaction, such extension shall not count for increment unless the

Government directs atherwise, "vide Notification No.F. 3¢1171 A o
IV, dated 16-10-1973. O RGPS, By,

e T
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(6) The Rajasthan Civil Services (Reviscd Pay Scales) Rules, 191:
and

(7) Any other rules prescribing general conditions of Service made by
the appropriate autharity under the proviso to Article 309 of the Constitu-
tion of India and for the time being in force.

43. Amendments of the Schedules.-The Government may amend any
or all of the Schedules to these Rules as and when consider necessary.

44. Removal of doubts.-1f any doubt arises relating to the application
and scope of these Rules, it shall be referred to the Government in the
Department of Personnel whose decision thereon shall be final.

45. Repeal and Saving.-All existing rules and orders or instructions
corresponding to these Rules and in force immediately before the com-
mencement of these Rules are hereby repealed,

Provided that any action taken in pursuance of such rules and orders
so repealed shall be deemed to have been taken under the corresponding
provisions of these Rules.

o 46. "Power to relax rules.-In exceptional cases where the Ad-
ministrative Department of the Government is satisfied that operation of
the rules relating to age or regarding requirement of experience [or
recruitment causes undue hardhsip in any particular case or where Lhe
Government is of the opinion that it is necessary or expedient to relax any
of the provisions of these rules with respect to age or experience of any
persons, it may with the concurrence of the Department of Personnel and
Administrative Reforms and in consultation with the Commission by or-
ders dispense with or relax the relevant provisions of these rules to such
extent and subject to such conditions as it may consider necessary lor
dealing with the case in a just and equitable manner, provided that such
relaxation shall not be less Tuvourable than the provisions already con-
tained in these rules. Such cases of relaxation shall be referred to the
Rajasthan Public Service Commission by the +"Administrative Depart-
ment concerned.” -

% Added vide Motificaton NoF. 11(2) DOP/A-ILTS, dated 27-12-78.
i Substituted for expression :

Department of Personnel and Administrative Reforms, (Department of Personnel
A-Group-11).°

- vide Motilication Mo 7. 11{2) DOPA-ILTS, dated 1E-3-1982,
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% SCHEDULE 1
{See rules 5, 11, 16)

5.No. Category of

No. of sanctioned

Methods of recruit-  Post from which ap- Minimum experience

posts posts ment with percentage pointments by promo- required for person to
tion can be made be promoted
1 2 3 4 5 6
(@@ WILD LIFE WING
{Senior Posts)
@"1. Additional 1 100% by promotion  Deputy Chief Wild 5 years’ service as Deputy
Chief Wild Life Warden, Failing Chief Wild Life Warden/
Life Warden which Deputy Conser- Deputy Conservator of
vator of Forests Forests
2 Deputy Chief 2 100% by promotion  Wild Life Warden 5 years’ service as Wild
Wild Life Warden Life Warden.
@@ "Wild Life Wing® Substituted for -
"l Deputy Chief Wild I 100% by promotion  Wild Life Warden 12 years’ service as
Life Warden Wild Life Warden.
2. Wild Life Warden 5 (i) 305 by promotion Wild Life Ranger or 5 years' service as Wild
as provided inrule 6. Game Ranger. Life Ranger or Game
(ii) S07% by dirsct Ranger,
TecTuitment as provi-
ded in rule &(1}(z).
videe Notification No.F, 1{2) DOP/A-I1/85, dated 9-5-1985,
@ Added vide Notification No.F. 11(175) Rev.(A)/60, dated 16-2- 1974,
45
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1 2 3 & 2 i
{Junior Posts)
— : i 5 years' service as Wild
. Wild Life 5 100% by promotion  WildLife Ranger/Game 5 y
3 ._..,____,_mumn._p as provided in Rule-6 Ranger Life/Game Ranger.

i ion i ief Wildlife Warden, but the

NOTE:- There shall be no promotion in future to the post of Deputy Chief Wildlife Ward
incumbents :cﬂwum these posts shall be eligible for promation to the post of Additional Chief E;m_”_wn_p..ﬂnm_:.”_mnwm
The posts shall be converted automatically into those of Deputy Conservator of Forest as and when the holde
the posts retire or arc promoted. o \ .

