
dk;kZy; iz/kku eq[; ou laj{kd]¼ou cy izeq[k½ jktLFkku t;iqjA
Øekad% ,Q-19¼22½2010@fofo/k@dkfeZd&jkt@izeqola&05073@           fnukad  

1- leLr iz/kku eq[; ou laj{kdA
2- leLr vfr- iz/kku eq[; ou laj{kdA
3- leLRk eq[; ou laj{kdA

fo"k;%& IGOT deZ;ksxh iksVZy ij vfuok;Z ikB~;Øe iw.kZ djus vkSj O;kid    
                   ewY;kadu ds laca/k esaA

      lanHkZ%& iz’kklfud foHkkx dk i= jk-dk-js- ua- 18242718 fnukad 10-10-2025- 

egksn;]
           mijksDr fo"k;kUrxZr lanfHkZr i= ls Hkkjr ljdkj ds fefuVªh vkWQ ilZuy]
ifCyd xzsosUlst ,.M isa’kUl fMikZVesUV vkWQ ilZuy ,.M Vªsfuax] Vªsfuax foax ds vkWfQl
eseksjsUMe fnukad 04-07-2025 ds Øe es a dkfeZd ¼d&1½ foHkkx] jktLFkku] t;iqj }kjk
i= fnukad 15-07-2025 ls  lHkh  vf[ky Hkkjrh; lsok  ds  vf/kdkfj;ksa  dks  IGOT ij
okf"kZr :Ik ls fu/kkZfjr ikB~;Øe iwjk djus vkSj ;g muds okf"kZr izn’kZu ewY;kadu
fjiksVZ ¼APAR½ esa Hkh ifjyf{kr djus gsrq funsZ’k fn;s gSA 

vr% Hkkjr ljdkj ds i= fnukad 04-07-2025] dkfeZd ¼d&1½ foHkkx ds
i= fnukad 15-07-2025  ,oa iz’kklfud foHkkx ds lanfHkZr i= dh izfr layXu dj ys[k
gS fd leLRk vf[ky Hkkjrh; vf/kdkjhx.k funsZ’kkuqlkj IGOT ij viuk izksQkbZy iw.kZ :Ik
ls viMsV dj] dkfeZd ¼d&1½ foHkkx ,oa Hkkjr ljdkj ds funsZ’kksa dh ikyuk lqfuf’pr
djkosa rFkk ikyuk ls voxr djkosaA 

leLRk eq[; ou laj{kd vius v/khuLFk Hkkjrh; ou lsok ds vf/kdkfj;ksa
dks vius LRkj ls lwfpr dj ikyuk izkIr dj fHktokosaA
layXu&mijksDrkuqlkjA
                                                     Hkonh;]

          ¼iou dqekj mik/;k;½
iz/kku eq[; ou laj{kd ,oa ou cy izeq[k]

 jktLFkku] t;iqjA
Øekad% ,Q-19¼22½2010@fofo/k@dkfeZd&jkt@izeqola&05073@           fnukad  
izfrfyfi 1- leLRk ou laj{kd@ mi ou laj{kd dks lwpukFkZ ,oa vko’;d dk;Zokgh
gsrq izsf"kr gSA
        2- mi ou laj{kd] vkbZ-Vh- dks foHkkxh; osclkbZV ij viyksM djus gsrq
mDrkuqlkj layXud izsf"kr gSA 
layXu&mijksDrkuqlkjA 

iz/kku eq[; ou laj{kd ,oa ou cy izeq[k]
        jktLFkku] t;iqjA

irk& dejk ua- ,&416] vj.; Hkou] >kykuk laLFkkfud {kS=] t;iqj&302004
Qksu ua-&0141&2713823] E-Mail id- dcfta.estt.forest@rajasthan.gov.in  /  
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jktLFkku ljdkj
ou foHkkx