_...:m.,“ There shall be no direct recruitment or promotion to the post of Wildlife Wardens but Enna_unnﬁu_.ﬁw_ﬂmm
these posts shall be eligible for promotion to the post of Deputy Chief Wildlife Warden. The ﬁnm“_w n__h. _&H nm
Warden will be converted automatically into those of Assistant Conservator of Forest as and when the holders o
the posts retire or are promoted.

FORESTRY WING
{Senior Posts)
1 er- 1 100% by promotion 1. Addl. Chief Conser- 9 years' service cither as
: MMMM%‘.._E ' - vator of Forests, Addl. Chief Conservator
Forests 2. Conservator of of Forests or as Conser-
. Forests, vator of Forests or both.
2 Addl. Chief 1 (Temp) -do- Conservator of 5 years’ service as Con-
L Conscrvator Forests, servator of Forests.
of Forests,
3 Conservator 6 -do- Dy. Conservator of 10 years' service as Dy.

[ esis.
of Farests Forests Conservator of For
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1 2 3 4 5 6
4, Dy. Conser- 25 -do- _E_M Asstt, Conservator 5 years’ service gas
vator of of Forests A.CF )
Forests, (ii) Sub-Div. Forest & years’ service as Sub-
Officers. * Divisional Forest (Of-
ficers,

Junior Posts

& Asstt. Con- 29 +"501% by promotion (1) Sub-Div. Forest 3 years' service as- Sub-
servator of as provided in rule 6(1) Officer Divisional Forest Of
Forests. (L) and 6(ii) ficers ;

5 years’ service as Ramper
Gr.I, Ifholder of a cextifi-
cate in Forestry from the

: Forest Rangers.
30% by direct recruit- (ii) Ranger, Grade-I. College, Dehradun or
ment as provided in Coimbatore 10 years” ser-
rule 6(i) (a) and 6(ii)" vice as Ranger, Grade- |

for those who do not
possess the certificate
from the Forest Ranger
Caollege, Dehradun or

Coimbatore,
+ Substituted for- (i) 255 by pronotion as provided in rule 6(ii)
(i} 75 by Direct Recruitment as provided in rule &(i){a)
vide Motification No.F. 1(2) DOP/A-IT/AS dated 18-7-1985,
= e = . - aLjys ST — U : = — = - —_— -, S - 9 ey i
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1 2 3 4 5 6
6. Sub-Divisional - 2 There shall be no

Forest Officer direct recruitment or

promotion to these
posts but incumbents
holding these posts
shall be eligible for
promotion to the post
of ACF/@DCF. The
posts will be converted
automatically into that
of A.C.Fs as and when
the holders of the posts
retire or promoted,

B Substituted for the words *C.F.57 vide Nolification No.F, 110273} Rev. (A)A3. dated 17-3-1956,
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iSchedule I which was in force before 9-6-1966)