Øekad% i0 8¼1½ou@2019&04430&ikVZ&3           t;iqj] fnukad%

iz/kku eq[; ou laj{kd ¼gkWQ½]
jktLFkku] t;iqjA

fo"k;%&iGOT deZ;ksxh  iksVZy  ij  vfuok;Z  ikB~;Øe  iw.kZ  djus  vkSj
O;kid ewY;kadu ds laca/k esasA

 
egksn;]

mijksDr  fo"k;kUrxZr  dkfeZd ¼d&1½  foHkkx  ls  izkIr  i= layXu izsf"kr  dj
fuosnu gS fd dkfeZd ¼d&1½ foHkkx }kjk lHkh vf[ky Hkkjrh; lsok ¼,vkbZ,l½ ds
vfèkdkfj;ksa dks  iGOT ij okf"kZr :i ls fuèkkZfjr ikB;Øe iwjk djus vkSj ;g mudh
okf"kZd çn'kZu ewY;kadu fjiksVZ ¼APAR½ esa Hkh ifjyf{kr djus gsrq funZsf'kr fd;k gSA ;g
rHkh laHko gkssxk tc vfèkdkjh us iGOT ij viuk çksQkby iw.kZ ls viMsV dj fy;k gks
ftlls fd vfèkdkjh dh lsok] cSp ,oa og ftl ea=ky;@foHkkx@laxBu es a dke dj
jgk gS] mles a mldh orZeku Hkwfedk@in@inuke lgh <ax ls çnf'kZr gks ldsA vr%
dkfeZd foHkkx ls izkIr i= dh ikyuk lqfuf’pr djokrs gq, ikyuk fjiksVZ fHktokus dk
Je djok,aA

layXu% mijksDrkuqlkj

Hkonh;k]

¼’khykorh eh.kk½
’kklu mi lfpo

dk;kZy; irk%& ou foHkkx] dejk uEcj 8324]
mRrjh if'peh Hkou] 'kklu lfpoky;] jktLFkku] t;iqjA
nwjHkk"k ua-&0141&2227377 Email:- jsforest@rajasthan.gov.in
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No.T-28/27/2025-iGOT 

Government of India 

Ministry of Personnel, Public Grievances and Pensions 

Department of Personnel & Training 

Training Wing 

***** 

Block-IV, Old JNU Campus, 

New Delhi -110067 

Dated:    04    July, 2025 

  

Office Memorandum 

  

Subject: Mandatory Course Completion and Comprehensive Assessment on the iGOT 

Karmayogi portal – reg. 

  

The undersigned is directed to say that the National Programme for Civil Services 

Capacity Building (NPCSCB) – Mission Karmayogi, approved by the Union Cabinet on 2nd 

September 2020, aims to build a citizen-centric and future-ready civil service through a role-

based capacity building approach. Competency-driven capacity building in government 

employees is being facilitated by way of the iGOT-Karmayogi digital learning platform. The 

platform offers anytime, anywhere learning on key domain, behavioral, and functional 

competencies. 

2.  In order to further underscore the need for continuous, role-specific capacity building, it 

has now been decided that all Central Government employees and officers of the All India 

Services (AIS) will be required to complete prescribed courses on iGOT annually and that this 

will also be reflected in their Annual Performance Appraisal Reports (APARs). The courses for 

the Central Government employees and the officers of the All India Services (AIS) on 

Central Deputation shall be prescribed by their respective Ministries/ 

Departments/Organisations (MDOs) and for all other officers of the AIS, the same shall be 

prescribed by their respective Cadre Controlling Authorities (CCAs). 

3.  Accordingly, the following instructions are hereby issued to all MDOs and the CCAs of 

the AIS. 

i. In the case of Central Government employees and the AIS officers under Central 

Deputation, all MDOs of Government of India shall identify relevant courses on the iGOT 



Karmayogi Platform for employees at each level as the annual target. As an illustration, a 

minimum of 6 courses could be selected for each of the following levels - MTS, SO/ASO 

& equivalent, US & equivalent, DS/Director, JS and above. 

ii. In the case of AIS officers not on Central Deputation and the CCS officers not working 

with any MDO of the Govt of India, the CCAs shall identify relevant courses on the iGOT 

Karmayogi Platform for employees at each level as the annual target.As an illustration, the 

respective CCAs could select a minimum of 6 courses for each of the following levels - 

upto 9 years of service, above 9 and upto 16 years of service, above 16 and upto 25 years 

of service, 25 years and above of service. 

iii. These courses shall be added by the MDO Admin/CCA as “Training Plan” for each of the 

positions/designations/levels on the iGOT portal. 

iv. Once the “Training Plans” get added, these courses will get reflected as targets in the “My 

iGOT” section of iGOT profile of the respective users. This, however, will be possible only 

once the employee has updated her/his profile on iGOT so as to correctly reflect her/his 

current role/position/designation in the Ministry/Department/Organization the employee is 

serving in. AIS officers serving in the states/UTs must update their iGOT profiles to 

correctly reflect their service and batch such that they are mapped to the correct CCA and 

level (based on years of service).     

v. All employees shall complete at least 50% of the courses prescribed by the MDO/CCA for 

the year. 

vi. The status of course completion for mandated courses will be directly fetched from iGOT 

and reflected in the Annual Performance Appraisal Reports (APARs) from the reporting 

period 2025-26 (corresponding to the APAR cycle of 2026-27). 

vii. The information will be captured in a new sub-table under the existing “Training Programs 

Attended” section in Part-I of the APAR. 

4.  It has also been decided to roll out a Comprehensive Assessment Framework from the 

reporting period 2025-26 (corresponding to the APAR cycle of 2026-27). As per the framework, 

competency attainment will be evaluated through standalone assessments based on courses 

identified by the MDOs (or the CCAs as the case may be) for employees at each level. All 

central government employees and all officers of the AIS will have to pass the assessment 



mandated for them during the course of the reporting year and the successful completion of the 

assessment will also be reported in the APAR by fetching relevant data from iGOT. 

5. All MDOs are requested to ensure strict adherence and compliance with the 

aforementioned guidelines and to take active steps for their time-bound implementation in 

accordance with the timelines specified in Annexure A. The respective CCAs are requested to 

spearhead the implementation for AIS officers who are not on Central Deputation. 

6. Detailed instructions regarding the roll out of comprehensive assessment will be issued 

separately. Necessary instructions regarding the modification of the APAR form will also be 

(Uma Magesh) 

Under Secretary to the Government of India 

Tele: 26706310 

subsequently issued by the concerned CCAs. 

To 

(i) Sccretaries to all the Ministries/Departments of the Government of India 

(i) All Cadre Controlling Authorities 

Copy to: 

(i) Chief Secretaries of all State Governments /UT Administrations 

(ii) PSO to Secretary (P) 

(iii) Secretary, Capacity Building Commission 

(iv) CEO, Karmayogi Bharat 

(v) Director (IT), NIC 

(vi) Deputy Secretary /Director AIS Division, DoPT 

(vii) Deputy Secretary /Director, PP Division, DoPT



Annexure A 
  

The following timelines shall be adhered to for the implementation of the guidelines outlined in 

this Office Memorandum: 

 

Sl. 

No. 

Items Deadline 

1. Orientation workshop for the heads of Capacity Building Units (AS/JS 

level) of all Ministries/Departments and the Cadre Controlling AS/JS 

of the AIS, along with hands on session for Dir/DS/US level officers 

responsible for the implementation to guide them on the process of 

uploading Annual Targets for employees at each level. 

by 31.07.2025 

2. Identification of relevant courses on iGOT Karmayogi portal for 

employees at each level as the annual target by MDOs and CCAs and 

their addition as “Training Plan” for each 

role/position/designation/level on iGOT. 

by 31.08.2025 

3. Integration of SPARROW and iGOT enabling the status of course 

completion for mandated courses to be directly fetched from iGOT and 

reflected in the APARs. 

by 31.08.2025 

4. Creation of Question Banks for the Comprehensive Assessment by all 

MDOs and CCAs. 

by 15.10.2025 

5. Comprehensive assessments for employees at each level to be made 

live on iGOT. 

by 15.11.2025 

6. Employees to complete at least 50% of the courses prescribed by the 

MDO/CCA for the year, and complete the prescribed Comprehensive 

Assessment. 

by 31.03.2026 

 