**SCHEDULET
(See rules 5, 11, 16 and 22) —

e of sanctioned
posts on 141962

Methods of recruit-

Posts [rom which ap-

ment with percentage pointment by promation

Minimum experience re-
quired for person to be

Qualificanions
prescribed for

can be made promoted direct recruit-
ment
1 z 3 4 5 6 ey
Senior Posts
1. The Chiel Con- 3 By promotion  The Conservator of 9 years' service as Con-
servalor of Forests. servator of Forests,
Farests.
LA.  Additional Chief 1 -do- The Conservator of 5 years' service as Con-
Conservator of Farests servator of Forests,
Forests
2. The Conservatos ] -do- The Deputy Conservator 10 years' service as Dy,
of Forests, of Forests Conservator of Foresis.
3. The Depury Con-  Dhiv, Forest -do- The Asstr, Conservator 5 years' service as AsstL.
servator of Officers 13 aof Forests Conservator of Forests.
Farests. Working Plan
Officers g .
Stlvicultunst 1
T.A te CCF 1
Special Officer for
noperativas 1
Soil Conssrvation
Oficer I
Raj. Forest Service Rules, 1062 49
1 2 3 4 5 i 7
Junior Posts
4, (a) The Asstt, 16 By direct recruitment SDF.O. 3 years' seivice as
Conservator of and promotion in the 5D.FO.
Forests. ratio of 3: 1 as provi- Ranger Gr.l 5 years' service as
ded under qule A{ii). Ranger Gr.l, if holder
of a Diploma in
Forestry from the In-
dian Forest College,
Dehradun, 10 years'
service as Ranger Gr.l
for those who do not
es5 the Diploma
rom the Indian Forest
College, Dehradun.
(b} The Sub- 4 There shall be no direct raeruitment 1o the post of S.0.F.0. but incumbents holding
Divisianal these posts shall be eligible for promotion ta the posts of Asstt. Conservator of

Farest Officer.

Forests till all these posts are exhausted,

NOTE:- Service specified in the columa relating to minimum experience required for promotion Lo the post of Chief Conservator af
Forests/the Canservator of Forests shall be the service rendered in the substantive capacity."vide Notification No.F. 11(273) (Rev.) (A)63,

dated Y-6-1966.
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SCHEDULE I1

Syllabus for the Competitive Examination for
Rajasthan Forest Service,

(See rule 18)

1. A candidate for the Rajasthan Forest Service must take all the
compulsory subjects and Any Two of the optional subjects listed below.
The time allowed for each paper shall be Three hours,

(I} Compulsory subjects :
(1) General Knowledge
$ (2) “General English*
% (3) Mathematics (Higher Secondary/Matriculation or
cquivalent standard).

Marks
104
100

100

(11} Optienal subjects ;
(1) Botany
(2) Zoology
(3) Mathematics
{4) Chemistry
(5} Physics
{6) Geology
(7) Mechanical Engineering
(8) Agricultue

@ | (9) Civil Engineering
(10) Chemical Engineering
(11) Statistics

*| (12) “Deleted”

£ (HI) Provided that a candidate for the post of Wild Life Warden
shall take the following subjects -

(2} Compulsory Subjects :

10 each

! Marks
(i) General Knowledge 100
N (ii) Essay in English 1{})

5 Substituted for the expression” Essary i English*®
DOP/A-TIBO, dated 2?—?-1930‘? LR

Y Substituted for *{3) Mathematics excludin i i

L E Alpebra (Matriculation standard) and
Algebra {Int ; * vi ification N
uaf:d %éﬁng:dlatc standand} 100." vide Notification No.11 (272) Bev. (A) 62, PLIT,
B Added Item 9 10 12-ibid.
= Deleted "Economics® vide Notification No.F, 1(7) DOP/A-TI/ED, dated 20-2-1982
E Added vide Notification Mo, F, 11{176), Rev.{AV6D, dated 16-2- 1974,

vide Notification MNo.F. "N

Raj. Forest Service Rules, 1962

-
(iii) Mathematics (higher Sccondary/ 100
Matriculation or equivalent
standard)
(iv) Zoology 00

(b) Optional Subjects:

Any one of the subjccts mentioned under clause (1) of Serial
No. 1 viz., optional subjects except Zoology.

(The standard of examination in these subjects will be that of 1he
Bachelor’'s Degree.)

2. Such of the candidates as qualify in the written test shall he
required to appear for the personality and viva vace examination
which carries. + "60 marks."

3. The standard of the papers will be that of a Degree examina-
tion of the University of Rajasthan except in the case of compulsory
Mathematics where the standard would be that of Matriculation and
for Algebra that of Intermediate. A brief outline of the scope of cach
paper is given below for gencral guidance of the candidates but is not
wmtended to be exhaustive.

+ +"4. All papers unless specifically required shall be answered
either in Hindi or in English, but no candidate shall be permitted to
answer any one paper partly in Hindi and partly in English unlcss
specifically allowed to do so."

5. If a candidate’s handwriting is not easily legible a deductinn
of marks not exceeding four may be madc on this account from the
total marks otherwise aceruing to him.

% 6. "Deleted”,

SCOPE OF PAPER
Compulsory subjects
Includes knowledge of current events
and of such matters of every day obscrva-
tion as may be expected of an educatcd
person who has not made a special study
of any specific subject. Questions on In-
dian History and Geography with special
reference to Rajasthan may be included.

1. General Knowledge

+  Substituted for "@100 marks" vide Notification Mo F. 5(25) DOPLA- TIFED,
dated 29-12-1985. : :
@  Substituted for *200 marks® vide Notification No.F. 1(7) DOPF/A-I/RD, dated
20-2-19HZ,
++ 5.MNo. 4 Substituted for:- 4. The medium of answers to all the papers shall be
English. vide Notification No.F. 1{7) DOP/A-II/E0, dated 22-7-80
5 a.Mo. 6 Deleted

£. Credit will be given for orderly, effective and exact expression camlned

with duc economy of words in all subjects of the examination. vide Notilicalion
No.F. 1(7) DOP/A-LI/BO, dated 22-2-1982
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F "2 General English

3 Mathemalics

I, Botany

2. Zoology

Lo Geology

l. Chemistry
3. Physics

0. Agriculture

7. Mech. Engincering

t Substitured for:-
2. Essay in Englush
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The paper will be set to test the
candidate’s proficiency in the language
besides in essay to be written in English
on one of the several specified subjects, it
may include translation from Hindi o
English, precis writling and use of idoms
ete.”

Mathematics of Matriculation standard
and Algebra of Intermediate standard,

Optional subjects

Morphology, Physiology and Life his-
tories of the Gryptograms and Gym-
nosperms, Life histories of Angiosperms,
Genecral Flant Physiology, Ecology,
Evolution, Variation and Heredity,
Economic botany.

MNon-Chordata, cell and tissue, the sub-
jects of Reproduetion and Histology,
General Principles of Evolution, Chordata,
Elementary facts about Embryology,
Physiolopy, Geological and Geographical
chistribution.

Dynamical and Structural Geology,
Fulaconlology, Historical Geology, Crys-
tallography, Mineralogy, Petrology and
Economic Geology.

Inorganic, Organic and Physical Chemistry,

General Properities of Matter, Sound,
Heat, Light, Electricity and Magnetism.

Agronomy, Animal Husbandry : nd
Dairy, Horticulture, Agricultural Econ-
omics, Farm Management and Extension,

Theory of Machines 11, Heat Engines [V,
Mechanical Engincering, Design, Power
Plant Enginecring, Engincering Produc-
tion and Metrology, Industrial Organisa-
tion and Management.

An essay to be written in English on one of several
specificd subjects of gencral interest,

vide Notdivation No.F. 1(7) DOPYA-TIIED, dated 22-7-80,
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8, Mathematics
7 9. Civil Engineering

a3

*Degree Standard.

L. Building material and Properties and
strength of materials- Building materials-
Timber, Stone brick, lime, files and surkhi,
mortar and concrete metal and glass-Struc-
tural properties of metals and alloy used in
engineering practice.

Stresses and strains-Hooke’s law—bend-
ing. Torsion and direct stresses. Elastic
theory of bending of beams-maximum and
minimum stresses due to cecentric loading,
Bending moment and Shear force diagrams
and deflection of beams under static and
live loads.

2, Building construction and Water Supply
and Sanitary engineering.- Construction-
Brick and Stors mascanary; walls, floors
and roofs, staircases, carpentry in wooden
floor, roofs, ceilings, doors and windows,
finishes (plastering painting, painting and
warnishing etc.}.

Soil mechanics- Soils and their inves-
tigation, Bearing capacities and founda-
tions of building and structures-Principles
of design,

Building estimales-Principles, units af
measurement; Taking out quantities for
building and preparation of abstract of
cost- specilications and data sheets for im-
portant items,

Water supply- Sources of water, stand-
ards of purity, methods of purification,
layout of distribution system, pump and
boosters.

“Sanitation- Sewers, storm water; over-

flows, house drainage, requirements and
appurtcnances, spetic tanks, Imhoff
tanks, sewage treatment and dispersion
trenches- Activated sludge process,

=

Substituted for-
(1) Mathematics
(2} Algebra

Matric Standard,
Intermediate Standard.

vide Motification No.F. 21{20) Apptts, (C)/55, dated 7-12-1962. Effective from 2-11.1962.
Added vide Notification No.F. 11(9) Rev.(A)/71, dated 2.11.107
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% 10. Chemical Engincering

£

o
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3. Roads and bridges.- Survey and align-
ment-Highway materials and their place-
ments- Principles of design-width of
foundation and pavement, camber,
gradient, curves and super-elevation-Retain-
ing walls.

Construction-Earth roads, stabilized and
water bound macadam roads, Bituminous
surfaces and concrete roads, drainage of
roads, Bridges-Types, economical spans,
LR.C. loading, designing super-structure
of small span bridges-Principles of design-
ing foundation of abutments and pillers of
bridge, pile and well foundation,

Estimating Earthwork for roads and canals.
4. Structural Engineering.-

Stec! structures-Permissible siresses,
Design of beams, simple and build-up
columns and simple roof trusses and gir-
ders column bases and grillages for axially
and -eccentrically loaded columns- Bolted
rivetied and welded connections,

R.C.C. structures- Specifications of
materials used- proportioning workability
and strength requirement. 1.5.1. standards for
design loads, permissible stress in R.C.C.
members subject to direct and bending stres-
ses, Design of simply supported, overhand-
ing and cantilever beams, rectangular and
Tee beams in floors, roofs, and linters- addil-
ly loaded columns; their bases;

. Transport phenomena (under Steady
state conditions).-

(a) Momentum transfer- (i} Different pat-
terns of flow and their criteria-

{ii) Velocity profile.

(1i1} Filtration, Sedimentation centrifuge;
(iv) Flow of solids through fluids.

(b) Heat transfer -Different modes of heat
transfer:

Conduction- Calculation for single and

composite walls of flat, cylindrical and
spherical shapes.

Ttem No. 10 added vide Notification No, 11(%} Rev. (A)/71, dated 22-11-1972,
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Convection- Different dimensionless £roups
used in foreed and free convection, Equivalent
diameter. Determination of individual and
overall heat transfer co-cff,

Evapuratiun—Rndiatinn—Stcfun-Bn[tzman
law. Emmissivity and absorptivity.
Geometrical Shapes factor.

Head load of furnaces- calculation,

() Mass transfer.- Diffussion in gases and
liquids, Absorption, despersion
humidification, dehumidification, drying
and distillation. Analogy between momen.
tum, heat and mass and transfer.
2. Thermodynamics.- (1) 1st, 2nd and ird
Laws of thermodynamics.
(b) Determination of internat ol
entropy, enthalpy and free energy-Deiep-
mination of Chemical equilibrium con.
stants for lmmu%enuous and heterogencous
systems. Use of theimodynamics in com-
bustion, distillation an. hent transler,
Mechamism and theory of mixing, varicuns
mixers for 1iquid~iiquid,,r.nlicl-]iquid indd
solid-solid,
3. Reaction Engineering.- (1) Kineticy:
Homogeneous and heterogencous reac-
tions 1st and 2nd order reactions.

Batch and flows-Reactors and thejr
design.
(i} Catalysis-Choice of catalysts-prepara-
fiom,

mechanics of catalysts based upn
mechanism,
4. Transportation.- Storage and transpor
of materials and in particular powd ey,
resins, volatile and non-volatile liqueds,
emulsions and dispersions, pumps, com-
pressors and blowers, Mixers-Mechanism
and theory of mixing various mixers for -
uid-liquid, solid liquid; solid-solid.
5. Materials.- Factors that determine
choice of materials of construction in
chemical industries, Metals and Alloys,
ceramic, plastics and rubbers. Timber o
timber products, Ply- wood laminates;
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Fabrication of equipment with par-
ticular reference to production of vats,
Barrels, filter presses elc.

6. Instrumentation and process control.-

Mechanical, hydraulic, pneumatic, thermal

optical, magnetic, electrical and electronic

instruments. Controls and control systems.
- Automantion.

11, Statistics 1. Frequency distributions-averages per-
centiles and simple methods of measuring,
dispersion, graphic methods, treatment of
qualitative data e.g. investigation of as-
sociation by comparison of ratios, the prac-
tice of graphic and algebric methods of
interpolation.

2. Practical methods used in the analysis
and interpretation of statistics of prices,
wapes and income, trade, transport,
production and consumption, education
ete. methods of dealing with population
and vital statistics, miscellancous methods
used in handling statistics of experiments
observalions,

3. Elements of modern mathematical
theory of statistics, frequency curves and
the mathematical representation of
groups generally of accuracy sampling as
affecting averages, percentages; the
standard deviation, significance of ob-
served differences between averages of
groups ete. theory of co-relation for two

variables,
+ 12, "Deleted”.
4 Deleted -
L. Economics Candidates will be expected to have a knowledge of

economic theory and should be prepared both to
illustrate theory by facts and 1o analyse facts by the
help of theory. Questions may alse be set on and
marks in [ndian Economic Develapment.

vide Nocification No.F. 1{7) DOP/A-ILED, dated 22-7-82,
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TS~

_',__
ted by him

as Chairman,

mina

155100 Or a mem-

4

—_—

cputy Secretary,
sion or a member nomin- Yrs:

nel or his representative
not below the rank of
ated by him as Chairman.

D
(4) Chief Conservator

Department of Person-
of Forest, Rajasthan
Member- Secretary,

(2) Secretary to the
Government, Forest

1. Chairman of the Co

ber no
1.

Engineering of a
[

m:gv

erience for (3) Special Secretary,

Degree in
Agricultural En-
gineering or an
equivalent re
degree holders on

lumn 5,

%"Civil' Engineer- Comm
in co

nised degree withS  Department.

Diploma holders on
the post mentioned

in

ing or

years' exp

the post mentioned
in column 5 OR 15
years experience for
University establ-

4

gineer (Mech.)” vide Notification Na.F. 1{7) DOP/A.IL/S0, dated 1.7-1991,

bstituted the word “Mechanical” vide Notification No.F, (T DOP/A-TILAD, dated 3-7-91.

3o 2 substituted for-

£ "Assist, Soil Degree or Diploma (1) Chairman of the ——
Jr. Engineer/ Degree in Agr

Conservation
Officer.”

@ THIRD SCHEDULE

Agri. Engineer- Sub-En-

tion 50% ing of a Univer- gineer/

Degree in
Notification No.F.11(124) Rev.C (VIII)/70, dated 1.7-19

inseried vide D.OLP. Notification No.F. 1{7/DOP/A-11/80, dated 30.8.83,

# Deleted word "Mechanical - vide Notification NoF. 1(7) DOP/A-L/20, dated 3.7.97.

100% by
Promotion
Promo-
£ Substituted for "Asstt. Engineer (Agriculture) or Asstt. En

Engincering/ 509 hy

Executive
Engineer
(Agriculture/
#Delet")
Eesearch

S.Ma. ]
S

£2. Asstt. Soil Conservation Officer

@ Added vide Revenue Department

Raj. Forest Service Rules, 1962
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